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INTRODUCTION - SECTION 1 

1.1 History of Plan 

As of July 1, 1968, the County Commissioners of Charles County, Maryland (the 
"Commissioners") established the Charles County Pension Plan (the "Plan") to provide 
retirement income and other benefits for certain of its employees and their beneficiaries. 

From time to time thereafter, the Commissioners have amended this Plan in 
accordance with the provisions of the Plan. In particular, effective July 1, 1991, the Plan 
was amended to permit certain Employees to make retroactive Participant 
Contributions and buy back Service for the employment periods attributable thereto. 
Effective January 1, 1992, the Plan was amended to allow the Employer to "pick up" the 
Participants' contributions and to provide that the amount "picked up" by the 
Employer on behalf of the Participants be excluded from the Participants' gross income 
for federal tax purposes. It is intended that the "pick up" of Participants' Contributions 
by the Employer be in accordance with the provisions of section 414(h)(2) of the Internal 
Revenue Code of 1986 ("Code") and that the contributions so "picked up" shall be 
deemed Employer contributions, and the contribution shall continue to be excluded 
from the Participants' gross income for federal tax purposes. 

Effective July 1, 1995, Correctional Officers, Communication Employees and 
Dispatchers were given the choice to continue participation under this Plan or to 
transfer to the Sheriff's Office Retirement Plan. The benefits accrued under this Plan 
and the associated assets to cover these liabilities were transferred from this Plan to the 
Sheriff's Office Retirement Plan. 

Effective July 1, 2004, certain Participants in the Plan were eligible to elect to be 
reclassified as "Public Safety Participants" and a separate contribution and benefit 
structure was adopted for those electing participants and for employees employed by 
the County in certain positions on or after July 1, 2004. 

The Plan has since been amended from time to time to reflect changes in state 
and federal laws governing qualified retirement plans and to reflect changes in benefits 
approved by the Commissioners. 

Effective July 1, 2018, the Plan is amended and restated in its entirety. 
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1.2 Preservation of Rights 

Each Participant under the Plan as in effect on June 30, 2018 who is in the active 
employment of the Employer on that date shall continue to be a Participant under this 
Plan on and after December 1, 2004, in accordance with its terms. 

Except as otherwise provided in this Plan, each former employee who is 
receiving retirement income payments under the Plan as in effect on June 30, 2018 shall 
receive such payments on and after July 1, 2018 in accordance with the terms of the Plan 
as in effect on June 30, 2018. 

Except as otherwise provided in this Plan, each former employee who 
terminated employment prior to July 1, 2018 with a vested retirement income benefit 
under the Plan, and who had not commenced receiving retirement income benefits on 
such date, will be eligible to receive retirement income on his or her retirement date, as 
determined by his or her coverage under the Plan as in effect on June 30, 2018. 

No provisions of this Plan, other than those required to maintain this Plan as one 
which is qualified under Code section 401(a), shall operate to diminish or otherwise 
adversely affect the amount or terms of retirement income accrued in respect to a 
Participant's coverage under the Plan as in effect on June 30, 2018. 

1.3 Qualification Under Internal Revenue Code 

This Plan is intended to continue to qualify under Code section 401(a) as 
amended and as applicable to governmental plans within the meaning of Code section 
414(d) so that the trust established under the Plan will be exempt from tax under Code 
section 501. Any modification or amendment to the Plan may be made by the 
Employer, retroactively if necessary, to establish and maintain such qualification. 
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DEFINITIONS - SECTION 2 

Accrued Benefit - The yearly retirement income commencing on the Participant's 
Normal Retirement Date determined in accordance with Sections 4 and 6 hereof as if the 
Participant's Termination Date occurred on the date of determination and as if the 
Participant had a Vesting Percentage of 100%. 

Adjustment Factor - The appropriate adjustment factor(s) which may be 
applicable to a Participant's retirement income in accordance with the further terms of 
the Plan. With respect to each Participant whose Retirement Date occurs after July 1, 
1997, the appropriate Adjustment Factors for determining the amount of retirement 
income payable under a form of payment other than the normal form of payment 
described in Section 9 are the applicable Adjustment Factors based on the following 
assumptions: 

(A) Mortality according to the 1971 Group Annuity Mortality Table for males, 
with ages for Participants set back 1 year and ages for Beneficiaries set back five years. 

(B) Interest at a rate per annum of 6%. 

(C) Modified Cash Refund normal form of payment. 

Beneficiary or Beneficiaries - Any person(s) entitled to receive the benefits which 
are payable under the Plan upon or after the death of a Participant. 

Benefit Commencement Date - The first day of the first period for which the sole 
payment or the first in a series of payments constituting the distribution of an Accrued 
Benefit is made. 

Cash-Out - A distribution in settlement of a benefit otherwise payable under the 
Plan, and which is equal to the Participant's Employee Contributions Benefit. 

C/L Increase - An automatic increase (without necessity of Plan amendment) in a 
dollar value set forth or described in the Plan, for the purpose of reflecting increases in the 
cost of living to the extent prescribed in or pursuant to regulations under Code section 
415(d), but only to the extent permitted by the operative Code or regulatory provision 
specifically governing the dollar value in question. 

Code - The Internal Revenue Code of 1986, or any provision or section thereof 
specifically referred to in this Plan, as such Code, provision or section may be amended 
from time to time. 

Commissioners - The County Commissioners of Charles County, Maryland. 

County - The County of Charles, a body corporate and politic, duly organized 
and existing under the laws of the State of Maryland. 
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Dependent Children -The children born to, or legally adopted by the Participant, 
or the Participant's step-child then living with the Participant. Such child shall be 
unmarried, primarily dependent upon the Participant for support, and under 19 years 
of age, or, if a full-time college or university student, under 23 years of age. 

Dual Service Participant - A Participant who has accrued credit for Service after 
July 1, 2004 by virtue of employment for the Employer in the capacity of both a Non­
Public Safety Participant and a Public Safety Participant. 

Early Retirement Date - (A) With respect to a Non-Public Safety Participant, any 
date occurring on or after: (1) the Participant's 52nd birthday, and (2) the first day on 
which a Participant has completed at least five Years of Service, and is within ten years 
of, but prior to, the date the Non-Public Safety Participant will reach his or her Normal 
Retirement Date. Notwithstanding the foregoing, with respect to a Non-Public Safety 
Participant who continuously has been a Non-Public Safety Participant in the Plan and 
an Employee of the County since a date prior to July 1, 1977, "Early Retirement Date'1 

shall be any date occurring on or after (3) the Non-Public Safety Participanf s 50th 
birthday, and (4) the first day on which a Participant has completed at least five Years of 
Service, and is within ten years of, but prior to, the date the Non-Public Safety 
Participant will reach his or her Normal Retirement Date. 

(B) With respect to a Public Safety Participant, any date occurring on or after the 
first day on which a Participant has completed at least 20 Years of Service, but prior to 
the date the Participant reaches a Normal Retirement Date. 

(C) A Dual Service Participant will reach an Early Retirement Date 
determined pursuant to whichever subsection (A) or (B) of this definition of Early 
Retirement Date applies and the Participant's status as a Public Safety Participant or 
Non-Public Safety Participant on the Participant's Termination Date. 

Earnings - Basic compensation received from the Employer, excluding overtime 
payments, commissions, bonuses, and any other additional compensation, but 
including elective contributions that are made by the Employer on behalf of Employees 
that are not includible in the Employees' gross income under Code section 125 or 132(f), 
contributions made to this Plan pursuant to Code section 414(h)(2), compensation 
deferred under an eligible deferred compensation plan within the meaning of Code 
section 457(b), and differential wage payments within the meaning of Code section 
3401(h)(2) (pertaining to payments to an Employee performing services in the 
uniformed armed services). 

The Earnings of each Participant taken into account in determining benefit 
accruals in any Plan Year beginning after December 31, 2008 shall not exceed $245,000. 
Annual Earnings means earnings during the Plan Year or such other consecutive 12-
month period over which Earnings are calculated under the Plan (the "determination 
period"). 
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The $245,000 limit on annual Earnings set forth above shall be adjusted in 
accordance with Code section 401(a)(17)(B) of the Code. The cost of living adjusbnent 
in effect for a calendar year applies to annual compensation for the determination 
period that begins with or within such calendar year. 

Earnings Computation Period - The full pay period closest to July 1 within the 
applicable Plan Year, for purposes of determining the amount of retirement income 
payable in accordance with the provisions of Section 4.1 of the Plan. The full pay period 
closest to July 1 will be determined by counting (A) the number of business days in the 
pay period before and including July 1 and (B) the number of business days in the pay 
period after July 1. If the same number or more business days in the pay period 
containing July 1 occur before July 1 than after July 1, the pay period containing July 1 
will be the full pay period closest to July 1, even if that pay period begins before July 1. 

Example: A pay period begins Saturday, June 23 and ends Friday, July 6. Five 
business days occur before and including July 1 and five business days occur 
after July 1. The pay period beginning June 23 is the full pay period closest to 
July 1 for this Plan Year and the Rate of Earnings in effect on June 23 is used to 
determine Final Average Earnings. 

Example: A pay period begins Saturday, June 28 and ends Friday, July 11. Two 
business days occur before and including July 1 and eight business days occur 
after July 1. The pay period beginning July 12 is the full pay period closest to 
July 1 for this Plan Year and the Rate of Earnings in effect on July 12 is used to 
determine Final Average Earnings. 

Effective Date - This Plan was originally adopted effective as of July 1, 1968. The 
effective date of this amendment and restatement is July 1, 2018. 

Eligible Class - An individual is in an Eligible Class at any time the individual is 
classified as an Employee or is an elected official of Charles County. The term 
"Employee" shall not include: 

(A) an Employee of the Charles County Board of Education; or 

(B) an Employee who is a Participant in the Sheriff's Office Plan. 

Employee - Any individual in the employ of the Employer whose customary 
employment is for 25 hours or more per week, and for at least 1,250 hours per calendar 
year. Notwithstanding the foregoing, effective with respect to an Employee whose date 
of hire for the County is on or after July 1, 2016, the term "Employee" shall mean any 
individual in the employ of the Employer whose customary employment is for at least 
1,950 hours per year. With respect to an individual who was not an Employee of the 
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County on July 1, 2016, but who is re-employed by the County after July 1, 2016 and 
receives credit for all prior service pursuant to Section 3.2(B) will be treated as an 
Employee for purposes of the Plan if the Employee's customary employment is for 25 
hours or more per week, and for at least 1,250 hours per calendar year. 

The term "Employee" shall exclude any individual who performs services for the 
County solely on a contract basis. The term "Employee" shall include any Leased 
Employee, unless: 

(A) Leased Employees constitute 20% or less of the Employer's work force of 
Employees who have performed services for the Employer on a substantially full-time 
basis for a period of at least one year and who are not highly compensated employees; 
and 

(B) Such Leased Employee is covered by a money purchase pension plan 
sponsored by the leasing organization under which: 

(1) non-integrated contributions by the leasing organization equal or 
exceed 10% of compensation; and 

(2) the plan provides for full and immediate vesting; and 

(3) with respect to any Leased Employee who has received 
compensation from the leasing organization in each of the last four Plan Years of at least 
$1,000, the plan provides for immediate participation. 

If no such plan exists, any retirement income accrued under this Plan by a Leased 
Employee will be reduced by the amount of retirement income funded by the leasing 
organization which is attributable to the same period of employment. 

Employee Contributions Benefit - The sum of the following amounts (net of any 
previous distributions): 

(A) The contributions made by the Participant through salary reduction and 
"picked up11 by the Employer, as described in Section 7.4; plus 

(B) The contributions made by the Participant through salary reduction prior to 
January 1, 1992 which were not "picked up" by the Employer; plus 

(C) The contributions, plus earnings previously credited on such contributions 
made by the Participant, pursuant to Section 6.2(A), and picked up by another 
Government Employer, all of which are thereafter transferred to the Plan; plus 

(D) The contributions, plus earnings previously credited on such contributions 
made by the Participant, pursuant to Section 6.2(A), through transfer from another 
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Government Employer Retirement Plan which were not picked up by such Government 
Employer; plus 

(E) The contributions made by the Participant to purchase service, pursuant to 
Section 6.3; plus 

(F) Interest of five percent on the amounts described in (A) through (E) above 
computed on July 1 of each year and compounded annually. 

Employer - The County Commissioners of Charles County Maryland. 

Final Average Earnings - The highest average Rates of Earnings on any three 
consecutive Earnings Computation Periods during the last ten Earnings Computation 
Periods before the Participant's Retirement Date, or the date Service ceases, if earlier. If 
less than three Rates of Earnings are available, the average will be determined using the 
Rates of Earnings that are available. 

Fund - The fund or funds established by separate written agreement between the 
Commissioners and an insurance company and/ or the Trustee for the purpose of 
accumulating contributions and paying the benefits described in this Plan. 

Government Employer - The State of Maryland, as well as any political 
subdivision within the State of Maryland, other than the Employer. 

Government Employer Retirement Plan - A retirement plan which is sponsored 
by the State of Maryland, or any municipality or political subdivision within the State of 
Maryland to which the provisions of Title 37 of the State Personnel and Pensions Article 
of the Annotated Code of Maryland, or any successor statute, apply 

Leased Employee - Any individual who performs services for the Employer such 
that: 

(A) the services are provided pursuant to an agreement between the 
Employer and any leasing organization. 

(B) the individual has performed such services for the Employer on a 
substantially full-time basis for a period of at least one year; and 

(C) the services are performed under the primary direction or control of the 
Employer. 

For the purposes of item (B) above, an individual is considered to have 
performed services on a substantially full-time basis for a period of at least one year if, 
during any consecutive 12-month period, he or she has performed at least 1,500 hours 
of service for the Employer or 75% of the hours that are customarily performed by the 
Employer's Employees in that particular position. 
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Military Service - Active military duty in the Armed Forces of the United States 
on account of which a Participant is not eligible to receive a military pension, unless 
such pension is awarded on account of the Participant's disability. 

Non-Public Safety Participant - An Employee who is a Participant, but who is not 
a Public Safety Participant. 

Normal Retirement Date -

A Public Safety Participant will reach Normal Retirement Date for benefit 
eligibility and vesting purposes on the earlier of: (A) the Participant's 60th birthday, or 
(B) the later of: (1) the date the Participant completes 25 Years of Service, or (2) the 
Participant's Termination Date. 

A Non-Public Safety Participant will reach Normal Retirement Date on the 
earliest of the following dates: 

(C) For benefit eligibility and vesting purposes, the date on which an actively 
employed Participant: (1) attains age 60, and (2) completes 20 Years of Service. 

(D) For benefit eligibility and vesting purposes, the date on which an actively 
employed Participant: (1) attains age 62, and (2) completes five Years of Service. 

(E) If a Participant was a participant in the Plan prior to July 1, 1977, the 
Participant will reach Normal Retirement Date, for all purposes, upon the Participant's 
60th birthday, in accordance with the provisions of the Plan in effect prior to July 1, 
1977. 

(F) A Dual Service Participant will reach a Normal Retirement Date 
determined pursuant to whichever subsection (A), (B), (C), (D) or (E) of this definition 
of Normal Retirement Date applies, based upon the Participant's status as a Public 
Safety Participant or Non-Public Safety Participant on the Participant's Termination 
Date. Notwithstanding the foregoing, if the Dual Service Participant earned less than 
ten Years of Service as a Public Safety Participant as of the Participant's Termination 
Date, the Participant will be deemed to be a Non-Public Safety Participant for purposes 
of determining the Participant's Normal Retirement Date. 

For all purposes under the Plan other than for purposes of determining a 
Participant's eligibility for benefits and Vesting Percentage, a Participant's Normal 
Retirement Date will occur on the first day of the month coincident with or next 
following the date the Participant would otherwise reach a Normal Retirement Date 
pursuant to (A), (B), (C) (D), (E) or (F) above, as applicable. 
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Participant - Any Employee who becomes covered under this Plan. The term 
"Participant" shall include both "Public Safety Participants" and "Non-Public Safety 
Participants." 

Plan Administrator - The committee or individual appointed by the 
Commissioners to carry out the functions enumerated in Section 12 of this Plan. 

Plan Year -The period of 12 consecutive months commencing on each July 1. 

Public Safety Participant - An Employee who {A) is a Participant, (B) is employed 
by the Employer as a Paramedic or an Emergency Medical Technician, and (C) either (1) 
made an irrevocable election effective July 1, 2004 to be treated as a "Public Safety 
Participant," for purposes of the Plan or (2) commenced Service with the Employer on 
or after July 1, 2004. 

Rate of Earnings - The rate of annual basic Earnings paid to the Participant for 
Service for the Employer on the applicable July 1. Notwithstanding the foregoing, the 
Rate of Earnings of a Participant who is or was on a leave of absence for Military 
Service shall be the Rate of Earnings the Participant would have been paid had the 
Participant not been absent from Service, provided the Participant resumes 
employment with the County within one year of discharge from Military Service, unless 
the Participant dies or incurs a Disability while on a leave of absence for Military 
Service, in which case the benefits payable pursuant to Section 5 or Section 8 will be 
payable, as applicable. 

Remuneration - The Participant's wages, salaries, professional service fees and 
other amounts received for personal services actually rendered in the course of 
employment with the Employer, but not including: (A) non-taxable employer 
contributions under, or distributions (whether or not taxable) from, a deferred 
compensation plan, other than taxable payments received (by the Participant) under an 
unfunded, non-qualified plan, (B) employer contributions under a simplified employee 
pension plan and (C) other amounts which receive special tax benefits. 

Retirement Date - The first day for which payment of a Participant's retirement 
income is to commence, as determined in accordance with the further terms of the Plan. 

Service - The continuous employment by an Employee with the Employer. 
Notwithstanding the foregoing: 

(A) Absence from employment on account of leave of absence authorized by 
the Employer pursuant to the Employer's established leave policy will be counted as 
continuous employment with the Employer provided that such leave of absence is of 
not more than two years' duration and provided further that the Employee returns to 
active Service with the Employer at the end of such leave of absence. The Employer's 
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leave policy shall be applied in a uniform and nondiscriminatory manner to all 
Participants under similar circumstances. 

(B) Subject to Section 6.2(E), if a Participant incurs an unpaid leave of absence 
on account of Military Service, the Participant shall receive credit for Years of Service 
for the period of such unpaid leave of absence to the extent required by the Uniformed 
Services Employment and Reemployment Rights Act of 1994 ("USERRA"), or any other 
law, provided the Participant satisfies all conditions for such service in accordance with 
the provisions of USERRA or other applicable law. 

(C) For an elected official, the term Service means aggregate employment 
with the Employer. However, if such official becomes covered under this Plan, his 
Termination of Employment subsequently occurs, and he is thereafter re-employed by 
the Employer, any prior period of employment will not be included as Service unless he 
is reinstated in accordance with the terms of Section 3.2. Notwithstanding the 
foregoing, in no event will any periods of employment that precede a break in 
employment of at least eight years be counted as Service. 

Sheriff's Office Plan - The Charles County Sheriff's Office Retirement Plan, as 
amended from time to time. 

Spouse - The husband or wife of a Participant, married in a union recognized as 
"marriage" by the State of Maryland, or by the state or country in which the ceremony 
was performed, as of the Participant's Retirement Date or date of death, if earlier. 

Termination Date - The date of the first to occur of: (A) a termination of 
employment by reason of resignation, discharge, mutual agreement, Disability, 
retirement or death; (B) the date on which a leave of absence expires without a return to 
active employment; or (C) the date on which the individual ceases to be employed by the 
Employer. 

Trustee - Collectively, the trustee or trustees named in the trust agreement and 
such successor and/ or additional trustees as may be named pursuant to the terms of the 
trust agreement. 

Vesting Percentage - With respect to a Non-Public Safety Participant who became 
an Employee prior to July 1, 1997, the percentage which may be applied to a Non-Public 
Safety Participant's Accrued Benefit in accordance with the further terms of the Plan, as 
determined below: 
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Years of Service Percentage 

Less than 2 years 0% 

2 years 25% 

3 years 50% 

4 years 75% 

5 years or more 100% 

With respect to a Non-Public Safety Participant who became an Employee on or 
after July 1, 1997, the percentage which may be applied to the Non-Public Safety 
Participant's Accrued Benefit in accordance with the further terms of the Plan, as 
determined below: 

Years of Service 

Less than 5 years 

5 years or more 

Percentage 

0% 

100% 

With respect to a Public Safety Participant who reaches a Termination Date prior 
to July 1, 2018, the percentage which may be applied to the Public Safety Participant's 
Accrued Benefit in accordance with the further terms of the Plan, as determined below: 

Years of Service 

Less than 20 years 

20 years or more 

Percentage 

0% 

100% 

With respect to a Public Safety Participant who reaches a Termination Date on or 
after July 1, 2018, the percentage which may be applied to the Public Safety Participant's 
Accrued Benefit in accordance with the further terms of the Plan, as determined below: 

Years of Service 

Less than 5 years 

5 years or more 

Percentage 

0% 

100% 

Notwithstanding the foregoing, schedules, when an actively employed Participant 
attains the applicable Normal Retirement Date described in this Section 2, the 
Participant's Vesting Percentage will be 100%, and further provided that if a 
Participant's job classification is transferred from the jurisdiction of the Employer to the 
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jurisdiction of the State of Maryland, his Vesting Percentage will be 100%. Further 
provided that a Participant is always 100% vested in the Employee Contributions 
Benefit. 

Year of Service - Subject to Article VI, a twelve month period during which an 
Employee is employed by the Employer on a full-time basis for the entire year. 
Notwithstanding the foregoing, for purposes of determining (A) the amount of a 
Participant's retirement benefit pursuant to Section 4.1, (B) the Participant's eligibility to 
receive additional credit for earned but unused sick leave pursuant to Section 6.5, and 
(C) the eligibility of the Participant's spouse for a preretirement spouse benefit pursuant 
to Section 8.1, a "Year of Service" shall mean a twelve month period during which an 
Employee is employed by the Employer on a full-time basis for the entire year and is a 
Participant in the Plan for the entire year. 
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PARTICIPATION - SECTION 3 

3.1 Eligibility for Participation 

Except as otherwise provided below, an Employee1s participation in this Plan and 
the agreement to make contributions hereunder, as described in Section 7.4, is mandatory 
as a condition of employment with the Employer. 

(A) Continuing Participation 

Each individual who was a Participant in this Plan on June 30, 2018 and 
who had not previously reached a Termination Date, will continue to be a Participant in 
this Plan on and after July 1, 2018. 

(B) Mandatory Participation 

Except as provided in Section 3.l(C) and (D), every other individual, who is 
or becomes an Employee in an Eligible Class on and after July 1, 2018, shall become a 
Participant in the Plan as a condition of his or her employment. Such participation shall 
become effective on the first day of the month following the date the Employee first 
performs Service as an Employee. No individual shall become a Participant, however if 
the individual is not an Employee in an Eligible Class on the date his or her participation 
is to begin. 

(C) Voluntary Participation 

An individual who is an elected official of the County on his or her first day 
of Service for the County may elect to participate in the Plan; participation in the Plan is 
not a condition of his or her employment. The election to participate shall become 
effective on the first day of the month following the date the elected official first performs 
Service for the County. 

(D) Later Election to Participate - Eligibility Prior to 1992 

Each Employee in the employ of the Employer who was eligible to 
participate in the Plan prior to January 1, 1992, but who had not yet elected to become a 
Participant hereunder shall be given the opportunity to make an election to participate. 
The election period shall be the first Monday in November through and including the 
third Monday in November. If such an Employee makes an election to participate in the 
Plan, in no event may he or she later change, revoke or modify such election. Such 
participation shall become effective on the first day of the month following the date the 
Employee completes the election to participate. No individual shall become a Participant, 
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however if he or she is not an Employee in an Eligible Class on the date his or her 
participation is to begin. 

3.2 Re-Employment 

(A) Re-Employment as Elected Official 

If a Participant whose Termination of Service has occurred is re-employed 
in the Eligible Class within eight years following his Termination of Service and is re­
employed by the County as an elected official, the normal retirement income as 
determined in Section 4, and the Service which had been accrued by him at the time of 
his prior Termination shall be reinstated upon such re-employment provided that he 
then meets the following requirements: 

(1) At or after such Termination, he did not elect a refund of his 
Employee Contributions Benefit; and 

(2) He elects to again make employee contributions under this Plan 
within 31 days of such re-employment; and 

(3) 
employment. 

He has not attained his Normal Retirement Date prior to such re-

(B) Re-Employment in an Eligible Class (other than Elected Official) 

Subject to Section 6.2, an Employee whose Service for the Employer 
ceases, but who is subsequently re-employed by the Employer in an Eligible Class on a 
date which is more than twelve months following the date the Participant ceased to be 
employed by the Employer, shall be considered a new Employee for the purposes of 
this Plan. However, an Employee whose Service for the Employer ceases, but who is 
subsequently re-employed by the Employer in an Eligible Class on a date which is 
twelve months or less following the date the Participant ceased to be employed by the 
Employer, shall not be considered a new Employee for the purposes of this Plan. In no 
event will an Employee forfeit any previously Accrued Benefit if he does not elect to 
receive a refund of his Employee Contributions Benefit during the cessation of Service. 

(C) Re-Employment by Employer 

Effective July 1, 1997, the annual retirement income of a Participant who: 
(1) ceased to be employed by the Employer, (2) began receiving benefit payments 
pursuant to this Plan and (3) was re-employed by the Employer on a date which is more 
than twelve months following the date the Participant ceased to be employed by the 
Employer, shall be adjusted so that the benefit earned during the period of the 
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Participant's re-employment shall not exceed the Participant's Employee Contributions 
Benefit earned during the period of re-employment. 

3.3 Change of Employment Category 

If a Participant ceases to be employed by the Employer in an Eligible Class, but 
continues in the employ of the Employer, the Participant's Service shall be deemed to 
have ceased for purposes of this Plan. 

15 



NORMAL RETIREMENT INCOME - SECTION 4 

4.1 Normal Retirement Benefit 

(A) General Provisions 

Except as otherwise provided in this Section 4, a Participant shall retire on his or 
her Normal Retirement Date. A Participant who retires on his or her Normal Retirement 
Date shall be entitled to receive an annual, level retirement income, beginning with the 
first day of the month coincident with or otherwise next following his or her Retirement 
Date and continuing for the remainder of his or her life. 

(B) Minimum Benefit 

If a Participant who receives benefits in the Modified Cash Refund Form 
pursuant to this Section 4.1, and does not elect an optional form of benefit under Section 
10, dies before receiving payments equal in value to the Participant's Employee 
Contributions Benefit, determined at the time of his or her Termination Date, the balance 
of the value of the Participant's accumulated contributions shall be paid to his or her 
Beneficiary, or if there is no validly designated Beneficiary, in accordance with Section 8.3. 

(C) Amount of Benefit 

Subject to the limitations set forth in Sections 4.5 and 6.2, the amount of the 
monthly retirement income shall be equal to the following: 

(1) Non-Public Safety Participants 

(a) 1.5% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of Service 
(and fractional years) earned by the Non-Public Safety Participant, plus 

(b) 1.75% multiplied by the Non-Public Safety Participant's Final 
Average Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of 
Service (and fractional years) earned by the Non-Public Safety Participant in excess of five 
Years of Service, but not in excess of ten Years of Service, plus 

(c) 2.0% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of Service 
(and fractional years) earned by the Non-Public Safety Participant in excess of ten Years of 
Service, but not in excess of fifteen Years of Service, plus 
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(d) 2.25% multiplied by the Non-Public Safety Participant's Final 
Average Earnings, then multiplied by lesser of: (i) five, or (ii) the number of Years of 
Service (and fractional years) earned by the Non-Public Safety Participant in excess of 
fifteen Years of Service, but not in excess of twenty Years of Service, plus 

(e) 2.5% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the number of Years of Service (and fractional years) earned 
by the Non-Public Safety Participant in excess of twenty Years of Service. 

(2) Public Safety Participant 

(a) two percent multiplied by the Public Safety Participant's Final 
Average Earnings, then multiplied by the number of Years of Service (and fractional 
years) earned by the Public Safety Participant, plus 

(b) one percent, multiplied by the Public Safety Participant' s Final 
Average Earnings, if the Public Safety Participant earned at least 500, but less than 600 
hours of unused sick leave as of his or her Termination Date, plus an additional 0.1 % 
multiplied by the Public Safety Participant's Final Average Earnings for each additional 
100 hours of earned, but unused, sick leave; provided, however, that the Public Safety 
Participant's annual retirement income shall not increase by more than four percent 
multiplied by Final Average Earnings, by virtue of this Section 4.l(C)(2)(b). 

(3) Dual Service Participants 

The annual retirement income for Dual Service Participants shall be 
calculated as follows: 

(a) The annual retirement benefit determined pursuant to Section 
4.l(C)(l) or 4.l(C)(2) hereof, whichever reflects the Dual Service Participant's status as a 
Public Safety Participant or Non-Public Safety Participant at the time or times the Dual 
Service Participant changed status, determined on the basis of the Dual Service 
Participant's Final Average Earnings as if the Dual Service Participant's Retirement Date 
were the date of the change or changes in status as a Public Safety Participant or Non­
Public Safety Participant, plus 

(b) The annual retirement benefit determined pursuant to Section 
4.1(C)(1) or 4.1(C)(2) hereof, whichever reflects the Dual Service Participant's status as a 
Public Safety Participant or Non-Public Safety Participant as of the Dual Service 
Participant's Retirement Date, determined on the basis of the Dual Service Participant's 
Final Average Earnings as of the Participant's Retirement Date, plus 
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(c) The Dual Service Participant's credit for accrued sick leave, 
determined pursuant to Section 4.l(C)(2)(b) if the Dual Service Participant is a Public 
Safety Participant as of the Dual Service Participant's Termination Date, or determined 
pursuant to Section 6.5 if the Dual Service Participant is a Non-Public Safety Participant as 
of the Dual Service Participant's Termination Date. 

(D) Maximum Benefit 

(1) Notwithstanding the foregoing, in no event will a Non-Public Safety 
Participant's annual retirement income calculated pursuant to this Section 4.l(C)(l) as of 
the Non-Public Safety Participant's Retirement Date exceed 65% multiplied by the Non­
Public Safety Participant's Final Average Earnings. 

(2) Notwithstanding the foregoing, in no event will a Public Safety 
Participant's annual retirement income calculated pursuant to Section 4.l(C)(2) as of the 
Public Safety Participant's Retirement Date exceed 75% multiplied by the Public Safety 
Participant's Final Average Earnings. 

4.2 Early Retirement Benefit 

(A) A Participant may elect to retire on any date on or after the first date which 
qualifies as an Early Retirement Date, in which case the Termination Date shall be 
deemed to be the Participant's Early Retirement Date and the Participant shall be entitled 
to receive an annual early retirement benefit equal to the benefit computed pursuant to 
Section 4.1 (based upon the Participant's actual Years of Service and Final Average 
Earnings at his or her Early Retirement Date), but subject to actuarial reduction for 
payment prior to the date which would have been the Participant's Normal Retirement 
Date. 

The actuarial reduction for these purposes shall be in accordance with Table I, 
attached hereto and incorporated into this Plan by reference. 

Early retirement benefits shall commence on the first day of the month coincident 
with or otherwise next following the Participant's Normal Retirement Date, unless the 
Participant elects to have his or her benefits commence on the first day of any prior month 
coincident with or following his or her Early Retirement Date. 

The benefits payable pursuant to this Section 4.2 shall be payable in the normal 
form provided by Section 4.1, unless an optional form of payment has been elected 
pursuant to Section 10. 

(B) "Norrnal Retirement Date" shall mean the Participant's Normal Retirement 
Date determined pursuant to Section 2; provided, however, solely for purposes of 
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determining the amount of the actuarial reduction applicable to the Participant's monthly 
benefit, if the Participant has both attained age 52 and completed at least 20 Years of 
Service at his or her Early Retirement Date and Termination Date, the Participant's 
Normal Retirement Date shall be deemed to be the date the Participant will attain age 60. 
With respect to a Participant who continuously has been a Participant in the Plan and 
an Employee of the County since a date prior to July 1, 1977, the Participant's Normal 
Retirement Date shall be deemed to be the date the Participant will attain age 60. 

(C) Notwithstanding the foregoing Section 4.2(B), the actuarial reduction for 
these purposes with respect to a Non-Public Safety Participant who reaches an Early 
Retirement Date on or after January 29, 2010 and has received credit for at least 25 Years 
of Service, excluding service credited pursuant to Sections 6.2(E)(2) and Section 6.5, shall 
be equal to 0.25% per month (3% per year), for each month the Non-Public Safety 
Participant's Early Retirement Date precedes the Non-Public Safety Participant's Normal 
Retirement Date, in accordance with Table III, attached hereto and incorporated into this 
Plan by reference. 

4.3 Delayed Retirement 

In the event a Participant remains employed by the Employer in an Eligible Class 
after reaching his or her Normal Retirement Date, then, subject to the limitations set forth 
in Section 4.5, and except as otherwise provided in Section 9.5, the Participant shall be 
entitled to receive, commencing on the first day of the month coincident with or 
otherwise next following his or her Termination Date, the greater of the following: 

(A) The benefit to which he or she would have been entitled pursuant to Section 
4.1 if he or she had retired on the applicable Normal Retirement Date, but based only on 
the Participant's Years of Service at his Normal Retirement Date and Final Average 
Earnings determined as of his Normal Retirement Date and adjusted by multiplying the 
appropriate late retirement adjustment factor set forth in Table II, attached hereto and 
incorporated into this Plan by reference, or 

(B) The benefit to which he or she would be entitled pursuant to Section 4.1, but 
adjusted by including any additional Years of Service which have accrued since the 
Participant's Normal Retirement Date and by taking into account any increases in Final 
Average Earnings which may be generated by increases in Compensation earned since 
the Participant's Normal Retirement Date. 

4.4 Other Terminations of Employment 

(A) If a Participant reaches a Termination Date before reaching an Early or Normal 
Retirement Date, or for reasons other than death, the Participant may elect to receive a 
Cash-Out of his or her Employee Contributions Benefit, as provided in Section 10.4 in 
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which case such Cash-Out shall be made within an administratively reasonable period of 
time following the Participant's Termination Date and the Participant's election. 

(B) Alternatively, each Participant who reaches a Termination Date before 
reaching an Early or Normal Retirement Date or for reason other than death will be 
eligible to receive a vested retirement income commencing upon his Normal Retirement 
Date, provided the Participant's Vested Percentage is greater than 0% and he or she did 
not elect to receive a Cash-Out of the Employee Contributions Benefit. 

At any time within the 10-year period immediately preceding his or her 
Normal Retirement Date, a Participant may instead elect to receive retirement income 
commencing on the first day of any month following the date the election is made, 
provided he has completed five Years of Service. Such election must specify the date the 
retirement income will commence. 

The yearly amount of vested retirement income payable to such Participant 
will be equal to the amount described in Section 4 as in effect on his Termination Date, 
based on the Years of Service earned through the date of the Participant's Termination 
Date, and then adjusted by 

(1) multiplying by the Participant's Vesting Percentage, and 

(2) multiplying by the appropriate early retirement Adjustment Factor 
set forth in Table I. 

4.5 Maximum Limitation on Benefits 

Notwithstanding any Plan provisions to the contrary: 

(A) To the extent necessary to prevent disqualification under Code section 415, 
and subject to the remainder of this Section 4.5, the maximum monthly benefit to which any 
Participant may be entitled at any ti.me (the 11Maximum Benefit1') shall be equal to one­
twelfth (1/12th) of the amount set forth in Code section 415(b)(l)(A), as adjusted by C/L 
Increases, (the "Monthly Dollar Limit"). The rate of benefit accrual shall be frozen or 
reduced accordingly to comply with the limitations. 

(B) The Dollar Limit shall be subject to actuarial adjustment as follows: 

(1) If the benefit is payable in any form other than a single life annuity or 
a qualified joint and survivor annuity (as defined for purposes of Code section 415), the 
Maximum Benefit shall be reduced so that it is the Actuarial Equivalent of the single life 
annuity. 
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(2) (i) With respect to a benefit beginning before age 62, the Dollar 
Limit shall be reduced to the Actuarial Equivalent of a Dollar Limit applicable to a benefit 
beginning at age 62. 

(ii) Notwithstanding the foregoing, however, in no event shall the 
monthly dollar limit applicable to benefits beginning before age 62 be reduced for 
purposes of this Section 4.5 for Participants who have been credited with at least 15 Years 
of Service: 

a. As a full-time employee of the Employer in a position 
providing police protection or emergency medical services; 

b. In Military Service; or 
c. In a combination of a. and b., above. 

(3) With respect to a benefit beginning after age 65, the Monthly Dollar 
Limit shall be increased so that it is the Actuarial Equivalent of a Monthly Dollar Limit 
applicable to a benefit beginning at age 65. 

(4) For purposes of this Section 4.5(B), "Actuarial Equivalent" shall be as 
defined as a form of benefit differing in time, period or manner of payment from a specific 
benefit provided under the Plan, but having the same value when computed based upon 
the following: 

1983 Group Annuity Mortality Table (50/50) 
5% per annum interest rate 

(C) The Monthly Dollar Limit shall be reduced (but not by more than 90%) by 
1/l0th for each Year of Service less than ten, considering only those Years of Service 
during any part of which the Participant was participating in the Plan (including those 
periods for which the Participant elected to transfer service pursuant to Section 6.2). 

(D) "Limitation Year" shall be defined as the calendar year, except as otherwise 
provided by adoption of a written resolution by the County. 

(E) In addition to the foregoing, the Maximum Benefit shall be reduced, and the 
rate of benefit accrual shall be frozen or reduced accordingly, to the extent necessary to 
prevent disqualification of the Plan under Code section 415 with respect to any 
Participant who is also a Participant in: (1) any other tax-qualified pension plan 
maintained by the County, including a defined benefit plan in which an individual 
medical benefit account (as described in Code section 415(1)) has been established for the 
Participant; (2) any welfare plan maintained by the County in which a separate account 
(as described in Code section 419A(d)) has been established in the name of the Participant 
to provide post-retirement medical benefits; and/ or (3) any retirement or welfare plan, as 
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aforesaid, maintained by a related employer, as described in Code section 414(b), (c), (m) 
or (o). 

(F) Applicable Mortality Tables. 

(1) This subsection shall apply to distributions with annuity starting dates on 
or after December 31, 2002. 

(2) Notwithstanding any other plan provisions to the contrary, the applicable 
mortality table used for purposes of adjusting any benefit or limitation under Code 
section 415(b)(2)(B), (C), or (D) as set forth in Section 4.5 of the Plan is the table prescribed 
in Revenue Ruling 2001-62. 

(3) For any distribution with an annuity starting date on or after the effective 
date of this section and before the adoption date of this section, if application of the 
amendment as of the annuity starting date would have caused a reduction in the 
amount of any distribution, such reduction is not reflected in any payment made before 
the adoption date of this section. However, the amount of any such reduction that is 
required under 415(b)(2)(B) must be reflected actuarially over any remaining payments 
to the Participant. 

4.6 Cost of Living Adjustment 

(A) Amount of Adjustment - Subject to the limitations set forth in Section 4.5, 
the annual retirement income, as otherwise computed pursuant to Section 4.1, of any 
Participant shall be subject to a cost of living adjustment whereby, as of each May 1 (the 
"Valuation Date") which occurs during the period beginning on the first Valuation Date 
occurring at least 12 months subsequent to the Participant's Benefit Commencement Date 
and ending on the last day as of which benefits are paid to either the Participant or his or 
her Beneficiary, the Participant's then annual retirement income shall be multiplied by a 
fraction, the numerator of which is the Consumer Price Index (as defined herein) as of the 
January 1 preceding such Valuation Date, and the denominator of which is the Consumer 
Price Index (as defined herein) as of the January 1 preceding the immediately preceding 
Valuation Date; provided, however, that no such cost of living adjustment shall cause a 
Participant's annual retirement income as of any May 1 to increase more than four percent 
over the annual retirement income payable as of the preceding May 1. 

(B) Decrease in Consumer Price Index: No Benefit Decrease; Offset in 
Subsequent Years - If the Consumer Price Index decreases between the Valuation Dates 
described in subsection 4.6(A), the Participant's or Beneficiary's annual retirement income 
beginning on the following May 1 ("Year 1") shall not decrease and shall be equal to the 
annual retirement income determined for the preceding year. For the next following year 
beginning May 1 ("Year 2"), the Participant's annual retirement income shall be 
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determined in accordance with subsection 4.6(A), including the limitation of no increase 
in excess of four percent over the annual retirement income payable as of the preceding 
May 1. The adjusted annual retirement income will then be reduced by the amount the 
Participanf s annual retirement income would have decreased for Year 1 but for the 
provisions of this subsection 4.6(B) (the "offset"), but not below the annual retirement 
income paid in Year 1. The maximum offset to be applied for any one year will not 
exceed the lesser of: (1) the decrease in the Consumer Price Index between the Valuation 
Dates described in 4.6(A), or (2) four percent. If the offset to the annual retirement income 
in Year 2 would cause the Participant's or Beneficiary's annual retirement to decrease 
below the annual retirement income paid in Year 1, the remaining amount of the offset 
will continue to be applied against the adjustment calculated for subsequent years until 
the offset is fully recovered. 

(C) Consumer Price Index - The Consumer Price Index to be used in the index 
for all urban consumers (CPI-U, all items (1967=100), published by the Bureau of Labor 
Statistics; and the CPI-U as of any Valuation Date means the index reading on the last day 
of January preceding such Valuation Date. In the event the Bureau of Labor Statistics 
abandons publication of the CPI-U, the County shall adopt any other index which, in its 
judgment, provides an accurate measure of cost-of-living changes. 

(D) Notwithstanding Section 1.2 of the Plan, the annual retirement income of a 
Participant who retired prior to July 1, 1997 and whose annual adjustments for cost of 
living were limited so as not to cause the Participant's annual retirement income, as 
determined at the time of the Participant's Retirement Date, to increase by more than 
150% shall be adjusted, if necessary, effective May 1, 1998, to take into account that the 
cost of living adjustment limitation of 150% was removed effective July 1, 1997. 

4.7 Early Retirement Incentive Program 

(A) Definitions: The following terms, as used for purposes of this Section 4.7 
shall have the following meanings: 

(1) "Bridged Age" means the Eligible Participant's actual age as of the 
Eligible Participant's Special Retirement Date, plus the lesser of: (a) three years, 
or (b) the number of years and/ or partial years necessary for the Eligible 
Participant to reach the Eligible Participant's Normal Retirement Date 
determined pursuant to Section 2. 

(2) "Bridged Years of Service" means the Eligible Participant's Years of 
Service credited pursuant to Section 6 as of the Eligible Participant's Special 
Retirement Date, plus the lesser of: (a) three Years of Service, or (b) the number 
of Years of Service and/ or partial Years of Service necessary for the Eligible 
Participant to earn the maximum retirement benefit determined pursuant to 
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Section 4.1(0). Bridged Years of Service are used to increase the Eligible 
Participant's Years of Service in the eligibility for and the calculation of the early 
retirement adjustment factor in Section 4.2(B), but not Section 4.2(C). 

(3) "Eligible Participant" means a Non-Public Safety Participant in the 
Plan who: 

(a) Has earned at least five full, continuous Years of Service as 
an Employee of the County and has a Vesting Percentage of 100% as of the 
Eligible Participant's Special Retirement Date; and 

(b) Elects to receive the Special Retirement Benefit pursuant to 
this Section 4.7 and in accordance with procedures established by the County; 
and 

(c) Is an Employee in an Eligible Class (other than as a Public 
Safety Participant) on the Special Retirement Date; and 

(d) Would reach an Early Retirement Date or Normal 
Retirement Date determined in accordance with Section 2 on or prior to July 31, 
2010, assuming continuous employment by the County as an Employee in an 
Eligible Class until July 31, 2010. 

(4) "Special Retirement Date" means one of the following dates, as 
elected by the Eligible Participant, as a Termination Date: 

(a) January 29, 2010 
(b) March 31, 2010 
(c) July 16, 2010 

(B) Special Retirement Benefit. Subject to the limitations set forth in Section 
4.5, the amount of the monthly retirement income shall be equal to the benefit 
determined pursuant to Section 4.1, 4.2, or 4.3(B), as applicable, using the Eligible 
Participant's Bridged Age and Bridged Years of Service as of the Eligible Participant's 
Special Retirement Date. Final Average Earnings shall be determined in accordance 
with the definition of "Final Average Earnings" in Section 2. The Eligible Participant's 
benefit shall be recalculated, if necessary, in accordance with Section 6.2(C) (pertaining 
to retirement within five years of transferring service.) 

(C) Timing and Form of Payment of Special Retirement Benefit. An Eligible 
Participant shall be entitled to receive a retirement benefit with a Benefit 
Commencement Date effective as of the first day of the month following the Eligible 
Participant's Special Retirement Date, subject to the Eligible Participant's right to defer 
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the Benefit Commencement Date to the Eligible Participant's Normal Retirement Date. 
Unless otherwise elected by the Eligible Participant in accordance with Section 9, the 
benefit payable to an Eligible Participant shall be paid in the normal form of a monthly 
retirement income, described in Section 9.1, continuing for the remainder of the Eligible 
Participant's life. Upon the Eligible Participant's death, the Eligible Participant's 
Beneficiary shall receive a lump sum benefit equal to the excess, if any, of the Actuarial 
Equivalent of the Eligible Participant's Employee Contributions Benefit over the total of 
the payments made from the Plan to the Eligible Participant prior to the Eligible 
Participant's death. 

(D) No Suspension of Pick-Up Contributions. An Eligible Participant's 
contributions made pursuant to Section 7.4 shall not be suspended for the period 
between the Eligible Participant's election of a Special Retirement Date and the 
Participant's Special Retirement Date. 

(E) Death of Eligible Participant. In the event of the death of an Eligible 
Participant between the Eligible Participant's valid election of a Special Retirement Date 
and the Eligible Participant's Special Retirement Date, the Eligible Participant shall be 
deemed to have survived until his or her Special Retirement Date and died the 
following day. 

(F) Limitation of Application. An Eligible Participant's Bridged Age and 
Bridged Years of Service shall be used under this Plan exclusively for the purposes of 
determining the Eligible Participant's Special Retirement Benefit pursuant to this 
Section 4.7. 
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DISABILITY BENEFITS - SECTION 5 

5.1 Disability Benefits - The Plan shall pay disability retirement benefits to Public 
Safety Participants determined in accordance with the following provisions: 

(A) Line of Duty Total and Permanent Disability: If a Public Safety Participant 
(regardless of the number of his or her Years of Service) reaches a Termination Date by 
reason of a Total and Permanent Disability, incurred as a result of an accident or injury 
which has been determined to have been sustained in the line of duty, the Public Safety 
Participant shall be entitled to receive an annual disability retirement income equal to: 

(1) 66-2/3%, multiplied by the Participant's Final Average Earnings for 
the three years prior to the Public Safety Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amounts the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Total and Permanent Disability, plus 

(c) amounts received by the Public Safety Participant by virtue 
of participation in any long term disability plan sponsored by the Employer, subject to 
coordination of benefits pursuant to the long term disability plan, such that the Public 
Safety Participant receives prorated benefits from both this Plan and the long term 
disability plan, plus 

(d) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the position or rank and grade, if applicable, in which the Public Safety Participant was 
employed as of his or her Termination Date. 

If less than three Rates of Earnings are available, the average will be determined using 
the Rates of Earnings that are available. 

(B) Line of Duty Permanent Partial Disability: If a Public Safety Participant 
(regardless of the number of his or her Years of Service) reaches a Termination Date by 
reason of a Permanent Partial Disability, incurred as a result of an accident or injury 
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which has been determined to have been sustained in the line of duty, the Public Safety 
Participant shall be entitled to receive an annual disability retirement income equal to: 

(1) a percentage, as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 50%, multiplied by the Public Safety 
Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Permanent Partial Disability, plus 

(c) amounts received by the Public Safety Participant by virtue 
of participation in any long term disability plan sponsored by the Employer, subject to 
coordination of benefits pursuant to the long term disability plan, such that the Public 
Safety Participant receives prorated benefits from both this Plan and the long term 
disability plan, plus 

(d) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the position or rank and grade, if applicable, in which the Public Safety Participant was 
employed as of his or her Termination Date. 

If less than three Rates of Earnings are available, the average will be determined using 
the Rates of Earnings that are available. 

(C) Non-Line of Duty Total and Permanent Disability: If a Public Safety 
Participant reaches a Termination Date by reason of a Total and Permanent Disability, 
after earning at least five Years of Service, and the Total and Permanent Disability was 
not sustained in the line of duty, the Public Safety Participant shall be entitled to receive 
an annual disability retirement income equal to: 

(1) a percentage, as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 40%, multiplied by the Public Safety 
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Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Total and Permanent Disability, plus 

(c) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the Eligible Class and the rank and grade in which the Public Safety Participant was 
employed as of his or her Termination Date. 

Notwithstanding the foregoing, no benefits shall be payable pursuant to this provision 
until the Public Safety Participant is no longer eligible to receive benefits by virtue of 
participation in any long term disability plan sponsored by the Employer. 

(D) Non-Line of Duty Permanent Partial Disability: If a Public Safety 
Participant reaches a Termination Date by reason of a Permanent Partial Disability, after 
earning at least five Years of Service, and the Permanent Partial Disability was not 
sustained in the line of duty, the Public Safety Participant shall be entitled to receive an 
annual disability retirement income equal to: 

(1) a percentage,. as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 40%, multiplied by the Public Safety 
Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Permanent Partial Disability, plus 
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(c) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the Eligible Class and the rank and grade in which the Public Safety Participant was 
employed as of his or her Termination Date. 

Notwithstanding the foregoing, no benefits shall be payable pursuant to this provision 
until the Public Safety Participant is no longer eligible to receive benefits by virtue of 
participation in any long term disability plan sponsored by the Employer. 

Notwithstanding the foregoing, a Disability which is not a Total and Permanent 
Disability and which is not sustained in the line of duty, shall not be deemed to be a 
Permanent Partial Disability unless it is determined to be a Catastrophic Disability. 

5.2 General Provisions Pertaining to All Disability Benefits 

(A) Unless otherwise required by law, disability benefits shall not be payable 
on account of any injury or disease which: 

(1) Resulted from or consists of stress, chronic alcoholism or addiction 
to narcotics; 

(2) Was contracted, suffered or incurred while the Public Safety 
Participant was engaged in, or resulted from his or her having engaged in, a felonious 
act; or 

(3) Was intentionally self-inflicted. 

(B) Definitions: For purposes of this Section 5 and interpretations of this 
Section 5, the following terms shall have the meanings set forth below: 

(1) "Blindness" means, at a minimum, a physician's diagnosis of 
blindness within the meaning of Code section 63(£)(4), or any successor statute. 

(2) "Catastrophic disability" means 100% loss of use of a limb, total 
loss of hearing in both ears, or Blindness. 

(3) "Disability" means the Total and Permanent Disability or 
Permanent Partial Disability of a Public Safety Participant. 

(4) "Disability Review Board" means the Committee appointed by the 
Commissioners as a named fiduciary of the Plan in accordance with Section 11 to 
determine Public Safety Participants' entitlement to disability benefits under this Plan. 
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(5) "Permanent Partial Disability" means a medically determinable 
physical or mental impairment which can be expected to be permanent or result in death, 
and by reason of which the Public Safety Participant will be prevented from performing 
the essential requirements of his or her position with the Employer. 

(6) "Total and Permanent Disability" means a medically determinable 
physical or mental impairment which can be expected to be permanent or result in death, 
and by reason of which the Public Safety Participant will be prevented from performing 
the usual duties of any occupation for gainful employment. 

(C) In the event a Public Safety Participant sustains a Disability during qualified 
military service, within the meaning of Section 414(u) of the Code, in accordance with the 
definition of "Rate of Earnings," the Public Safety Participant will be eligible for either 
Non-Line of Duty Total and Permanent Disability benefits or Non-Line of Duty 
Permanent Partial Disability benefits. 

5.3 General Provisions Pertaining Solely to Line of Duty Disability Benefits 

Unless otherwise required by law, disability benefits shall not be payable on 
account of a disability which is the natural and proximate result of, or an aggravation 
ot a physical or mental condition which existed at the time the Public Safety Participant 
commenced Service in an Eligible Class. 
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CREDITED SERVICE - SECTION 6 

6.1 Credit for Service 

Except as otherwise provided in this Section 6 or in Section 3, a Participant will 
receive credit only for Years of Service. 

6.2 Credit for Service With Other Employers 

(A) Transfer of Credited Service - From Another Government Employer 

(1) Conditions for Transfer 

A Participant may elect to receive credit for service (whether or not it 
would be considered a Year of Service under this Plan had it been performed for the 
Employer) transferred from another Government Employer provided there is no break in 
employment between the Participant's employment with such other Government 
Employer and commencement of Service for the Employer but only to the extent and 
under the conditions the Plan is required to permit the Employee to make such an 
election under the provisions of Title 37 of the State Personnel and Pensions Article of the 
Annotated Code of Maryland, or any successor statute. 

(2) Amount of Credited Service 

For service transferred pursuant to Section 6.2(A)(1), the Participant 
shall receive credit for Years of Service to the extent required under the provisions of Title 
37 of the State Personnel and Pensions Article of the Annotated Code of Maryland. 

(B) Transfer of Credited Service for County 

(1) Conditions for Transfer 

A Participant may elect to receive credit for service (whether or not 
it would be considered a Year of Service under this Plan) previously credited to the 
Participant under the Sheriff's Office Plan, provided: (a) there is no break in 
employment between the Participant's employment under which the Employee was 
eligible to participate in the Sheriff's Office Plan and the Participant's employment for 
the Employer in an Eligible Class, (b) the Sheriff's Office Plan provides for the transfer 
of credit for service and funds to this Plan, and (c) there is a complete forfeiture of 
benefits and service credits under the Sheriff's Office Plan. 

Credit for Years of Service shall be granted to any Participant who 
irrevocably elects, within the later of: (a) one year of first performing Service as an 
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Employee in an Eligible Class or (b) 90 days after June 25, 1996, to transfer to this Plan 
the present value of the Participant's accrued benefit under the Sheriff's Office Plan, 
including the amount of any Participant contributions made to the Sheriff's Office Plan, 
together with interest previously credited by the Sheriff's Office Plan. If such service is 
transferred and recognized under th Plan, the number of Years of Service credited and 
the amount of the benefit payable to the Participant pursuant to Sections 4.1 shall be 
adjusted to reflect the transfer. 

For service transferred pursuant to Section 6.2(B)(l), the Participant 
shall receive credit for Years of Service to the extent required under the provisions of 
Title 37 of the State Personnel and Pensions Article of the Annotated Code of Maryland, 
or any successor statute. 

(C) Retirement Within Five Years of Service Transfer 

Notwithstanding any other provision of this Section 6.2, other than this 
Section 6.2(C), if a Participant retires (within the meaning of Title 37 of the State 
Personnel and Pensions Article of the Annotated Code of Mary land, or any successor 
statute) within five years after the date of transferring into this Plan pursuant to any 
provision of this Section 6.2, the portion of the Participant's Accrued Benefit payable 
with respect to the transferred service credit may not be greater than the benefits that 
would have been payable by the other Government Employer Retirement Plan or the 
Sheriff's Office Plan with respect to that service if the Participant had remained a 
participant in the other Government Employer Retirement Plan or in the Sheriff's Office 
Plan. 

(D) Transfers of Credited Service to Other Plans 

li a Participant terminates employment for the Employer in an Eligible 
Class, but either: (1) remains an Employee and becomes a Participant in the Sheriff's 
Office Plan, or (2) ceases to be an Employee, but becomes an employee of a Government 
Employer and becomes eligible to participate in a Government Employer Retirement 
Plan, the Participant may elect to transfer service earned under this Plan to such other 
Government Employer Retirement Plan. 

(E) Military Service 

(1) If a Participant's service with the Employer is interrupted by Military 
Service, the Participant will receive credit for Years of Service to the extent of the amount 
of Military Service (to a maximum of five Years of Service with respect to a Non-Public 
Safety Participant and to a maximum of three Years of Service with respect to a Public 
Safety Participant, unless a greater amount of service credit is required by law,) provided 
that the Participant resumes employment with the County within one year of discharge 
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from Military Service, and provided the Participant repays to the Plan the amount of any 
Cash-Out, made to the Participant on account of the Participant's Military Service, plus 
interest compounded monthly at the rate of 7.25% per year. 

(2) If a Participant's Military Service precedes the date the Participant 
commenced Service for the Employer, the Participant may elect to receive credit for Years 
of Service to the extent of the amount of Military Service (to a maximum of three years) 
for purposes of determining the amount of the Participant's retirement benefit pursuant 
to Section 4.1, provided that the Participant earns 10 Years of Service other than with 
respect to credit received for Military Service. 

(3) A Participant may not receive additional service credit for Military 
Service if the Participant is entitled to receive a benefit (except for disability benefits, 
Social Security benefits or benefits under the National Railroad Retirement, National 
Guard or military reserve) from another retirement system, on account of the Military 
Service. 

Notwithstanding anything contained in this Plan to the contrary, contributions, benefits 
and service credit with respect to qualified military service will be provided in accordance 
with Section 414(u) of the Code. 

(F) Adjustments to Monthly Retirement Income 

A Participant's monthly retirement income calculated pursuant to Section 4.1 shall 
be adjusted with respect to service transferred pursuant to Section 6.2(A). A Participant's 
monthly retirement income shall be reduced by the actuarial equivalent of the 
accumulated contributions that would have been deducted from the participant's 
compensation, plus interest, if the participant had earned the service transferred pursuant 
to Section 6.2(A) as a Participant. For purposes of this Section 6.2(F), the rate of interest 
shall equal the rate set forth in the definition of II Adjustment Factors" in Section II. The 
actuarial equivalent of the accumulated contributions will be determined using the 
Adjustment Factors set forth in Section II. 

6.3 Purchase of Credited Service 

A Participant's Years of Service will also include service credited in accordance 
with the following: 

(A) Effective July 1, 1991, each Employee in the employ of the Employer who 
was eligible to participate in the Plan prior to July 1, 1991, but had not yet elected to 
become a Participant hereunder who, as of such date, had one or more years of non­
participating Service was given a one-time option to elect to make a retroactive 
Participant's Special Contribution, together with Credited Interest thereon, in order to 
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buy back Service for the employment period attributable thereto. Such election was to 
have been completed on or before December 31, 1991. Any eligible Employee or 
Participant electing not to make such retroactive Participant's Special Contribution was to 
be required to sign a waiver stating that he declined the option. 

Such Participant's Special Contribution was to be in an amount equal to 4 % of the 
Employee's Earnings for the applicable employment period together with Credited 
Interest thereon. 

(B) Effective November 1, 1987, a Participant who had attained his Normal 
Retirement Date prior to November 1, 1987 and who was in the employ of the Employer 
and in the Eligible Class on November 1, 1987, could elect to make a retroactive 
Participant's Special Contribution for the period commencing on his Normal Retirement 
and ending on October 31, 1987. Such Participant's Special Contribution was to be in the 
amount of 4% of the Participant's Earnings during the period commencing on his Normal 
Retirement Date and ending on October 31, 1987. Such election could be made at any 
time on or after November 1, 1987 and prior to May 1, 1988 or, if earlier, the Participant's 
Retirement Date. 

(C) Effective January 1, 1982, a Participant who was hired prior to July 1, 1976 
and who was not eligible to make Participant's Contributions during his first year of 
Service due to the eligibility conditions of the Plan at that time could elect to make a 
retroactive Participant's Special Contribution for such first year of Service. Such 
Participant's Special Contribution will be in an amount equal to 4 % of the Participant's 
Earnings during such first year of Service. Such Participant's Special Contribution is 
listed opposite the Participant's name on Table III, attached hereto and incorporated into 
this Plan by reference. 

(D) Effective July 1, 1975, an Employee who was hired prior to July 1, 1975 and 
who was not eligible to participate in the Plan due to eligibility conditions of the Plan in 
effect as of July 1, 1975, could elect to make a retroactive Participant's Special 
Contribution for the period of time dating from the date of the Employee's employment, 
including that Employee's first year of Service. Such Participant's Special Contribution 
was to be in an amount equal to 4 % of the Employee's Earnings from the date of 
employment to the date of participation. Such Participant's Special Contribution is listed 
opposite the Participant's name on Table IV, attached hereto and incorporated into this 
Plan by reference. 

6.4 Fractional Credit for Service 

For purposes of determining: (A) whether a Participant has reached a Normal 
Retirement Date or Early Retirement Date, (B) the Participant's Vested Percentage or (C) 
the amount of a Participant's annual retirement income pursuant to Section 4, a 
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Participant shall receive fractional credit equal to 1/12th of a Year of Service for each 
calendar month during which the Participant was an Employee for at least one-half of the 
month. 

6.5 Credit for Sick Leave: Non-Public Safety Participants 

For purposes of determining the amount of a Participant's retirement income 
pursuant to Section 4.1, a Non-Public Safety Participant who has earned at least five Years 
of Service, without taking into account credit under this Section 6.5, may receive 
additional credit for earned but unused sick leave. 

A Non-Public Safety Participant will receive credit for one month of Service for 
each 22 days of earned but unused sick leave credited to the Non-Public Safety Participant 
at the time of his termination of Service. If such earned but unused sick leave is reported 
in hours, the number of hours shall be divided by 7.5 to determine the number of days to 
be credited. If the number of days is not evenly divisible by 22, the number of months 
shall be rounded to the nearest full month. No more than 12 months of additional Service 
credit will be granted pursuant to this Section 6.5. 

35 



FUNDING OF BENEFITS - SECTION 7 

7.1 Payment of Contributions 

The funding of the Plan and payment of benefits hereunder shall be provided for 
through the medium of the Fund. The Fund shall accept transfer of funds from the 
Government Employer Retirement Plans and the Sheriff's Office Plan consistent with the 
elections made by Participants pursuant to Section 6.2 of the Plan. The County, from time 
to time, shall make contributions to the Fund in amounts determined, in accordance with 
generally accepted actuarial principles, to be sufficient to support the contributions 
required under Section 7.4, and the contributions and transfers made pursuant to Section 
7.5, and to fund the benefits provided by the plan. 

7.2 Disposition of Forfeitures 

Any forfeiture arising under the provisions of the Plan shall be used to reduce the 
then current or future costs of funding the benefits provided in the Plan. 

7.3 Actuarial Examination 

The County shall, at least once every Plan Year, cause the liabilities of the Plan to 
be evaluated by a qualified actuary who shall report to the County as to the amount of the 
Fund assets in relation to the said liabilities and the amount of the annual County 
contribution sufficient to meet the requirements of Section 7.1. 

7.4 Pick-Up Contributions 

Under limited circumstances described below, Participant contributions and 
monies from other retirement plans may be transferred to the Fund. 

(A) County Pick-Up Contributions 

In accordance with rules established by the County, each Non-Public Safety 
Participant shall make contributions to the Plan equal to 4 % of Earnings. In accordance 
with rules established by the County, each Public Safety Participant shall make 
contributions to the Plan equal to 7% of Earnings. The Participant contributions referred 
to in this Section 7.4 shall be picked up by the County, as described in Code section 
414(h)(2), deducted from the pay of the contributing Participants as salary reduction 
contributions, and paid by the County to the Fund with reasonable promptness after the 
total of such contributions during any month has been determined, and in any event by 
the end of the succeeding month. The Participant will not have the option of choosing to 
receive the contributed amounts directly instead of having them paid directly by the 
County to the Plan. The contributions made pursuant to this Section 7.4 shall be made a 
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part of the Participant's Employee Contributions Benefit, and as such, a part of the 
Participant's Accrued Benefit. 

(B) Suspension of Contributions 

A Participant's salary reduction contributions shall be automatically 
suspended for any payroll period during which he or she is not employed as an 
Employee in an Eligible Class or during which the Employee is on an unpaid leave of 
absence. A Non-Public Safety Participant's salary reduction contributions shall 
automatically cease as of the first payroll period following the date the Non-Public Safety 
Participant has received credit for 31 Years of Service, exclusive of credit awarded 
pursuant to 6.5. Except as otherwise provided in this Section 7.4(B) or in this Plan, a 
Public Safety Participant's salary reduction contributions shall not cease until the Public 
Safety Participant reaches a Termination Date. 

(C) Withdrawals of Pick-Up Contributions 

A Participant who has reached a Termination Date may elect, at any time, to 
receive a Cash-Out by filing a written notice of such election with the Plan Administrator. 
Such Cash-Out shall constitute full payment of all benefits due to such Participant under 
the Plan. 

(D) Forfeiture of Remaining Accrued Benefit 

In the event of a Cash-Out to a Participant pursuant to this Section 7.4, 
then, the entire remaining portion of the Participant's Accrued Benefit shall be forfeited. 

(E) Vesting of Pick-Up Contributions 

Notwithstanding any provisions of this Plan to the contrary, Participant 
contributions, picked up by the County and made or transferred to the Plan, shall be fully 
vested at all times. 

(F) Payment of Benefits 

Subject to the right of withdrawal described above, the benefits purchased 
from the Participant's contributions shall be payable at the same time, in the same 
manner, and, in the event of the Participant's death, to the same Beneficiary or 
Beneficiaries, as is the remainder of the Participant's Accrued Benefit. 
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(G) Plan Termination 

In the event of a termination of the Plan, distribution to each Participant of 
the portion of his or her Accrued Benefit attributable to contributions picked up by the 
County shall, notwithstanding any other provision of Section 14, be treated as a priority 
distribution ahead of any other distribution to Participants based upon the remainder of 
the Fund, other than those attributable to contributions made pursuant to Section 7.5 

7.5 Other Participant Contributions 

In accordance with Section 6.3 of this Plan, other Participant contributions may be 
accepted by the Plan. 

(A) Characterization 

The contributions made pursuant to this Section 7.5 shall be distinct from 
those made pursuant to Section 7.4 as to the character of such contributions. Whereas 
Section 7.4 contributions shall be classified as County contributions picked up from the 
pay of Participants, contributions made pursuant to this Section 7.5 shall be after-tax 
contributions either made directly by the Participant or, in some cases, transferred from a 
retirement plan sponsored by another government employer. 

(B) Procedures 

All Participant contributions or transfers made pursuant to this Section 7.5 
shall be paid to the Fund or, in the case of Participant contributions made in the form of 
payroll deductions, withheld by the County and remitted to the Fund. 

(C) Separate Accounting 

Participant contributions, whether made directly or transferred from 
another retirement plan shall be made a part of the Participant's Employee Contributions 
Benefit, which shall be a part of the Accrued Benefit of the Participant. 

(D) Withdrawals of Participant Contributions 

A Participant who has reached a Termination Date may elect, at any time, to 
receive a Cash-Out of the Participant's Employee Contributions Benefit, by filing a written 
notice of such election with the Plan Administrator. Such Cash-Out shall constitute full 
payment of all benefits due to such Participant under the Plan. 
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(E) Forfeiture of Remaining Accrued Benefit 

In the event of a Cash-Out to a Participant pursuant to this Section 7.5, then 
the entire remaining portion of the Participant's Accrued Benefit shall be forfeited. 

(F) Vesting of Participant Contributions 

Notwithstanding any provisions of this Plan to the contrary, Participant 
contributions made to the Plan pursuant to this Section 7.5 shall be fully vested at all 
times. 

(G) Payment of Benefits 

Subject to the right of withdrawal described above, the benefits purchased 
from the Participant1s contributions shall be payable at the same time, in the same 
manner, and, in the event of his or her death, to the same Beneficiary or Beneficiaries, as is 
the remainder of the Participant's Accrued Benefit. 

(H) Plan Termination 

In the event of a termination of the Plan, distribution of the portion of each 
Participant's Accrued Benefit attributable to Participant contributions shall, 
notwithstanding any other provision of Section 14, be treated as a priority distribution 
ahead of any other distribution to Participants based upon the remainder of the Fund. 

7.6 No Rollover or Transfer Contributions 

Notwithstanding the provisions of Section 7.5, and except as otherwise may be 
required by Section 6.2, no Participant may cause this Plan to accept a rollover or 
transfer of funds from other qualified retirement plans, deferred compensation plans, 
tax deferred annuities or individual retirement accounts. 
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DEATH BENEFITS-SECTION 8 

8.1 Preretirement Spouse Benefit 

(A) Eligibility - Non-Public Safety Participant 

Upon the death of a Non-Public Safety Participant prior to his or her 
Retirement Date or Normal Retirement Date, whichever is earlier, the Non-Public 
Safety Participant's Spouse will receive a Preretirement Spouse Benefit as described 
below, if all of the following applicable requirements were met on the date of the Non­
Public Safety Participant's death: 

(1) The Non-Public Safety Participant had not attained his or her 
Retirement Date or Normal Retirement Date, whichever is earlier, 

(2) The Non-Public Safety Participant had been married to a Spouse for 
at least one year, 

(3) The Non-Public Safety Participant had not terminated Service for 
the Employer in an Eligible Class, 

(4) The Non-Public Safety Participant had attained age 55, and 

(5) The Non-Public Safety Participant had completed five Years of 
Service including, for these purposes, service transferred pursuant to Section 6.2 

(B) Amount of Benefit- Non-Public Safety Participant 

The yearly amount of the Preretirement Spouse Benefit will be equal to 
50% of the retirement income the Non-Public Safety Participant would have received in 
accordance with Section 4.1 of this Plan, based on Service earned as of the first day of 
the month on or next preceding the date of the Non-Public Safety Participant's death 
and without taking into account the actuarial reduction for payment prior to Normal 
Retirement Date. 

If the surviving Spouse is ten or more years younger than the on-Public 
Safety Participant, the benefit payable to the surviving Spouse will be reduced by one 
percent for each full year in excess of nine years that the surviving Spouse is younger 
than the Non-Public Safety Participant. 

(C) Payment of Benefit - Non-Public Safety Participant 

The Preretirement Spouse Benefit will be payable on a monthly basis and 
each payment will be equal to 1/12th of the annual benefit determined pursuant to 
Section 8.l(B). The initial monthly payment will be made as of the first day of the 
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month next following the Non-Public Safety Participant's death, with subsequent 
monthly payments being made as of the first day of the month thereafter, until the date 
of the Spouse's death. 

When the final retirement income payment has been made under the 
Preretirement Spouse Benefit, the Non-Public Safety Participant's or Spouse's 
Beneficiary will receive a refund equal to the excess, if any, of (1) over (2), below, where: 

"(1)" Is the Non-Public Safety Participant's Employee 
Contributions Benefit together with interest computed thereon to the date of the Non­
Public Safety Participant's death, and 

"(2)" Is the sum of the retirement income payments. 

However, no such refund will be paid if the Non-Public Safety Participant had 
previously elected to receive a Cash-Out of his or her Employee Contributions Benefit. 

(D) Eligibility - Public Safety Participant 

Upon the death of a Public Safety Participant prior to his or her 
Retirement Date or Normal Retirement Date, whichever is earlier, the Public Safety 
Participant's Spouse will receive a Preretirement Spouse Benefit as described below, if 
all of the following applicable requirements were met on the date of the Public Safety 
Participant's death: 

(1) The Public Safety Participant had not attained his or her Retirement 
Date or Normal Retirement Date, whichever is earlier, 

(2) The Public Safety Participant had been married to a Spouse for at 
least one year, and 

(3) The Public Safety Participant had not terminated Service for the 
Employer in an Eligible Class. 

Upon the death of a Public Safety Participant whose Spouse does not survive him or 
her, or in the event of the Spouse's death after the Public Safety Participant' s death, each 
Dependent Child shall be eligible to have an equal share of the Public Safety 
Participant's Spouse Benefit provided for him or her. 

(E) Amount of Benefit - Public Safety Participant 

In the case of a Public Safety Participant whose death is directly related to 
an on-duty cause, the annual retirement income will be equal to 66-2/3% of the Public 
Safety Participant's Final Average Earnings, less any survivor benefits payable under 
the federal Social Security Act. 
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In the case of a Public Safety Participant whose death is not directly 
related to an on-duty cause, the yearly amount will be equal to 100% of the retirement 
income the Public Safety Participant would have received in accordance with Section 4.1 
of this Plan, based on Service earned as of the first day of the month on or next 
preceding the date of the Public Safety Participant's death. 

If the surviving Spouse is ten or more years younger than the Public 
Safety Participant, the benefit payable to the surviving Spouse will be reduced by one 
percent for each full year in excess of nine years that the surviving Spouse is younger 
than the Public Safety Participant. 

If the Preretirement Spouse Benefit is to be provided to more than one 
Dependent Child, the benefit shall be divided equally among the Public Safety 
Participant's Dependent Children. 

(F) Payment of Benefit - Public Safety Participant 

The Preretirement Spouse Benefit will be payable on a monthly basis and 
each payment will be equal to 1/12th of the annual benefit. The initial monthly 
payment will be made as of the first day of the month next following the Public Safety 
Participant's or Spouse's death, as the case may be, with subsequent monthly payments 
being made as of the first day of the month thereafter, until the earlier of the following 
dates: 

(1) The date of the Spouse's death, but only if the Public Safety 
Participant is not survived by Dependent Children, 

(2) The date of the Spouse's remarriage, or 

(3) The earlier of: (1) the date a Dependent Child receiving benefits 
ceases to qualify as a "Dependent Child" pursuant to Section 2, or (2) the date of such 
Dependent Child's death, but only with respect to payments being made to such 
Dependent Child. 

When the final retirement income payment has been made under the 
Preretirement Spouse Benefit (including payments to Dependent Children, if any) the 
Public Safety Participant's Beneficiary will receive a refund equal to the excess, if any, of 
(1) over (2), below, where: 

"(1)" Is the Public Safety Participant's Employee Contributions 
Benefit together with interest computed thereon to the date of the Public Safety 
Participant's death, and 

"(2)" Is the sum of the retirement income payments made through 
the date of the Public Safety Participant's death. 
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However, no such refund will be paid if the Public Safety Participant had previously 
elected to receive a Cash-Out of his or her Employee Contributions Benefit. 

(G) Qualified Domestic Relations Orders 

In the event that, as a result of implementation of a Qualified Domestic Relations 
Order, as defined in Code section 414(p), more than one individual is to be treated as 
the Spouse of a Participant for purposes of this Preretirement Spouse Benefit, the total 
amount that will be paid as a Preretirement Spouse Benefit to such individuals will not 
exceed the amount payable if there were only one Spouse. 

8.2 Other Death Benefits 

(A) Death Before Retirement Date - Non-Public Safety Participant 

(1) If a Non-Public Safety Participant dies before his or her Retirement 
Date or Normal Retirement Date, whichever is earlier, and is married as of the date of 
death, the Non-Public Safety Participant's Spouse will be eligible to receive retirement 
income if the Preretirement Spouse Benefit described in Section 8.1 is in effect. 

(2) If a Non-Public Safety Participant dies before his or her Retirement 
Date or Normal Retirement Date, whichever is earlier, and is not married or the Non­
Public Safety Participant's Spouse is not eligible to receive retirement income payments 
under the Preretirement Spouse Benefit, the Non-Public Safety Participant's Beneficiary 
will receive a Cash-Out of his or her Employee Contributions Benefit together with 
interest computed thereon to the date of the Non-Public Safety Participant's death. 
However, no such refund will be paid if the Non-Public Safety Participant had 
previously elected to receive a Cash-Out of his or her Employee Contributions Benefit. 

(B) Death After Normal Retirement Date - Non-Public Safety Participant 

(1) The preceding provisions of this Section 8 notwithstanding, if a 
Non-Public Safety Participant dies on or after his or her Normal Retirement Date 
(determined without regard as to whether the Non-Public Safety Participant had 
reached a Termination Date), but before his or her Retirement Date and an optional 
form of payment is in effect upon such Non-Public Safety Participant's death pursuant 
to Section 10, any benefit payable will be paid in accordance with such form. 

(2) (a) If a Non-Public Safety Participant who is not married dies on 
or after his or her Normal Retirement Date (determined without regard as to whether 
the Participant had reached a Termination Date), but before his or her late Retirement 
Date and no optional form of payment is in effect, the Non-Public Safety Participant's 
Beneficiary will receive a Cash-Out of the Non-Public Safety Participant's Employee 
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Contributions Benefit together with interest computed thereon to the date of the Non­
Public Safety Participant's death. 

(b) If a Non-Public Safety Participant who is married dies on or 
after his or her Normal Retirement Date (determined without regard as to whether the 
Non-Public Safety Participant had reached a Termination Date), but before his or her 
late Retirement Date and no optional form of payment is in effect, the Non-Public Safety 
Participant's Spouse will receive a benefit equal to the benefit the Spouse would have 
received if the Non-Public Safety Participant had reached a Termination Date on the 
day before his or her death, elected to receive payment of benefits in the form of a 
Contingent Pensioner Option with a 100% benefit continuing to the Non-Public Safety 
Participant's Spouse. 

(C) Death Before Retirement Date - Public Safety Participant 

(1) If a Public Safety Participant dies before his or her Retirement Date 
or Normal Retirement Date, whichever is earlier, and is married as of the date of death, 
the Public Safety Participant's Spouse will be eligible to receive retirement income if the 
Preretirement Spouse Benefit described in Section 8.1 is in effect. 

(2) If a Public Safety Participant dies before his or her Retirement Date 
or Normal Retirement Date, whichever is earlier, and is not married or the Public Safety 
Participant's Spouse is not eligible to receive retirement income payments under the 
Preretirement Spouse Benefit, the Public Safety Participant's Beneficiary will receive a 
Cash-Out of his or her Employee Contributions Benefit together with interest computed 
thereon to the date of the Public Safety Participant's death. However, no such refund 
will be paid if the Public Safety Participant had previously elected to receive a Cash-Out 
of his or her Employee Contributions Benefit. 

(D) Death After Normal Retirement Date - Public Safety Participant 

(1) If a Public Safety Participant dies on or after his or her Normal 
Retirement Date (determined without regard as to whether the Public Safety Participant 
had reached a Termination Date), but before his or her Retirement Date and an optional 
form of payment is in effect upon such Public Safety Participant's death pursuant to 
Section 10, any benefit payable will be paid in accordance with such form. 

(2) In addition, if a Public Safety Participant who is not married dies 
on or after his or her Normal Retirement Date (determined without regard as to 
whether the Public Safety Participant had reached a Termination Date), but before his 
or her Retirement Date and no optional form of payment is in effect, the Public Safety 
Participant's Beneficiary will receive a Cash-Out of the Public Safety Participant's 
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Employee Contributions Benefit together with interest computed thereon to the date of 
the Public Safety Participant's death. 

(3) If a Public Safety Participant who is married dies on or after his or 
her Normal Retirement Date (determined without regard to whether the Public Safety 
Participant had reached a Termination Date), but before his or her Retirement Date and 
no optional form of payment is in effect, the Public Safety Participant's Spouse will 
receive a benefit equal to the benefit the Spouse would have received if the Public Safety 
Participant had reached a Termination Date on the day before his or her death and had 
elected to receive payment of benefits in the form of a Joint and Survivor Benefit Option 
with a 100% benefit continuing to the Public Safety Participant's Spouse. 

8.3 Beneficiary 

If a death benefit may become payable to a Beneficiary of a Participant, the 
Participant shall designate a Beneficiary and may change from time to time the 
designation of Beneficiary by filing a written notice with the Employer. 

If a death benefit becomes payable upon the death of the Participant, and is not 
automatically paid to the surviving Spouse or children of the Participant pursuant to 
another provision of this Plan, it shall be paid to the Beneficiary most recently 
designated by the Participant, if then living. If a designated Beneficiary is not living at 
the time such a death benefit becomes payable, or if no Beneficiary has been designated, 
the death benefit shall be paid to the Participant's Spouse, if living; otherwise in equal 
shares to surviving children of the Participant; and in the event none of the these 
individuals survives the Participant, the death benefit shall be paid to the executor or 
administrator of the Participant's estate. 

8.4 Death Benefits Following Disability 

(A) If a Public Safety Participant dies while rece1vmg disability benefits 
pursuant to Section 5 of this Plan, one-half on the Public Safety Participant's annual 
disability retirement income will continue to be paid: 

(1) To the Public Safety Participant's Spouse if the Public Safety 
Participant is married on the date of death, until the first day of the month preceding 
the earlier of: (a) the Spouse's death, or (b) the Spouse's remarriage prior to his or her 
attaining age 60, or 

(2) If the Public Safety Participant is not married on the date of death, 
or if the Public Safety Participant's Spouse dies after beginning to receive the annual 
disability retirement income, but before all of the Public Safety Participant's Dependent 
Children attain age 18, the annual disability retirement income will be equally divided 
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among the Public Safety Participant's surviving children under the age of 18 and paid 
to the surviving children under the age of 18 until the youngest of the Dependent 
Children of the Public Safety Participant attains age 18. Payments to a surviving child 
of the Public Safety Participant will cease as of the first day of the month preceding such 
child's eighteenth birthday and the annual disability retirement income will then be 
paid to the remaining child or divided among the remaining children of the Public 
Safety Participant who is or are under the age of 18. Payment of the annual disability 
retirement income will continue until the first day of the month preceding the date the 
Public Safety Participant's youngest child attains age 18. 

(B) If a Public Safety Participant dies while rece1vmg disability benefits 
pursuant to Section 5 of this Plan, and is not survived by either a Spouse or a least one 
child under the age of 18, no death benefits will be payable. 
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NORMAL FORM OF PAYMENT - SECTION 9 

9.1 Normal Form of Payment- Modified Cash Refund 

The normal form of payment is the Modified Cash Refund form. This form of 
payment provides that payments will be made to a Participant in a level amount during 
the Participant's lifetime. Upon the Participant's death, there will be paid to his or her 
Beneficiary an amount equal to the excess, if any, of the Participant's Employee 
Contributions Benefit, together with interest computed thereon to his or her Retirement 
Date, over the sum of all retirement income payments made to the Participant through 
the date of the Participant's death. 

9.2 Optional Forms of Payment 

In lieu of receiving retirement income payments in the Modified Cash Refund 
form, a Participant may elect to receive a benefit of equal value, as determined by 
application of the Adjustment Factors and based on one of the optional forms of 
payment provided in accordance with Section 10. 

9 .3 Election of Option 

The Participant may elect or revoke an election to receive payment in an optional 
form during the 90-day period before his or her Retirement Date by filing a written 
election with the Employer. However, a Participant may not elect more than one option 
to be effective at one time. The Participant's election becomes irrevocable upon his or 
her Retirement Date. If a Participant elects an optional form of payment, the value of 
retirement income payable to the Participant, as determined by application of the 
Adjustment Factors, must be more than 50% of the value of retirement income payable 
to the Participant had the option not been elected, as determined by application of the 
Adjustment Factors, unless the alternate recipient is the Participant's Spouse. 

9.4 Payment of Retirement Income to Participant 

A Participant's retirement income will be payable monthly with each payment 
equivalent to 1/12th of the annual amount. The first of such monthly payments will be 
made at the Participant's Retirement Date, with subsequent monthly payments being 
made on the first day of each month thereafter until the Participant's date of death. 

9.5 Minimum Distribution Requirements - Lifetime Benefits 

Notwithstanding any other provision in the Plan to the contrary, distribution shall 
be made only in accordance with regulations prescribed by the Internal Revenue Service 
under Code section 401 ( a )(9). To the extent required thereby, distribution of benefits shall 
comply with the following limitations: 
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(A) Except as otherwise provided below, distribution shall begin not later than 
the calendar year (hereinafter referred to as the "Commencement Year11) in which the 
Participant reaches age 70-1/2 or, if later, in which the Participant subsequently 
terminates Service. Distribution shall be made over the life of the Participant or the lives 
of the Participant and the Participant's Beneficiary, and/ or over a period certain not 
extending beyond the life expectancy of the Participant or the joint life and last survivor 
expectancy of the Participant and the Participant's Beneficiary, all as described in 
Treasury Regulation § l.401(a)(9)-1, or, if shorter, the alternate period described in 
Treasury Regulation§ l.401(a)(9)-2. 

(B) A required distribution shall be deemed to have been made during the 
Commencement Year if actually made by the following April 1, but such delayed 
distribution shall not change the amount of such distribution, and the distribution 
otherwise required during the subsequent calendar year shall be calculated as if the first 
distribution had been made on the last day of the Commencement Year. 

(C) Benefits paid prior to the Commencement Year shall reduce the aggregate 
amount subject to (but shall not otherwise negate) the minimum distribution 
requirements described herein. 

(D) Nothing contained in this Section 9.5 shall prevent distribution of annuity 
benefits providing for non-increasing payments (except as otherwise permitted in 
Treasury Regulation 1.401(a)(9)-1) payments beginning not later than the Commencement 
Year (except as provided in (C) above) and payable at least annually over a period 
permitted by this Section 9.5 (for which purpose, if benefit commencement under the 
annuity precedes the Commencement Year, each relevant life expectancy shall be based 
on the individual's attained age as of the birthday occurring in the calendar year in which 
benefit commencement occurs). Any benefits accruing after the Commencement Year 
shall be treated as a separate identifiable component distributable in accordance with this 
Section 9.5 beginning in the Payment Year following the year of accrual. 

(E) If the provisions of this Section 9.5 require the commencement of benefits to 
a Participant who has not yet reached a Termination Date, distribution shall be made or 
commenced in accordance with this Section 9 .5 as if the Participant had retired on the last 
day of the Commencement Year. However, notwithstanding the commencement of 
benefits pursuant to this Section 9.5, all other aspects of the Participant's Plan 
participation shall continue in accordance with the remaining provisions of the Plan. The 
equivalent value of any additional benefits which may accrue to the Participant pursuant 
to Section 4.3 after benefits have been paid or commenced by reason of this Section 9 .5 
shall increase the amount of periodic benefit payments being received by the Participant 
under the Plan. 
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(F) With respect to distributions under the Plan made for calendar years 
beginning on or after January 1, 2001, the Plan will apply the minimum distribution 
requirements of Section 401(a)(9) of the Code in accordance with the Treasury Regulations 
under Section 401(a)(9) of the Code that were proposed on January 17, 2001, 
notwithstanding any provision of the Plan to the contrary. This amendment shall 
continue in effect until the end of the last calendar year beginning before the effective date 
of final regulations promulgated under Section 401(a)(9) of the Code, or such other date as 
may be specified in guidance published by the Internal Revenue Service. 

(G) Notwithstanding any other provision in the Plan to the contrary, 
distributions shall be made in accordance with a reasonable, good faith interpretation of 
Code section 401(a)(9). 

9.6 Minimum Distribution Requirements - Death Benefits 

All death benefits payable pursuant to this Plan shall be distributed only in 
accordance with regulations prescribed by the Internal Revenue Service under Code 
section 401(a)(9). To the extent required thereby, such benefits shall be distributed in full 
not later than the last day of the calendar year containing the fifth anniversary of the 
death of the Participant, except as follows: 

(A) Unless the Participant or the Participant's Beneficiary irrevocably elects 
pursuant to any elective provision which may be then present in the Plan (which election 
must be made prior to the earliest date on which distribution would be otherwise 
required pursuant to this Section 9.6) to have the aforesaid five year limit apply, benefits 
payable to or for the benefit of the Participant's Beneficiary, and which begin not later 
than the last day of the calendar year containing the first anniversary of the Participant's 
death, may be distributed over the life of the Beneficiary or a period certain not extending 
beyond the life expectancy of the Beneficiary, under a method of distribution which meets 
the requirements of Section 9.5 (but with life expectancy based upon the Beneficiary1s 
attained age as of the Beneficiary's birthday in the calendar year in which falls: (i) the date 
on which non-annuity benefits are required to commence pursuant to this Section 9.6, or 
(ii) if earlier, the date on which annuity benefits actually commence). 

(B) If the Participant's Beneficiary is a surviving Spouse, then, unless the 
Participant or the Participant's Spouse irrevocably elects pursuant to any elective 
provision which may be then present in the Plan (which election must be made prior to 
the earliest date on which distribution would be otherwise required pursuant to this 
Section 9.6) to have the aforesaid five year limit apply, benefits payable to or for the 
benefit of the Spouse, and which begin not later than the later of the last day of the 
calendar year containing the first anniversary of the Participant's death, or the last day of 
the calendar year in which the Participant would have reached age 70-1/2, may be 
distributed over the life of the surviving Spouse or a period certain not extending beyond 
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the life expectancy of the surviving Spouse, under a method of distribution which meets 
the requirements of Section 9.5 (but with life expectancy based upon the Spouse's attained 
age as of the Spouse's birthday in the calendar year in which falls: (i) the date on which 
non-annuity benefits are required to commence pursuant to this Section 9.6, or (ii) if 
earlier, the date on which annuity benefits actually commence). 

(C) If benefits are payable in accordance with Section 9.6(B), and the surviving 
Spouse dies after the Participant but prior to: (1) the date on which non-annuity benefits 
are required to commence pursuant to Section 9.6(B), or (2) the date on which annuity 
distributions meeting the requirements of Section 9.6(B) actually commence, then, in 
either case, the aforesaid five year limit, and the alternate limit set forth in Section 9.6(A), 
are to be applied as if the Spouse were the Participant, so that such limits shall be 
measured from the death of the Spouse. 

(D) If annuity benefits meeting the requirements of Section 9.5 had commenced 
prior to the Participant's death, then the death benefits payable pursuant to this Plan may 
be distributed without regard to the aforesaid five year limit, but must be distributed to 
the Participant's Beneficiary at least as rapidly as they would have been under the pre­
death method of distribution. 

(E) Notwithstanding any other prov1s1on in the Plan to the contrary, 
distributions shall be made in accordance with a reasonable, good faith interpretation of 
Code section 401(a)(9). 

9.7 RESERVED 

9.8 TEFRA Transition Rule Election 

Notwithstanding the other requirements of this Section 9, distribution on behalf of 
any Participant may be made in accordance with all of the following requirements 
(regardless of when such distribution commences): 

(A) The distribution by the Plan is one which would not have disqualified such 
Plan under Code section 401(a)(9) as in effect prior to amendment by the Deficit 
Reduction Act of 1984; 

(B) The distribution is in accordance with a method of distribution designated 
by the Participant whose interest in the Plan is being distributed or, if the Participant is 
deceased, by the Participant's Beneficiary; 

(C) Such designation was in writing, was signed by the Participant or the 
Beneficiary, and was made before January 1, 1984; 
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(D) The Participant had an Accrued Benefit under the Plan as of December 31, 
1983; and 

(E) The method of distribution designated by the Participant or the Beneficiary 
specifies: (1) the time at which distribution will commence, (2) the period over which 
distributions will commence and be made, and (3) in the case of any distribution upon the 
Participant's death, the Beneficiaries of the Participant listed in order of priority. The 
method of distribution selected must assure that at least 50% of the present value of the 
amount available for distribution would be payable within the life expectancy of the 
Participant. 

A distribution upon death will not be covered by this transition rule unless the 
information in the designation contains the required information described above with 
respect to the distributions to be made upon the death of the Participant. 

If a designation is revoked, any subsequent distribution must satisfy the requirements of 
Code section 401(a)(9), as amended. Any changes in the designation will be considered to 
be a revocation of the designation. However, the mere substitution or addition of another 
beneficiary not named in the designation will not be considered to be a revocation of the 
designation for these purposes, provided such substitution or addition does not alter the 
period over which distributions are to be made under the designation either directly or 
indirectly. 
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RETIREMENT INCOME: OPTIONAL FORMS OF PAYMENT - SECTION 10 

10.1 Contingent Pensioner Option 

(A) The Participant who elects payment in the form of a Contingent Pensioner 
Option will receive a reduced amount of retirement income during his or her lifetime, so 
that after the Participant's death, retirement income will continue to be paid for the life of 
the Contingent Pensioner designated by the Participant. Payment will be made to the 
Contingent Pensioner in an amount equal to 100%, 66-2/3% or 50% of the amount of the 
Participant's monthly retirement income, subject to the Participant's election. 

(B) If the Contingent Pensioner Option is in effect on the Participant's 
Retirement Date, the amount of retirement income payable to the Participant will be 
determined by multiplying the amount which would otherwise be payable to the 
Participant, assuming the Modified Cash Refund form of payment was in effect, by the 
appropriate Adjustment Factor. 

(C) The Contingent Pensioner Option will be inoperative if the designated 
Contingent Pensioner dies before the Participant's Retirement Date or the Participant dies 
before his or her Retirement Date and the terms of Section 10.l(D) are not applicable. 

(D) If a Participant who has elected payment in the form of the Contingent 
Pensioner Option dies on or after his or her Normal Retirement Date but before his or her 
Retirement Date, his or her Contingent Pensioner will receive retirement income 
payments beginning on the first day of the month next following the Participant's death 
and continuing for the balance of his or her life. These retirement income payments will 
be equal to the amount which would have been payable to the Participant had the 
Participant retired on the first day of such month with the Contingent Pensioner Option 
in effect, but subject to the continuation percentage (100%, 66-2/3% or 50%) elected by the 
Participant. 

10.2 Ten Years Certain and Life Option 

(A) The Participant who elects payment in the form of a Ten Years Certain and 
Life Option will receive a reduced amount of retirement income during his or her lifetime, 
so that if the Participant's death occurs within the ten year period commencing upon the 
Participant's Retirement Date, retirement income payments will be paid to the Beneficiary 
designated by the Participant for the balance of the ten years certain period. Payments to 
the designated Beneficiary pursuant to the Ten Years Certain and Life Option will be 
equal to 100% of the payments made to the Participant during the Participant's lifetime. 

(B) If the Ten Years Certain and Life Option is in effect on the Participant's 
Retirement Date, the amount of retirement income payable to the Participant will be 
determined by multiplying the amount which would otherwise be payable to the 
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Participant, assuming the Modified Cash Refund form of payment was in effect, by the 
appropriate Adjustment Factor. 

(C) The Ten Years Certain and Life Option will be inoperative if the Participant 
dies before his or her Retirement Date or Normal Retirement Date, whichever is earlier. 

(D) If a Participant who has elected the Ten Years Certain and Life Option dies 
on or after his or her Normal Retirement Date, but before his or her Retirement Date, the 
Participant's Beneficiary will receive payments beginning on the first day of the month 
next following the Participant's death and continuing until the end of the years certain 
period elected by the Participant. These retirement income payments will be in the same 
amount as would have been payable had the Participant retired hereunder on such first 
day of the month with the Ten Years Certain and Life Option in effect. 

10.3 Eligible Rollover Distributions 

Notwithstanding any provision of the Plan to the contrary that would otherwise 
limit a Distributee' s election under this Section, a Distributee may elect, at the time and in 
the manner prescribed by the Administrator, to have any portion of an Eligible Rollover 
Distribution paid directly to an Eligible Retirement Plan specified by the Distributee in a 
Direct Rollover. For purposes of this Section 10.3, the following terms shall have the 
meanings indicted below: 

(A) Eligible Rollover Distribution - An Eligible Rollover Distribution is any 
distribution of all or any portion of the balance to the credit of the Distributee, except that 
an Eligible Rollover Distribution does not include: any distribution that is one of a series 
of substantially equal periodic payments (not less frequently than annually) made for the 
life (or life expectancy) of the Distributee or the joint lives (or joint life expectancies) of the 
Distributee and the Distributee' s designated Beneficiary, or for a specified period of ten 
years or more; any distribution to the extent such distribution is required under Code 
section 401(a)(9); and the portion of any distribution that is not includible in gross income 
( determined without regard to the exclusion for net unrealized appreciation with respect 
to employer securities). 

(B) Eligible Retirement Plan - An Eligible Retirement Plan is an individual 
retirement account described in Code section 408(a), an individual retirement annuity 
described in Code section 408(b), or a qualified trust described in Code section 401(a), 
that accepts the Distributee's Eligible Rollover Distribution. However, in the case of an 
Eligible Rollov r Distribution to the surviving spouse of a Participant or former 
Participant, an Eligible Retirement Plan is an individual retirement account or 
individual retirement annuity. With respect to distributions made after December 31, 
2001, an "Eligible Retirement Plan" shall also mean an annuity contract described in 
Code section 403(b) and an eligible plan under Code section 457(6) which is maintained 
by a state, political subdivision of a state, or any agency or instrumentality of a state or 
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political subdivision of a state and which agrees to separately account for amounts 
transferred into such plan from this Plan. With respect to distributions made after 
December 31, 2007, an eligible retirement plan also includes a Roth IRA described in 
Code section 408A. The definition of "Eligible Retirement Plan" shall also apply in the 
case of a distribution to a surviving spouse, or to a spouse or former spouse who is the 
alternate payee under a qualified domestic relations order as defined in Code section 
414(p). 

(C) Distributee - A Distributee includes a Participant or former Participant. In 
addition, the Participant's or former Participant's surviving spouse and the Participant's 
or former Participant's spouse or former spouse who is the alternate payee under a 
qualified domestic relations order, as defined in Code section 414(p), are Distributees with 
regard to the interest of the spouse or former spouse. 

(D) Direct Rollover - A Direct Rollover is a payment by the Plan to the Eligible 
Retirement Plan specified by the Distributee. 

10.4 Cash-Out Option 

The Cash-Out Option is a Cash-Out of the Participant's Employee Contributions 
Benefit in lieu of all other benefits under the Plan. 

10.5 Distributions to Non-spouse Beneficiaries 

This section applies to distributions made on or after July 1, 2009. 
Notwithstanding any provision of the plan to the contrary that would otherwise limit 
the options of the beneficiary of a deceased participant who is not a Distributee (within 
the meaning of section 10.3(C)), the Plan Administrator shall, upon the request of such a 
beneficiary, transfer a lump sum distribution to the trustee of an individual retirement 
account established under Code section 408 in accordance with the provisions of Code 
section 402(c)(11). 
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FIDUCIARY RESPONSIBILITY PROVISIONS - SECTION 11 

11.1 Authority of Fiduciaries 

The Commissioners have appointed certain named fiduciaries of this Plan, 
including the Plan Administrator. The named fiduciary or fiduciaries, as the case may 
be, shall have the authority to control and manage the operation of this Plan and shall 
be responsible for establishing and carrying out a funding policy and method consistent 
with the objectives of this Plan. If more than one fiduciary has been named, this 
authority and responsibility shall be jointly and severally shared. 

11.2 Standard of Care and Liability of the Fiduciary 

(A) The fiduciary shall: 

(1) Discharge the fiduciary's duties solely in the interest of the 
participants and for the exclusive purposes of providing benefits to the participants and 
for reasonable expenses of administering the Plan; 

(2) Discharge its duties with the care, skill, prudence, and diligence 
under the circumstances then prevailing that a prudent man acting in a like capacity and 
familiar with such matters would use in the conduct of an enterprise of a like character 
and with like aims; 

(3) Cause the investments of the Plan to be diversified so as to minimize 
the risk of large losses, unless under the circumstances it is clearly prudent not to do so; 

(4) Perform its duties in accordance with the terms of the Plan and other 
governing instruments insofar as consistent with applicable law; and 

(5) Perform its duties in accordance with all applicable laws. 

(B) The fiduciary shall not: 

(1) Utilize the Plan's assets in furtherance of the fiduciary's own interest 
or account; 

(2) Act in a transaction involving the Plan on behalf of a person or 
represent a person, if the interest of the person are adverse to the interest of the Plan or 
the Plan's participants; or 

(3) Receive any consideration for the fiduciary's own account from a 
person dealing with the Plan in connection with a transaction involving Plan assets; or 
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(C) Limitation of Duties and Liability 

The fiduciary shall be under no duty to defend or engage in any suit with 
respect to the Fund unless the fiduciary shall have first agreed in writing to do so and 
shall have been fully indemnified to its satisfaction. To the extent not prohibited by 
applicable law, the fiduciary shall not be responsible in any way for any action or 
omission of the County with respect to its duties and obligations as set forth in this Plan. 
To the extent not prohibited by applicable law, the fiduciary shall also not be responsible 
for any action or omission of any of their agents, or a custodian, or with respect to reliance 
upon the advice of counsel (whether or not such counsel is also counsel to the plan), 
provided that such agents, custodian or counsel were prudently chosen by the fiduciary 
and that the fiduciary relied in good faith upon the action of such agent or custodian, or 
the advice of such counsel. Notwithstanding the foregoing, the fiduciary shall not be 
relieved from responsibility or liability for any responsibility, obligation or duty imposed 
upon it under the Plan or under applicable law. 

(D) A fiduciary who commits a material breach of any of its duties with respect 
to this Plan: 

(1) Is personally liable to the Plan for any losses resulting from the 
breach; 

(2) Shall restore to the Plan any profits derived by the fiduciary with 
respect to the breach; and 

(3) Is subject to such other equitable or remedial relief deemed 
appropriate by a court of competent jurisdiction. 

(E) The fiduciary is a party to this Plan solely for the purposes set forth in this 
Plan and to perform the acts set forth herein. 

11.3 Allocation of Responsibilities Among Fiduciaries 

The Commissioners may allocate fiduciary responsibilities ( other than trustee 
responsibilities) among named fiduciaries if there is more than one. Provision may be 
made for named fiduciaries to designate persons other than named fiduciaries to carry 
out fiduciary responsibilities under the Plan. If any fiduciary responsibility of a named 
fiduciary is allocated to any person or a person is designated to carry out such 
responsibility, then such named fiduciary shall not be liable for any act or omission of 
such person in carrying out such responsibility. 

56 



11.4 Miscellaneous 

No fiduciary guarantees the Fund in any manner against investment loss or 
depreciation of asset value. 

Any person or group of persons may serve in more than one fiduciary capacity 
with respect to this Plan. A named fiduciary ( or a fiduciary designated by a named 
fiduciary) may employ one or more persons to render advice with regard to any 
responsibilities such fiduciary has under the Plan. A person who is a named fiduciary 
with respect to control and management of the assets of the Plan may appoint an 
investment manager or managers to manage any assets of the Plan. Unless it shall 
agree to accept additional fiduciary responsibility, an insurance carrier's liability as a 
fiduciary is limited to that arising from its management of any assets of the Plan held by 
the insurance carrier in one or more of its separate accounts. 
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PLAN ADMINISTRATION - SECTION 12 

12.1 Administrative Authority 

Except as otherwise specifically provided herein, the Commissioners shall have the 
sole responsibility for and the sole control of the operation and administration of the Plan. 

The Commissioners shall have the power and authority to take all action and to 
make all decisions and interpretations which may be necessary or appropriate in order to 
administer and operate the Plan, including, without limiting the generality of the 
foregoing, the power, duty and responsibility to: 

(A) Resolve and determine all disputes or questions arising under the Plan, 
including the power to determine the rights of employees, Participants and Beneficiaries, 
and their respective benefits, and to remedy any ambiguities, inconsistencies or 
omissions, 

(B) Adopt such rules of procedure and regulations as in its opinion may be 
necessary for the proper and efficient administration of the Plan and as are consistent 
with the Plan, 

(C) Implement the Plan in accordance with its terms and such rules and 
regulations, 

(D) Direct the Trustees with respect to the eligibility of any employee as a 
Participant and the crediting and distribution of the Fund, which are to be made only 
upon the basis of instructions from the Commissioners pursuant to the terms of the Plan, 
and 

(E) Establish and carry out a funding policy and method consistent with the 
objectives of the Plan, pursuant to which the Commissioners shall determine the Plan's 
liquidity and financial needs and communicate them to the Trustees (or other fiduciaries 
who are charged with determining investment policy). 

(F) Establish and delegate to various committees or review boards the power to 
carry out any of the functions enumerated in this Section 12.1. 

12.2 Appointment of Plan Administrator 

The Commissioners shall appoint a Retirement Plan Committee (the 
"Committee") to act as Plan Administrator of thi Plan. The persons designated as a 
member of the Committee shall signify acceptance of this position in writing. The Plan 
Administrator, and each member thereof, is a fiduciary with respect to this Plan. 
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Except to the extent that the County has retained any power or authority, or 
allocated duties and responsibilities to another administrator or other fiduciary, the 
Committee shall have full power and authority to administer and operate the Plan in 
accordance with its terms and in particular the authority contained in this Section 12, and, 
in acting pursuant thereto, shall have full power and authority to deal with all persons in 
any matter directly connected with the Plan, including, but not limited to, the Trustees, 
other fiduciaries, insurance companies, investment advisors, other advisors and 
specialists, Participants, Beneficiaries and their representatives, in accordance with the 
following provisions: 

(A) Individuals serving on the Committee 

Subject to the right of the Commissioners to remove Committee members 
and appoint additional members, the Committee shall consist of those individuals who 
hold the following positions: 

(1) County Administrator, or his or her designee, as Chairperson; 
(2) Director of Fiscal & Administrative Services, or his or her designee; 
(3) Assistant Director of Human Resources, or his or her designee; 
(4) Director of Human Resources, or his or her designee; and . 
(5) County Attorney, or his or her designee who is an attorney. 

In addition, the Commissioners shall appoint to serve on the Committee an Employee, a 
citizen of Charles County, Maryland, and a former Employee who is either receiving a 
monthly retirement income from the Plan or is eligible to receive a monthly retirement 
income from the Plan in the future. 

(B) Compensationj Acceptance of Duties and Responsibilities 

Subject to his or her right to resign at any time, each member of the 
Committee shall serve without compensation paid from the Fund at the pleasure of the 
Commissioners, and the Commissioners may appoint, and may revoke the appointment 
of, additional members to serve with the Committee as may be determined to be 
necessary or desirable from time to time. Each member of the Committee, by accepting 
his or her appointment to the Committee, shall be deemed to have accepted all of the 
duties and responsibilities of such appointment, and to have agreed to the faithful 
performance of his or her duties thereunder. 

(C) Organization and Voting of the Committee 

(1) The Committee shall adopt such formal organization and method of 
operation as it shall deem desirable for the conduct of its affairs. 
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(2) The Committee shall act as a body, and the individual members of 
the Committee shall have no powers and duties as such, except as provided herein. 

(3) The Committee shall act by vote of a majority of its members at the 
time in office ( other than those disqualified from voting pursuant to Section 12.2(E) 
hereof) either at a meeting or in writing without a meeting. 

(D) Finality of Decisions 

Except as set forth in Section 13, the determination of the Committee on any 
matter pertaining to the Plan within the powers and discretion granted to it shall be final 
and conclusive on the County, the Employer, the Trustees, all Participants and 
Beneficiaries and all those persons dealing in any way or capacity with the Plan. 

(E) Fiduciary's Benefits 

Nothing in the Plan shall be construed so as to prevent any fiduciary from: 

(1) Receiving any benefit to which the fiduciary may be entitled as a 
Participant or Beneficiary; or 

(2) Receiving any reasonable compensation for services rendered, or for 
the reimbursement of expenses properly incurred in the performance of his or her duties 
under the Plan ( except that no person so serving who receives compensation as an 
Employee shall receive compensation from the Plan, except for reimbursement of 
expenses properly incurred); or 

(3) Serving as a fiduciary in addition to being an officer, employee, 
agent, or other representative of the County, the Employer, or any related entity. 

Notwithstanding the foregoing, the fiduciary shall not be entitled to vote or 
act upon, or execute on behalf of the Plan documents specifically relating to, his or her 
own participation in the Plan. 

12.3 Duties and Authority of Committee 

The Committee shall administer the Plan on behalf of the Employer in a 
nondiscriminatory manner for the exclusive benefit of Participants and their 
Beneficiaries. 
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The Plan Administrator shall perform all such duties as are necessary to operate, 
administer, and manage the Plan in accordance with the terms thereof, including but 
not limited to the following: 

(A) To determine all questions relating to a Participant's coverage under the 
Plan, 

(B) To maintain all necessary records for the administration of the Plan, 

(C) To compute and authorize the payment of retirement income and other 
benefit payments to eligible Participants and Beneficiaries, 

(D) To interpret and construe the provisions of the Plan and to make 
regulations which are not inconsistent with the terms thereof, 

(E) To advise or assist Participants regarding any rights, benefits, or elections 
available under the Plan, 

(F) To review and interpret reports from the Trustees and other consultants to 
the Plan, 

(G) To review recommendations made by the investment advisers to the Plan 
regarding investment or reinvestment of Plan assets, communicate those 
recommendations to the Commissioners, and communicate the recommendations to the 
Trustee, 

(H) To represent the Commissioners, as needed, in correspondence to the 
Trustee, an insurance company, fund managers, or other advisers and consultants to the 
Plan, 

(I) To follow investment policies adopted by the Commissioners, 

(J) To supervise the fund managers, 

(K) To report to the Commissioners any violations of policies or regulations 
adopted by the Commissioners, and 

(L) To take whatever actions are necessary to operate the Plan and to 
maintain the Plan as a retirement program which is at all times in full and timely 
compliance with any law or regulation pertaining to this Plan 

The Commissioners shall grant the Plan Administrator all reasonable 
powers necessary or appropriate to accomplish the duties of Plan Administrator. 
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Notwithstanding the foregoing, the Committee shall have no power to: 

(M) Amend or terminate the Plan, 

(N) Determine the amount of Employer contributions, 

(0) Exercise authority to direct the Trustees with respect to the investment of 
the Fund, 

(P) Affect the employer-employee relationship between the Employer and 
any Employee, 

(Q) Retain and/ or discharge the Trustees, or 

(R) Grant or deny a Public Safety Participant's initial claim for disability 
benefits, which powers will be granted to a Disability Review Board. 

12.4 Expenses and Assistance 

All reasonable expenses necessary to operate and administer the Plan shall be 
borne by the Fund, but if not paid by the Fund, shall be paid by the County. The 
County shall furnish the Plan Administrator with such clerical and other assistance as is 
required in the performance of duties relating to this Plan. 

12.5 Participants and Other Payees - Data 

Participants and other persons affected by the Plan shall furnish the Plan 
Administrator, upon request, such documents, evidence or information which the Plan 
Administrator considers necessary or desirable for the purpose of administering the 
Plan. The Plan Administrator may cause to be withheld any benefit payment otherwise 
due the Participant or other person, until the required document, evidence, or other 
information is so furnished. 

12.6 Resignation and Removal of Plan Administrator 

Any member of the Committee may resign at any time by delivering to the 
Commissioners a written notice of resignation to take effect at a date specified therein. 
Such date should not be less than 30 days after the delivery of the resignation, unless 
waived by the Commissioners. 
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The Committee, or any member thereof, may be removed as Plan Administrator 
with or without cause by the Commissioners through delivery to him or her of written 
notice of removal to take effect at a date specified in the notice. 

12.7 Appointment of Successor Plan Administrator 

In the event the office of Plan Administrator is vacant or in the event the 
Committee consists of less than three members, the Commissioner shall promptly 
designate a successor Plan Administrator or Committee member who must signify 
acceptance of this position in writing. In the event no successor is appointed, the 
Commissioners or other governing body of the Employer shall function as the Plan 
Administrator until a new Plan Administrator has been appointed and has accepted the 
appointment. 

12.8 Liability of Plan Administrator 

All representatives of the County and all members of the Committee shall use 
ordinary care and diligence in the performance of their duties pertaining to this Plan, but 
no such individual shall incur any liability: 

(A) By virtue of any contract, agreement, bond or other instrument made or 
executed by the individual or on the individual's behalf in his or her official capacity with 
respect to the Plan; 

(B) For any act or failure to act, or any mistake or judgment made, in his or her 
official capacity with respect to the Plan, unless resulting from his or her gross negligence 
or willful misconduct; or 

(C) For the neglect, omission or wrongdoing of any other person involved with 
the Plan. 

The Plan shall indemnify and hold harmless each such individual from the 
effects and consequences of his or her acts, omissions and conduct in his or her official 
capacity with respect to the Plan, except to the extent that such effects and consequences 
shall result from his or her own willful misconduct or gross negligence; provided, 
however, that any person who shall claim the right to any payment or damage as a result 
of the actions of any individual in connection with the performance of the individual's 
duties pertaining to the Plan shall be entitled to look only to the Fund created pursuant to 
this Plan for payment. Such person shall have no other right, claim or demand therefor 
against the County. 

12.9 Liability Insurance 
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(A) The Plan may purchase, from Plan assets, and as an expense of the Plan, 
liability insurance for the Plan and/ or for its fiduciaries to cover liability or losses 
occurring by reason of an act or omission of a fiduciary, providing such insurance 
contract permits recourse by the insurer against the fiduciary in the case of breach of 
fiduciary obligation by such fiduciary. 

(B) Any fiduciary may purchase, from and for his or her own account, 
insurance to protect himself or herself in the event of a breach of fiduciary duty and the 
County may also purchase insurance to cover the potential liability of one or more 
persons who serve in a fiduciary capacity with regard to the Plan. 

12.10 Specialized Advice, Assistance and Delegation of Committee 

The Plan Administrator may appoint any persons or firms, or otherwise act to 
secure specialized advice or assistance, as it deems necessary or desirable in connection 
with the administration and operation of the Plan. The Plan Administrator shall be 
entitled to rely conclusively upon, and shall be fully protected in any action or omission 
taken by it in good faith reliance upon, the advice or opinion of such firms or persons. 

The Plan Administrator shall have the power and authority to delegate from time 
to time by written instrument all or any part of its duties, powers or responsibilities under 
the Plan, both ministerial and discretionary, as it deems appropriate, to the specified 
employee of the Employer who may be designated by the Director of Human Resources 
of the County to assist the Plan Administrator (the "Coordinator"), and in the same 
manner to revoke any such delegation of duties, powers or responsibilities. The Plan 
Administrator may also delegate all or any part of its duties, powers or responsibilities 
under the Plan, both ministerial and discretionary, as it deems appropriate, to a 
committee or committees established for the purpose of carrying out the functions of the 
Plan Administrator. 

Any action of the Coordinator in the exercise of such delegated duties, powers or 
responsibilities shall have the same force and effect for all purposes hereunder as if such 
action had been taken by the Plan Administrator. 

Further, the Plan Administrator may authorize the Coordinator, if one is 
designated, to execute any certificate or document on behalf of the Plan Administrator, in 
which event any person notified by the Plan Administrator of such authorization shall be 
entitled to accept and conclusively rely upon any such certificate or document executed 
by such person as representing action by the Plan Administrator until such third person 
shall have been notified of the revocation of such authority. 

The Plan Administrator shall not be liable for any act or omission of any person to 
whom the Plan Administrator's duties, powers or responsibilities have been delegated, 
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nor shall any person to whom any duties, powers or responsibilities have been delegated 
have any liabilities with respect to any duties, powers or responsibilities not delegated to 
him or her. 
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CLAIMS PROCEDURES/MISCELLANEOUS - SECTION 13 

13.1 Filing a Claim for Benefits 

A Participant or Beneficiary shall notify the Plan Administrator of a claim for 
benefits under the Plan. Such request may be in any form adequate to give reasonable 
notice to the Plan Administrator, shall set forth the basis of such claim, and shall 
authorize the Plan Administrator to conduct such examinations as may be necessary to 
determine the validity of the claim and to take such steps as may be necessary to 
facilitate the payment of any benefits to which the Participant or Beneficiary may be 
entitled under the Plan. 

13.2 Denial of Claim 

Whenever a claim for benefits by any Participant or Beneficiary has been denied, 
written notice prepared in a manner calculated to be understood by the Participant or 
Beneficiary will be provided, setting forth the specific reasons for the denial and 
explaining the procedure for an appeal and review of the decision by the Plan 
Administrator. 

13.3 Governing Law 

The Plan shall be governed and construed in accordance with the laws of the 
state of Maryland to the extent not preempted by federal law. 

13.4 Masculine and Feminine, Singular and Plural 

In construing the text of this Plan, the masculine shall include the feminine; the 
singular shall include the plural; the plural, the singular wherever the context shall 
plainly so require. 

13.5 Reference to Laws 

Any reference herein to any section of the Code or any other statute or law shall 
be deemed to include any successor statute or law of similar import. 

13.6 No Assignment 

All retirement income payments and other payments are provided for the 
Participant or other payee for the support and benefit of such payee, and shall not be 
assigned or anticipated, and shall be free from the claims of all creditors to the fullest 
extent permitted by law. This provision shall not apply with respect to any benefit 
payable pursuant to a Domestic Relations Order. All or part of the Participant's 
accrued retirement income may be distributed to an alternate payee(s) pursuant to a 
Qualified Domestic Relations Order within the meaning of Code section 414(p). 
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13.7 Limitation 

Participation in the Plan shall not grant any Participant the right to be retained in 
the service of the Employer or any other rights other than those to which he or she is 
entitled under relevant law or regulations. 

13.8 Divestment of Benefits for Cause Precluded 

In no event may a Participant be divested for cause of retirement income or other 
benefits which he or she is eligible to receive under this Plan. 

13.9 Clerical Error 

If any fact pertaining to eligibility for or amounts of benefits payable under the 
Plan to a Participant or other payee has been misstated, or in the event of clerical error, 
the benefits will be adjusted on the basis of the correct facts. 

13.10 Fund for Exclusive Benefit of Participants 

The Fund is for the exclusive benefit of Participants and other persons who may 
become entitled to benefits hereunder and may also be used to pay any reasonable 
expenses arising from the operation of the Plan. Prior to the satisfaction of all liabilities 
for benefits provided hereunder, no contribution made to the Fund will be refunded to 
the Employer unless such contribution was made by reason of mistake of fact. Such 
refund must be made within one year from the date the contribution was made. 

13.11 Disposition of Credits and Forfeitures 

No credit or forfeitures arising from the operation of the Plan may be used to 
increase the benefit of any Participant or group of Participants, but will instead be taken 
into account in determining contributions to be made by the Employer. 
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AMENDMENT AND TERMINATION OF PLAN -- SECTION 14 

14.1 Amendment - General 

The Employer reserves the right to amend or modify the Plan in whole or in part 
from time to time. No such amendment may decrease the amount of retirement income 
accrued hereunder by a Participant prior to the later of the effective date or adoption 
date of the amendment, or may eliminate or restrict the availability of an optional form 
of payment (including early retirement provisions) with respect to a Participant's 
retirement income accrued prior to the later of the effective date or adoption date of the 
amendment. However, the Employer may make any amendment or modification (of 
retroactive effect, if necessary) to establish and maintain the Plan's qualification under 
Code section 401(a). 

14.2 Amendment - Merger or Consolidation of Plan 

This Plan may be amended by the Employer to provide for the merger or 
consolidation of the Plan with another retirement plan or for the transfer of assets and 
liabilities hereunder to another retirement plan. 

In the event of a merger, consolidation, or transfer of assets as described above, 
each Participant affected by such an amendment shall receive retirement income under 
such other retirement plan after the merger, consolidation or transfer (determined as if 
that plan had then terminated), which is at least as great as the retirement income the 
Participant would have received under this Plan immediately prior to the merger, 
consolidation or transfer (determined as if this Plan had then terminated). Any optional 
forms of payment, including early retirement provisions, applicable to a Participant's 
retirement income accrued under this Plan prior to a merger, consolidation or transfer 
shall continue to apply to such prior accrued retirement income after the merger, 
consolidation or transfer, unless the following requirements are met: 

(A) The Participant makes a voluntary, fully informed election to transfer his 
or her benefits to such other plan; 

(B) In the absence of an election to transfer benefits to the other plan, the 
Participant is eligible to receive an immediate distribution from this Plan. 

(C) Assets may be transferred from this Plan to a defined contribution plan 
maintained by the Employer only if the requirements specified above are met. 
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14.3 Partial Termination of Plan 

In the event a partial termination of the Plan occurs with respect to a specified 
group or groups of Participants, the Employer shall cause to be allocated and 
segregated for the benefit of such Participants a proportionate interest in the Fund. 
Such proportionate interest shall be determined by an enrolled actuary and applied by 
the Employer to provide retirement income to such Participants in accordance with the 
following terms of this Section. Any retirement income so provided shall be 
nonforfeitable. 

14.4 Termination of Plan 

The Employer intends to continue the Plan indefinitely but reserves the right to 
terminate it at any time. The date when the Plan is terminated shall be referred to in 
this Section as the "Plan Termination Date." 

As of the Plan Termination Date, retirement income accrued on account of 
Participants' coverage hereunder shall be nonforfeitable. However, no Participant or 
other individual shall have recourse toward the satisfaction of any benefit accrued 
under the Plan other than from the Fund. After any final expenses have been 
withdrawn from the Fund, the Employer shall cause the amount remaining in the Fund 
to be allocated according to the following categories in the order given: 

(A) First, there shall be allocated an amount necessary to provide for payment 
of each Participant's Employee Contributions Benefit. 

(B) Second, the amounts remaining in the Fund shall be allocated to provide 
retirement income described below, to the extent possible, for Participants in each of the 
following groups in the given order: 

(1) Participants with a Retirement Date after the Normal 
Retirement Date and any Spouse age 60 and over. 

(2) Other Participants age 60 or over. 
(3) Participants age 55 to 59, inclusive. 
(4) Participants age 45 to 54, inclusive. 
(5) Participants under age 45. 

The age referred to above is the Participant's attained age, latest birthday, on the Plan 
Termination Date. 

The total retirement income to be provided for such a Participant under this 
Section will be in the amount determined as provided in Section 4. For a Participant 
who is in the employ of the Employer and has not attained a Normal Retirement Date 
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on the Plan Termination Date, such determination will be made as if his or her 
Termination Date occurred on the date of discontinuance and as if the Participant had a 
Vesting Percentage of 100%. The right of a Participant to the retirement income 
provided under this Section shall be nonforfeitable. 

The amount necessary to provide the retirement income specified in each of the 
above categories shall be determined in accordance with annuity purchase rate 
assumptions selected by the Employer in accordance with such governmental 
regulations as may apply. 

Amounts allocated on a Participant's behalf under any category shall be 
appropriately adjusted if: 

(A) An amount has been allocated on such Participant's behalf under a prior 
category, and/ or 

(B) All or portion of a Participant's retirement income has been guaranteed 
under an insurance company contract prior to the Plan Termination Date. 

If under this Section the amount available for allocation to any group is not 
sufficient to provide for such retirement income for the Participants in the group, a pro 
rata allocation of the amount available will be made for such Participants to provide 
reduced retirement income to the extent possible. 

In lieu of the allocation provided for in the preceding paragraphs of this Section, 
the Employer may request subject to the approval of an insurance company, another 
method of allocation. 

After the assets of the Fund have been withdrawn and allocated in accordance 
with the preceding terms of this Section, any amount remaining in the Fund will be 
returned to the Employer. 
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The County Commissioners of Charles County, Maryland hereby cause this 

am:rment and restatement of the Charles County Pension Plan to be executed this 

~ dayof ~ X:: ,ol)LX' • 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

J I 

Peter . , 

V 
Bo sident 

Ken Robinson, Commissioner 

~ ewar~ ComDUs • 

Debra M. Davis, Esq., Commissioner 

2284094 
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TABLE I 

EARLY RETIREMENT ADJUSTMENT FACTORS 

Number of Years and Months from Annuity Commencement Date 
to Normal Retirement Date 

Months Years: 0 1 2 3 4 5 

0 94.0% 88.0% 82.0% 76.0% 70.0% 
1 99.5% 93.5 87.5 81.5 75.5 69.7 
2 99.0 93.0 87.0 81.0 75.0 69.4 
3 98.5 92.5 86.5 80.5 74.5 69.1 
4 98.0 92.0 86.0 80.0 74.0 68.8 
5 97.5 91.5 85.5 79.5 73.5 68.5 
6 97.0 91.0 85.0 79.0 73.0 68.2 
7 96.5 90.5 84.5 78.5 72.5 67.9 
8 96.0 90.0 84.0 78.0 72.0 67.6 
9 95.5 89.5 83.5 77.5 71.5 67.3 

10 95.0 89.0 83.0 77.0 71.0 67.0 
11 94.5 88.5 82.5 76.5 70.5 66.7 

Number of Years and Months from Annuity Commencement Date 
to Normal Retirement Date 

Months Years: 6 7 8 9 10 

0 66.4% 62.8% 59.2% 55.6% 52.0% 
1 66.1 62.5 58.9 55.3 
2 65.8 62.2 58.6 55.0 
3 65.5 61.9 58.3 54.7 
4 65.2 61.6 58.0 54.4 
5 64.9 61.3 57.7 54.1 
6 64.6 61.0 57.4 53.8 
7 64.3 60.7 57.1 53.5 
8 64.0 60.4 56.8 53.2 
9 63.7 60.1 56.5 52.9 

10 63.4 59.8 56.2 52.6 
11 63.1 59.5 55.9 52.3 
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Months 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

TABLE II 

LATE RETIREMENT ADJUSTMENT FACTORS 

Number of Years and Months from Annuity Commencement 
Date to Normal Retirement Date 

Years: 0 1 2 3 4 

106.0% 113.2% 121.6% 131.2% 
100.5% 106.6 113.9 122.4 132.1 
101.0 107.2 114.6 123.2 133.0 
101.5 107.8 115.3 124.0 133.9 
102.0 108.4 116.0 124.8 134.8 
102.5 109.0 116.7 125.6 135.7 
103.0 109.6 117.4 126.4 136.6 
103.5 110.2 118.1 127.2 137.5 
104.0 110.8 118.8 128.0 138.4 
104.5 111.4 119.5 128.8 139.3 
105.0 112.0 120.2 129.6 140.2 
105.5 112.6 120.0 130.4 141.1 

5 

142.0% 

Factors for other years and months will be determined in a manner consistent with the manner used in 
determining these factors. 
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TABLEIII 

EARLY RETIREMENT ADJUSTMENT FACTORS 
(Termination of Non-Public Safety Participant with at least 25 Years of Service) 

Number of Years and Months from Annuity Commencement Date 
to Normal Retirement Date 

Years 0 1 2 3 4 5 
Months 

0 97.00% 94.00% 91.0% 88.0% 85.0% 
1 99.75% 96.75% 93.75% 90.75% 87.75% 84.75% 
2 99.50% 96.50% 93.50% 90.50% 87.50% 84.50% 
3 99.25% 96.25% 93.25% 90.25% 87.25% 84.25% 
4 99.00% 96.00% 93.00% 90.00% 87.00% 84.00% 
5 98.75% 95.75% 92.75% 89.75% 86.75% 83.75% 
6 98.50% 95.50% 92.50% 89.50% 86.50% 83.50% 
7 98.25% 95.25% 92.25% 89.25% 86.25% 83.25% 
8 98.00% 95.00% 92.00% 89.00% 86.00% 83.00% 
9 97.75% 94.75% 91.75% 88.75% 85.75% 82.75% 

10 97.50% 94.50% 91.50% 88.50% 85.50% 82.50% 
11 97.25% 94.25% 91.25% 88.25% 85.25% 82.25% 

Years 6 7 8 
Months 

0 82.0% 79.0% 76.0% 
1 81.75% 78.75% 
2 81.50% 78.50% 
3 81.25% 78.25% 
4 81.00% 78.00% 
5 80.75% 77.75% 
6 80.50% 77.50% 
7 80.25% 77.25% 
8 80.00% 77.00% 
9 79.75% 76.75% 

10 79.50% 76.50% 
11 79.25% 76.25% 

2284094 
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CHARLES COUNTY GOVERNMENT 

INTEROFFICE MEMORANDUM 
Equal Opportunity Employer 

TO: 

THRU: 

THRU: 

THRU: 

Reuben B. Collins, II, Esq., Commissioner President, 
Bobby Rucci, Commissioner Vice President, District 4, 
Gilbert "BJ" 0. Bowling, Ill, District 1, 
Thomasina O. Coates, M.S., District 2, 
Amanda M. Stewart, M.Ed., District 3 

Mark Belton, County Administrator~ ~ 
County Administrator's Office .... ~ ................. B .... ~ ............. ---

Wesley Adams, County Attorney 
County Attorney's Office 

Alexis Blackwell, Director 
Human Resources 

Mark Belton (Sep 14, 202118:12 EDT) 

FROM: Megan Donnick, Deputy Director 

Human Resources ~~~tt;11{M,00 Eori 

SUBJECT: Amendment 2021-1 for the Charles County Pension Plan (CCPP) 

DATE: September 14, 2021 

During the June 22, 2021 Commissioner meeting, you approved in open session the MOU between the 
IAFF Local 4658 and the Charles County Government. Within the MOU were two changes that affect 
our Charles County Pension Plan for our Public Safety Officers. This included increasing the percentage 
they pay from 7% to 8% and increasing their benefit multiplier from 2.0% to 2.5%. Attached you will 
find the redlined copy of the amendment, and the finalized version of the amendment which address these 
two changes. Your signature will allow these changes to be added into our plan document. 

If you have any questions about the amendment, feel free to contact me. 

Cc: Kimberly Pelczar, Benefits Administrator 

Attachments: Amendment 2021-1, redline version 
Amendment 2021-1, final version 



AMENDMENT 2021-1 
TOTHE 

CHARLES COUNTY PENSION PLAN 

Effective November 1, 2018, the County Commissioners of Charles County, 

Maryland amended and restated the Charles County Pension Plan (the "Plan"), 

The Plan, as amended and restated, and as subsequently amended, is hereby 

further amended effective as provided herein, as follows: 

FIRST CHANGE 

Section 4.1 shall be amended to read as follows: 

4.1 Normal Retirement Benefit 

(A) General Provisions 

Except as otherwise provided in this Section 4, a Participant shall retire on his or her 
Normal Retirement Date. A Pru:ticipant who retires on his or her Normal Retirement Date 
shall be entitled to receive an annual, level retirement income, beginning with the first day 
of the month coincident with or otherwise next following his or her Retirement Date and 
continuing for the remainder of his or her life. 

(B) Minimum Benefit 

If a Participant who receives benefits in the Modified Cash Refund Form 
pursuant to this Section 4.1, and does not elect an optional form of benefit under Section 10, 
dies before receiving payments equal in value to the Participant's Employee Contributions 
Benefit, determined at the time of his or her Termination Date, the balance of the value of 
the Participant's accumulated contributions shall be paid to his or her Beneficiary, or if there 
is no validly designated Beneficiary, in accordance with Section 8.3. 

(C) Amou.ntofBenefit 

Subject to the limitations set forth in Sections 4.5 and 6.2, the amount of the 
monthly retirement income shall be equal to the following: 

(1) Non-Public Safety Participants 

(a) 1.5% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of Service (and 
fractional years) earned by the Non-Public Safety Participant, plus 
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(b) 1.75% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of Service (and 
fractional years) earned by the Non-Public Safety Participant in excess of five Years of 
Service, but not in excess of ten Years of Service, plus 

(c) 2.0% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the lesser of: (i) five, or (ii) the number of Years of Service (and 
fractional years) earned by the Non-Public Safety Participant in excess of ten Years of 
Service, but not in excess of fifteen Years of Service, plus 

(d) 2.25% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by lesser of: (i) five, or (ii) the number of Years of Service (and 
fractional years) earned by the Non-Public Safety Participant in excess of .fifteen Years of 
Service, but not in excess of twenty Years of Service, plus 

(e) 2.5% multiplied by the Non-Public Safety Participant's Final Average 
Earnings, then multiplied by the number of Years of Service (and fractional years) earned 
by the Non-Public Safety Participant in excess of twenty Years of Service. 

(2) Public Safety Participant 

(a) With respect to Public Safety Participants who reaches a Termination Date 
on or after July 1, 2021: 

(i) 2.5 % multiplied by the Public Safety Participant's Final 
Average Earnings, then multiplied by the number of Years of Service (and fractional years) 
earned by the Public Safety Participant, plus 

(ii) one percent, multiplied by the Public Safety Participant's Final 
Average Earnings, if the Public Safety Participant earned at least 500, but less than 600 hours 
of unused sick leave as of his or her Termination Date, plus an additional 0.1 % multiplied 
by the Public Safety Participant's Final Average Earnings for each additional 100 hours of 
earned, but unused, sick leave; provided, however, that the Public Safety Participant's 
annual retirement income shall not increase by more than four percent multiplied by Final 
Average Earnings, by virtue of this Section 4.1(C)(2)(a)(ii). 

(b) With respect to Public Safety Participants who reaches a Termination Date 
prior to July 1, 2021: 

(i) two percent multiplied by the Public Safety Participant's Final 
Average Earnings, then multiplied by the number of Years of Service (and fractional years) 

- earned by the Public Safety Participant, plus 
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(ii) one percent, multiplied by the Public Safety Participant's Final 
Average Earnings, if the Public Safety Participant earned at least 500, but less than 600 hours 
of unused sick leave as of his or her Termination Date, plus an additional 0.1 % multiplied 
by the Public Safety Participant's Final Average Earnings for each additional 100 hours of 
earned, but unused, sick leave; provided, however, that the Public Safety Participant's 
annual retirement income shall not increase by more than four percent multiplied by Final 
Average Earnings, by virtue of this Section 4.l(C)(2)(b)(ii). 

(3) Dual Service Participants 

The annual retirement income for Dual Service Participants shall be 
calculated as follows: 

(a) The annual retirement benefit determined pursuant to Section 
4.l(C)(l) or 4.l(q(2) hereof, whichever reflects the Dual Service Participant's status as a 
Public Safety Participant or Non-Public Safety Participant at the time or times the Dual 
Service Participant changed status, determined on the basis of the Dual Service Participant's 
Final Average Earnings as if the Dual Service Participant's Retirement Date were the date 
of the change or changes in status as a Public Safety Participant or Non-Public Safety 
Participant, plus 

(b) The annual retirement benefit determined pursuant to Section 
4.l(C)(l) or 4.l(C)(2) hereof, whichever reflects the Dual Service Participant's status as a 
Public Safety Participant or Non-Public Safety Participant as of the Dual Service 
Participant's Retirement Date, determined on the basis of the Dual Service Participant's 
Final Average Earnings as of the Participant's Retirement Date, plus 

(c) The Dual Service Participant's credit for accrued sick leave, 
determined pursuant to Section 4.l(C)(2)(a)(ii) or 4.l(C)(2)(b)(ii) if the Dual Service 
Participant is a Public Safety Participant as of the Dual Service Participant's Termination 
Date, or determined pursuant to Section 6.5 if the Dual Service Participant is a Non-Public 
Safety Participant as of the Dual Service Participant's Termination Date. 

(D) Maximum Benefit 

(1) Notwithstanding the foregoing, in no event will a Non-Public Safety 
Participant's annual retirement income calculated pursuant to this Section 4.l(C)(l) as of the 
Non-Public Safety Participant's Retirement Date exceed 65% multi.plied by the Non-Public 
Safety Participant's Final Average Earnings. 
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-.. 

(2) Notwithstanding the foregoing, in no event will a Public Safety 
Participant's annual retirement income calculated pursuant to Section 4.1(C)(2) as of the 
Public Safety Participant's Retirement Date exceed 75% multiplied by the Public Safety 
Participant's Final Average Earnings. 

SECOND CHANGE 

Section 7.4 shall be amended to read as follows: 

7.4 Pick-Up Contributions 

Under limited circumstances described below, Participant contributions and monies 
from other retirement plans may be transferred to the Fund. 

(A) County Pick-Up Contributions 

In accordance with rules established by the County, each Non-Public Safety 
Participant shall make contributions to the Plan equal to 4 % of Earnings. In accordance with 
rules established by the County, each Public Safety Participant shall make contributions to 
the Plan equal to 7% of Earnings. Effective for the first full payroll period beginning on or 
after July 1, 2021, and in accordance with rules established by the County, each Public Safety 
Participant shall make contributions to the Plan equal to 8% of Earnings. The Participant 
contributions referred to in this Section 7.4 shall be picked up by the County, as described 
in Code section 414(h)(2), deducted from the pay of the contributing Participants as salary 
reduction contributions, and paid by the County to the Fund with reasonable promptness 
after the total of such contributions during any month has been determined, and in any 
event by the end of the succeeding month. The Participant will not have the option of 
choosing to receive the contributed amounts directly instead of having them paid directly 
by the County to the Plan. The contributions made pursuant to this Section 7.4 shall be 
made a part of the Participant's Employee Contributions Benefit, and as such, a part of the 
Participant's Accrued Benefit 

(B) Suspension of Contributions 

A Participant's salary reduction contributions shall be automatically 
suspended for any payroll period during which he or she is not employed as an Employee 
in an Eligible Class or during which the Employee is on an unpaid leave of absence. A Non­
Public Safety Participant's salary reduction contributions shall automatically cease as of the 
first payroll period following the date the Non-Public Safety Participant has received credit 
for 31 Years of Service, exclusive of credit awarded pursuant to 6.5. Except as otherwise 
provided in this Section 7.4(B) or in this Plan, a Public Safety Participant's salary reduction 
contributions shall not cease until the Public Safety Participant reaches a Termination Date. 

4 



-
(C) Withdrawals of Pick-Up Contributions 

A Participant who has reached a Termination Date may elect, at any time, to 
receive a Cash-Out by filing a written notice of such election with the Plan Administrator. 
Such Cash-Out shall co11.5titute full payment of all benefits due to such Participant under 
the Plan. 

(D) Forfeiture of Remaining Accrued Benefit 

In the event of a Cash-Out to a Participant pursuant to this Section 7.4, then, 
the entire remaining portion of the Participant's Accrued Benefit shall be forfeited. 

(E) Vesting of Pick-Up Contributi.011.5 

Notwithstanding any provisions of this Plan to the contrary, Participant 
contributions, picked up by the County and made or transferred to the Plan, shall be fully 
vested at all times. 

(F) Payment of Benefits 

Subject to the right of withdrawal described above, the benefits purchased 
from the Participant's contributions shall be payable at the same time, in the same manner, 
and, in the event of the Participant's death, to the same Beneficiary or Beneficiaries, as is the 
remainder of the Participant's Accrued Benefit. 

(G) Plan Termination 

In the event of a termination of the Plan, distribution to each Participant of the 
portion of his or her Accrued Benefit attributable to contributions picked up by the County 
shall, notwithstanding any other provision of Section 14, be treated as a priority distribution 
ahead of any other distribution to Participants based upon the remainder of the Fund, other 
than those attributable to contributions made pursuant to Section 7.5 
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The County Commissioners of Charles County, Maryland hereby cause this 

Amendment 2021-1 to the Charles County Pension Plan to be executed this __ day of 

11885534 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

6 

Reuben B. Collins, II, President 

Bobby Rucci, Vice President 

Gilbert BowU111f {Sep l{ 2120:02 EDTI 

Gilbert 0. Bowling, II, Commissioner 

Amanda M. Stewart, M.Ed., 
Commissioner 

Thomasina 0. Coates, M.S., 
Commissioner 
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.AMENDMENT 2022-1 

TOTHE 
CHARLES COUNTY.PENSION:PLAN 

Effoctive July 1, 2018,fhe Cottnty Coininissionel's bf Chaiies Couii:ty,·Matyland (the 

"Couitty''} ame~~e<l~nc.l 1;esta~ed ~e (;hades·Co.1,1.rity fension-Plari {i:he ''Plan''). 

The County. .deter~inedtluit the Plan_p1·ovisio1'1S .. ~hqukl, b_eclarified. t9 spepfy th,at 

"acti:ng·pa.y" p'aid to a Pla:n p.uticipant is ·co11.sidered as "Earnings';-under the Plan and· cost 

of liv;ing,.a4jusi;l:.i:t~~-app}y't~ tli$ability retiremen~ ~ef:its. as well ~-non .. !iisability 

retireme.nt ben~f~ts. 

TMrefote, the Plan, 'as rhrtended and rE!Stated, is 1,ereby further amended. effective 

July 1, 2Q22 ~s fqllqws: 

FIRST .CHANGE, 

The definition of "Eatrtit'!gs"' in Section 2 of the Ptan· ~hall be a;mended t:o .read as 
foilows: • 

Eainittgs - B~k c~mpensation receivetj from the:Efnployer~ excl:ud.ing overtime 
paym·ei1ts, -commissions( bonuses, and. any other additio11al compensation, but 
indu.ding-elecliv~: contributions-that ate made' by the·Empleyer on bebal£' of Einplo.yees 
that a~~ nq~#'l~lticUble .ih, the Eip.ployees' grd~_fuco~e ut'td,er.Coq.e.s~ctj._ort 125 or 132(f), 
coritributi~ns tnade to tliis Plan pursuant to Code section 414(11.)(2), ·compensation 
deferred· ttnder· an eligible deferred compei1Sation plan 'Within the meaning of Code 
section 457:(l?), and ctifferential- wage. p~yments within- the me.~ning of Co.d.e section 
34,0l(h)(2) • (p¢r:tainirig- to payme1:its• to an En;tployee performing services in Jhe 
i.miform:ed armed 'services), and "acting pay') premium paid while an 'Employee is 
employed in an ad:mg capacity. 

TI1e E~,:.1.ungs of eac:h Par-tjcipant taken i~'i~o accQ~1t -i:n detl;!rmining benefit 
atQim:ils n1 ·iµ1.y Pla_n Year begirtning· aft;er Dece~l;,et·3~{ 2Q0B sh~ not excee~ ~2~5,000. 
Annual Earnings means eatnings during -the P1art Year 01· such :c,the1· consecutive: 12-
montl.1. ~riod. over :which Ean1ings .are .c.alcul«;1ted und_ei-- the Plan (the· ".de,termination 
-periqd"). • • 

The $245,000 linut on :ani-1ua.l Earnings set forfu above shall be ·.aqjtisted .in 
accordance with. Code sec.ti.on 401(c).)(17}(B) .of the Cade. Th~-.co~t of living a,djus1;Q.1.~11t 
.il1, ~ffect £qr .a ~alendat year -appl~~s 1o· ~1u1ual coinp¢isatkm for . the dete~mh1.~.tion 
peri.'od that begins with ot -within such calendar yeai·, 



SECOND CH.ANGE 

Section 4.6 is amended to.-read as follows: 

4.6 Cost.of Living.Adjustment 

(A) Al,no\U1t.q£ Adjusqu~nt -Subject'to.-~e. ij11,tltatj.011~. set.forth in $eGti~~14.5, the-
anriualret:ireinent income~ aS otherwise co¾puted pu.ts:1~~1t to Sec,tipn 4.1 .ai)<;i $~ction ~, of 
·imy-Partidpant shall be-·s.ubj_ect to-a cost of iiv:i.ng.adjustmertt Whereby; as of each May 1 
(the "Valuat).o:n Date") which occurs t_i.urii,g ·the period begimung ·on .the first Valuation 
Date occurrii1g at le?ist 12· mop:th,s subseqµei:i,t tp th~: Pa,rtlcipant' s .• Bene(it Co1Il11le.nce:mei1t 
Date: ai.,d 'en:ding·oi1. th~ lnst day is 6fwh.ich benefits ah~ paid to either the_ Participant or 
hii, -or her Benenciary, the Parlicipai1f'.s· the11 annual .retirement income shall be multiplied 
ty a.fradi.9,11, tl1e m;m.erator ofwhich i:rthe-. Co.nsumer Price Inc;le:?<• (as-defined hei:eiri.) as ·of 
the Jru'.\ttaty1 preceding s~¢1 Valuation D~te, .and the df;?110minator Qf which is -the 
Consumer Pric~lrtdex (as.def-bled. herein) as ·of the Janua1y 1 _pi"eceding the im:rned¥}t~ly 
preceding Valuatio~1 b~L-e;· providec:l, however, that.no such cost of living-adjuslment·shali 
.caw;e a .J,?articip;mt's ~mµal retil•e:inent income ·&S of any ·M°cJ.Y l to incre~se more than fom 
percent over 'the annual retire~ent :hi.come payable as 9"f the pr,eteding ·J-,41:).y 1. 

('B) Decrease in. Consumet Price ind·ex~ No B.enefit: Decrease: Offset in 
Subsequ,ent YeiP"S - If the Consumer Price Index decreases between ·the.V.aluation Dates 
described in subsection.4.6( A..), lhe Partii;ipanr $.-Or 13enefi.c:iary' s ru:inu11l retiremei1.t income 
begimm~· on the following_ May 1 fYear 1").-shail 11ot decrease a11d shall ·be equ~l to the 
-a~m1,1al retirement income determined for the preceding ye~. For the-next following year 
·be,gii:qlll).g • May· 1 ("Y ~ru.· :2".), the. _1:'arl;icipant.' s anpua,1 r~tlrement inc;ome· .!d1all be 
·determilied .in• accordance with s1.1.bsectio11. 4.§(A), :irt¢luding. the µmitatiop. of no bt.e:i;ea~ ij.'\. 
excess .of fow:: percent. over th~ annual retirement income payable as of .the pi'~eq.ing_ May 
·1. The adjusted annµal ;retirement income will then :be .reduced :by the amount the 
P~·tjcipant' s _ajnµ;;il tetiteinerit 41~q1n~ WPul~ h~ve d.ea:eased .for Yea,i' .1 but for j:he 
_provisfu1i.s of 'this· subsl'!clion 4.6~) (th~ '(offset"), but _1,10.t. ~el.QW • t,he at'.U;).ual r~tire~ertt 
ihcome paid ·in Year 1. The maximum offset to be applied rot any one year wilhi.cit exceed 
the. I~ser of: (1) the decrease in the Consumer Price index· betweett-the Valuation Dates 
described. in-4.6(A), or (~} :fpl.l.l' percent.. If ~e offset i:o the annual re~emeni:- income in 
Year-2·would cause the Par~dpaiif;'s or Beriefi~ary•s·anrt_ual reti.rem.ent:to d~~e-below 
the. annml-1 i:etirement income paid. lh. ·Year 1,. the remaining am.aunt of. a1e offset will 
·(:ont:i,nue to h~ applied against i:he ~qj1:1sbnent.·.cakulated foi- subsequent-years until the 
offset is fuQ,y.tecoveted. 

(C) • Conswner Price. Index - The Consumer Price· hldex t:o .-be. used· in the index 
.for. all urban co:t,1S~e:t'S (CJ?I-U, all.items (1967:::.t.QO), published· by the Buteau of Labor 
Statistics; _and the _CPI-U -i!S of ~y V<1,luatiori. Date means the 41dex. ieadii1~_.on the las.t day 
of January . pre~ding: such Valuation Date. In. the event the Bureau. of Labor Sl:a:tistiq, 



abandons publication of the CPI-U, the County shall adopt any other index which., in its 
judgment, provides an accurate measure of cost-of-living changes. 

(D) Notwithstanding Section 1.2 of the Plan, the annual retirement income of a 
Participant who retired prior to July 1, 1997 and whose annual adjustments for cost of 
living were limited so as not lo cause the Participant's annual retirement income, as 
determined at the time of the Participant's Retirement Date, to increase by more than 
150% shall be adjusted, if necessary, effective May 1, 1998, to take into account that the 
cost of living adjustment limitation of 150% was removed effective July 1, 1997. 

The County Commissioners of Charles County, Maryland hereby cause this 

Amendment 2022-1 to the Charles County Pension Plan to be executed this~ day of 

m~.r-cb .ao8l;;,. 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

<" - -:;> -;) 
/. J 

~ · --~ - ·- ··- - -
~ ,..__ 

Reu~.ColHns, II, Esquire, President 

i}/ 1/ . J f' · 
., e,i..-(d~-: _ /21/,1/(,,-,1~-·--

v ' 

Gil rt 0. Bowling,(lll, 96mmissioner ,_.,,, m - ~ 
·ion.er·· .. 

.,) \ 
~ ' . A,.A....o.,l ·l 

12081830 
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AMENDMENT 2022-2 
• TOTHE 

CHARLES COUNTY.PENSION :PL.AN 

Efff,!c,th,:e Julf 1,. 2018,. t:he·Cou,nty Cominissi.01,,1ers of Charles C<;>~nly, Mijrylancf. {the. 

f' County") amended.and restated .the Charles County Pension Pian (the 1;Plan;;). 

Tli.~ County determined tha,t the Plait pro\'lisions should be amen~ed to chan·ge the 

desi~tion·of the County' s·Mol,ile-lntegra,ted Health Nurses :as frQm '~No11-Public .Safety 

Participants"' to "Public Safety Partidpartts.'' Furthermore~-the·County adqpted a rtew 

Publi~-Saf~fy Pi;lr!icipan~ jop cla~sif4:fl.tic:>r~ 9f ".~a~ma~ Te~hni~" for desigi,a~dii. unde.r 

thePtan. 

Therefore, the·Pian,-as.am.ended:and resfa:ted, is hereby further amended.effective 

$eptet;nbe1· ~6, 2()22 and October 1., 2022 as ftmq.ws: 

FIRST CHANGE 

The. definition of "Du,al Service Participant m Section.2 shall be. amended .to .r~ad-as • 
follows: 

Dual Service: Participant - /\ Partidpa.I)t .w}:io J,-tas accrued .~edit ~or Service after July 1, 
2004 by virtut! or empk>yme11t 'for .the ·Employer in the capacity of bbth a Non-Public 
Safety Participant and a Public S.afety Partidpant. Notwithstandmg· the foregoing~ a 
P.al'ticipant ·'9ho is classified, a~ ~ "Mobile·-Integrited .aea\l:h .Nurse" whose fir,st day ·•of 
?e'rvjc_e for the Employer is pdo.r to October 11 '2022; will. becoµie _a. Dual _Service_ 
Partic~pant•effective. October 1, 202~. 

SECOND CHANGE 

The definition of ''Public Safety Participant" in.Secijcin 2 shall be.amended to read ~s,· 
tollqws: 

Public Safett Partid~mt- An Employ~e .. who (A) is a Parti.C?,pant, (B) is employed by the 
Employei· as a Paramedic or art Emergency .Medical Technician, and (C) either (1) made 
an in:ev9.ca.ble e1ec:tioQ. effective July 1, ·2op_4 b;> be ti;~ated .as a ''Public Safety 
Pattic;ipant," for- purp·oses. of the. ·Plan or (2) corru.n~nced Service· wi_th the Bmploy~r o.~ 
or after July 1, -2004. Effectiv•e September26, 2022,-a "Public Safety Partidpaitt'' il.1.dudes 
an Employee who (D) is a Participant and (E) is e~ployed by the Errtplc,yer. as a Hazm:at 



Technician. Effective October 1, 2022, a "Public Safety Participant" includes an 
Employee who (F) is a Participant, and (G) is employed by the Employer as a Mobile­
Integrated Health Nurse. 

The County Commissioners of Charles County, Maryland. hereby cause this 

Amendment 2022-2 to the Charles County Pension Plan to be executed this ;;rio. day of 

~b«- .aodd. 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

'-
Reuben B. Collins, II, Esquire, President 

~~-
Thomas· 

t%m409.v2 
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AMENDMENT 2024-:l 
• • TOT·aE· • • 

C:HARLE.S-COUNTY PENS.ION PLAN 

Effective July t. 2018, the County Commissi~n$r~ of Charles Cotµi.ty;, Maryland (the 

·''County") amended·an;q restate4 the:Charles County Pension.Plan (J:he 11.P.l~;'). 

The County. dete.rririrted that the· ·Plan should.be amended ta provide· for enhanced 

r~tir1=meI).t.ben~i~s for. emp.Ioy~l3S wot;kµ:lg ih Ani:m,al Cop.trp)_:Servic~. Furthermore, the 

Cpunty ad~pted a,·new: Public Safety P~iici.p~n~job·clas~ifkationior designation undetthe. 

Plan. 

'Iherefore,-.the Pla11,. a~ -a:i;nenQ.e<;l an.d :r;_es:t~~eq., Js .hereby further ~e~q.ed e#ei:::tive. 

July 1, 2024 as· follows: 

FlRST CHANGE 

The definition of "Early Retireme11t ·oa:te11 in.Section. 2 is:_amended to read as 
. .folfows: 

:£adv Refu1eni:ent Date,.. (A) With iesped to.a Non.,;Pubµe Safecy·Patti.cipnnt1 any 
date octw·ring·on or after: (1) the J:>al'ticipant's 52nd birth.day, .. and (2) the. first day on 
which a Par.ticipant h.as corp.ple.ted at.least five Years.of Sen.rice; l;\Jld Js 'o/lthin. t<m yef!.r.s 
9f, put p'pi;i.r. to, t;l:ie _dat:e the Nori.-Pµ:blic Safoty Pij1•1icipa11t wil,l_ reach his·.01• ],,,er Norµi.a:l 
Retirement D~te. Notw.ithstartcU.ng the for.egoing1 with respect to a Non-Public Safety 
Participant who continuously has· been a·. No11-l:'ublic Safety Participant in the: Plan and 
an Employera of U1e C.ounty .siru::e .. a date prior: to Juiy 1,-197"7, "Eady Retirement Date.° 
~hall be-ariy• ~~te occurring on or ~ter '(S) the· Non-Public $~£ety Particip~nt'-s 50,th 
birthd~y, an~ ( 4) the fust day 01_1 which -a Pai".ticipant has toil\pleti!d 1:tt1east five Years of 
S.erv.ite, and is within ten years. ol, 'but" prior to,. fue: date· .!:he· Nott-Public ·safety 
Participant will reach his or her Normal Retirement Dafe. 

(B) WHh r~~ped tc;> a. PlJbll~:Safety Participant,or Arµm.al Cont,rpl Servi,c~~ Ptiblic 
Safecy .l?aiticip~t, any date ocqll'ring oh or ·after the first day µ~,:~hi.ch a P1;1.-rtkipant h~­
completed a:t.Ieast-20 Yeats of Setvice, but _prior to· the date . . the Participant teaches a 
Nopnal Retirement 'Qate. 

(C) A D_ua,l 'S.erv.k:e :P~rticipant will rea~1 @.H &1'.ly Retirem.1;.11t Date 
determined ·pttrsua.ht to whichever subsecHon (A) or -(B) ·of this definition of Early 
Retirement Date· applies- atrd the Parti.dpant'.s -status as a- Public -'Safety Participant,· 

• Animal Coptrol Services Pt!-bli~,$afety Pai·ticipMt, 01•·Non-Public Saf,ety :P~rticipant 011 the. 
Participant' s-T erminatibn Da:te. 



~ECOND CHA,N'GE 

The .defirution of"Non-PublicSafefy Patticipantr'.in.Secfron 2.is.-am·ended to read-as 
follows: 

_Nori.-Public-Safet}rParticipant ~ Ari Employee wh9 is~ ~aiti:cip~t,. but who· is not 
.a ·Public Safe~ Pal'tidpant'.0.r an Animal ControlServkes Publit··Safegr Participant. 

·THIRP CH~NQE 

The definition of 11N.ormalRetirement: Date'' in Section 2. is atl}end.ecl to ·read as 'follows: 

.Normal Re.tir-emeht Date --

A Public Safety Pai·ticipant or Animai Controi Setvices Publk:Safety Fatticipartt­
will te.a:d,1- Normal Retire:m~nt Oc).t;e for• benefjt eligibility and vesting purpos~s on !:he 
.earli~r. of: (A.) the Par.ticipant's. 60th ''bh:thday, 01· (J3) .i:l:ie lat~~ 9£:. (1} the date .tli~ 
Participant complef:E!s 25 Years tif Serv:ice,:or (2) the Participant's:Termina:tion Date, 

A Nort.--Publl.c Safety Patticipaht will reach Nol'mal Retirement Date 011- the 
:earliest of 'the.following cl.ates: 

(C) .F-9r bimefit eligi.bili.ty and; vesti.ng-p.ui:p~:n~es, the date on yYh,ich an. a,clively 
employed·Patticipail.t (1) a,l±aj.ns age 60, ai:lq, (2} c_ompletes 20 Years ofServicE!; 

(D) For 'benefit eligibility and· vesting. purposes! the date· on Which an actively 
• employed P~l'tio.pant: (1). attains age 62, .and (2) completes five Years of Service. 

(I?) If a Participant wa~ a parf;i.dpant in the P1a;n prfor to July 1,. 1977, tl.i.1;? 
Participa11.t :will -reach. Normal Retirement Date, for all purpoies, -µpon the Participant's 
60th birthday, in a'ccot'dance with the provisions of ·the Plan ih effect prior to July 1, 
1977. 

(F) A Dua) Service P~ti.cipant will rea4', a Norm~ .Retire~ent Date 
tj.et~rfuine<;l piirsual'),t .~Q Whid1~ver subsection (A), (B), (C), '(P) .or (E) .of this· .d~firo,tion. 
·of. Normal Retirement Date. applies;. based upc>n the Participant's. status •as a Public· 
Safety Participant,. an Animal Control ·Servkes Public Safety· Patticipant, or Non-Public. 
Safely •Participant on .the Partidpant' s·: Tel'.mina,ti:o.n Date, Notwiths,t~1ding :the 
foregoing,. if the Dual Service Pai'tidpant ·earned less fuan ten Years. of Service. as a 
Public Safety .Participant or a:n. Aru.ni.al Control Services Public Safety Participant as of the 
.Participant'$ '.Termination Daie; the Participant will be deemed to be ·a Non-Public­
Safe.ty P~ti.cipan..~-for purpqses of de~er.tninh1g· the Parl;icip~t' s Normal 'Retiremef!.t 
Date. 



F~r all purposes :under the Plan other than for pw·poses of detenninil)g a 
Pattjcipant' s. eligibility fox l~~l}efi 1:$ and. Ves~g Percentage; a· Participant's· Nom1.al­
Reti1·e.171e11t Date will occ;tii on the first 4.ay of 'the mqnth co.incident with o.r next 
followtng the date ~1~· Pa~~~partt would ott1erwise r~acl, a N!>rmal _R¢.t:itenie~t Date 
pUI&uant-to (A), (B),. (C) (D), (E)-.0r (F) ·above, as:applkable. 
• I • • 

:FQU~TiI CHANGE 

the·.definition of "Participant'' in Section 2 is amende·ct. to read as foilows:· 

Participant"' Any E:q-ipJoy~e .who l?ecomes. q,v~red under this. Pla1) .. The term 
J'Parl:icipant:11 shalf ihclricie "Public Safety Partic;i.pa:nu.," "~al <;:;o,n~ol ?ervic:es. Puq],k 
--~afety Part:idpants,''' and ''Nhn-:-Pu.blic Safety P.articipants/ 

FIFrH CHANGE 

The definii.i'on .of "-Public·Safety Participant" in Section 2 is amende4 to read as 
follo,ws: 

Public Safet.v Participant" An Employee who (A)Js. a·Pait,idpa~t; (B.) is employed. by·the 
Employ.er· as a -Paramedic or nn Emer.gency Medical Tedmictart,_ ~d (C) ei$er (J.) m.~de 
an irrevo~al;:>.le. eiection. effective- Juiy t 2004 to be , treated as a ".Public Safety 
'P!3Xtic.i.pi3.t\t," .for •pUl'p.os~.s. of' the PI~.1 01·: (2) c01;IUnenced S.eryi~e ~vith the Empksyer on 
-or aftef July 1; 2004. EffE!cti va SeptemJ:)~ ·2~, -2022;• ~ "Pifbli\:. Safety Pi,µ-tfcipant'' 4'tdude!i 
a~1 Employee·who: (D)•is,a Partidpaii.nmd (E).is·emplo.yed-by the.Employ~r as· a Haimat 
Techn!cian. Effe.~tiv.e .Ocwber· 1, .20.22· through June 3(\ 2024, a ;'Public Safezy 
Participant" inc.ludes an Employee. who (F) it? a. Participant~ and (G). is employed by the 
:Empl~yet as· -a -Mobile-Integrate·d ~ea.1th Nurse. A Pl,lblic Sa,£ecy Partitjpant sh.~i a~o 
indq.de a :Mobile Integrated Healthtare Pro·gram: MatJ~gei:, Mqbile li,teg;i;ateq 
1-jealth,cru:e Sup~rvisor, Emergency Medical ·services 'Lqgistics Technician, Health and 
Safety Offi~e.r, and Chi~f, As~istcU1t .Chief,. ·Capt~,. alld Li.e1,1tenant of Emergency 
·Medical Services. 

SIXTH;CHANGE 

·The d~fu:tition..of·'~estin~ Percentage"~ is amended t0 read·.as foUows~ 

Vesting: Percent:aga w With re~ped to -~ Non'."Pµblic ;5a!e~r Pa1ticipru.1~ who becam~ 
.an Employee prior ·ta July 1, 19~7,-the percenta_ge-which ma,y be applied'fo· a Noh-Pttplk 
Safecy fartidp~Jit' s ,Accrued Benefit in accordance with the further·.terms :of the Plan, as 
d:e~r:inin~d beJow: 
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Years of Service 

Less than-2 years 

2 yea1·s 

3y~ars 

4year:s 

5 years.or mo.r.e 

Percentage. 

0% 

50.% 

75% 

"'.i.00% 

Wi:tli re~pect tp a Nei1~Pu:blic Sa;tety:Partlcipant whq bec~e. an Employee on·or 
.afte1•· July 1,r 1997,. the: p.ercenh1._ge· which .may be -appli~d t9 the Non-Pul:>lic Safety 
Participant's Accrued -Benefit ·in aecorda:nce ·witli. the .further terms· of· the Plan,. -as 
d~fermfrted ·below: 

:Years of Service 

Less than S years 

-5 years ·or more 

Percentage 

0%: 

100% 

With. respect-to a Public Safety Par-ticipant who r~aches a Termination Date prior 
to November i, 201$,. the percentage- wh,kh may _l;>e applied to -the P~blic Sa,fety 
P~ti.tjpanl' s A,:crued Benefit in accotdance wjth • fue ft~ri:h~1· terms· of the. Plan, as 
detexmined below: 

Years of .Service 

Less:IJ:~an 20 ye~s 

20 year:s or .mcfre 

0% 

l00% 

With respect to a-Public Safety Partic.ipanf 01· Artimal ·control Services Public 
Safety Partidpant who l'eaches ·a Tennination Date on or after Novenibe.r i, 20181 the 
percentage which may be applied to th~ Public Safety PElrticipa11t's or Animal Control 
s~~_ice~, Pul,lic Safety fa,rtidpfil1t'S Aacri\ed "Benefit in accqrdane;e witl:t i:he fur.the!' 
terms of the Plan,_ as' determined be1ow: 

"Years of Serv:ice 

Less than 5 year~ . 

5 years or more 

4 

·Percenta_~e 

0"%: 

100%. 



No.twftl1~an<;ling -the foregoing, .sche~ules1 when art actively employed Participant 
~tta:in~ the app~j~able· Ni:m;1µl R~tixe~).ertt Dat~ d~cribetj. ·:jp. .. this- S.e.ct;ion 2,. lhe 
Paft:idpant's· Vestii1g Percentage will b~ 100%·, ·an~ further provid;ed th,at: .if . . a 
_'Part;i.cipanls:j~b classification is transferred .from the jurisdiction oftlte Empiqyer to the. 
j~isdicii_on .of the State. of M~ryhmd,. lu,s Vesting .Percentage will he 100%·. Fur'ther 
·proyided fJt~t -a Participant .is aj.way~ 100% v~steq h.i. thi Employee Contributio~ 
~~ • 

SEVENTH CHANGE 

.Secf:ion -2 ·is. further amended. with the addition of the following definition: 

Animal Control.Services.Public S~fety Participant- A Participant classifi~d .. by the County 
,;i5 an emplc;>y.~e e:m,ployed fu ~e Animal Cqnt1,·ol Services division of.the County. 
Notwithstanding the effectiv.e ·date of this provision; tm Employee~s seivicE!- as an Animal. 
Contro_L Services Pub.lie Safety.Participant for ·purposes bf this Plan will be. determined from 
the· Employee's date of hire ·£or. the.-Emp loye1· .in fue-ca,pac~ty· of· an AJ;lim~l Co~trol Services 
Public'Safety Pa1'tici.pant 

EIGHTH CHANGE 

Section 4.1 shall be amend~d to.1·ead as follo.ws! 

(A) • Gener~ Prdvi_sion$ 

Except .as otherwise provided in.this ·section 4, a Participant shail retir~ on. his_ or 
her Norm~l'.Retire::;nent.Date. A Particip;,int who·retlres on his or her Notmal Retirement 
Date.shall be ~ti.tled to receive an annual, leyel reth'ement .incom~, beginning with the 
first day of the ·month co.incident with 01· o.therwise. n~xt f<;>llow:hi.g "his or her Retjrement 
Date.and continuing for the remainder·of his or her life:. 

If a ·Pro:ticipant' who receives benefits in the Modified ~~sh R~fw1d Form 
p:qr$Uart~ to this· Sectlo,n 4.i, and does ttot eled an optional-form 0£ benefit 'ul1der Section 
10, dies b~9re re~ei~g ·pa~1.ei1ts, e_qual . b,1. v:aiue .. to the Pp.rticipai1t' s Emplqyee 
ContributiOllS. Be1i.efft determined ·a,t the time of his or her T~~ti<;>n Date, the· balance 
of the: ·vaiµe of the Pat.ticipanf s a.ccumulated contributions shall be paid to his oi' • her 
Ba.1~f!ciro-y> Q~ ifth~re is p.o vaJid~y ·4esignated Bene-ficiary;.in·accordance•.with Section 8,3. 

(C) ,Ambuntof "8enefit' 



Su.bjec(to th~ ,lirititations ·set forth.in Sedi.Qn$ 4.9 ~4 6.2, ·tl1e ainc5u,itt of the 
monthl}"l'~tiieineht u1come. s.luill be equal t◊ the following: 

(1)' Non.:i>ubl.k Safety Participants 

(a) 1.5%.:mttiuplied by the Non-Public Safety Participant's Final Average 
Eru:nings,. then multiplied. by the. lesser of, .(i) five, or (ii) the number· of Years of Servic~ 
(and.fractional. years} earned by-the Non.,Pubiic Safety Parti,cipant, plus 

(b) l,75% mult:i.pfred ·by the- Non-Public Safety Participant's Final 
Ave1·age. Earnings, i:hen.multiplied by .the lesser of: (i) fiv.e, or (ii) the number of Years.of 
Service (?mq .fra.ctional years) earned by the No.n.ftPttblk Safety P~tidpant in exc~ss 0£ fiv~ 
Yeiu:s of Service,. but 1iot in e_x~ess of ten Years"(?f Service, pl~~ 

(~): .2.0'% multi,plied J:,y th~ Non-Public.S4fety Participant's Fi.pal.Av.ei:~ge 
.Eru1m1g~, then. il,mltiplted by tbe. le.ssei' of: (i.) five, or. (ii) the number .of .Ye~·s of Sel'vice 
(and fractional yeai's) eatned by the Nori~Public:: Safety .Piu.'ti.cipru.1t in excess of .ten Years ·of 
.Servicl!!, but not in excess-of.fifteen Years.0£ Serv.ice, plus 

.(q.). 2,.25% mul~plled. by .th(;! Non, .. Public $afety.· Par#cipant'.s. • Final 
Av..~-age E~gs, then multiplied :by lesser of: (i). five, or (ii) the nt,tinber ·of Ye"!s of 
.Service (And .fractional years) eal'rt~d by the Non-Public Safecy Pa"rtidpant in excess .or­
.fifteen Y ~.:µ,$ of Servi'<::~, bt,1.t not in ~cess qf twenty Year13, of Service, plµs 

(e) 2.5% multiplied by the Non-Public Safety Participant's Filial Ave'rage 
Earnings, then:~ultiplied by the .n:umbe1· of Yeats' ofService (and.-fractio:rui.l years)' eained 
by the Non-Public Sc;1£ety Participap.t in excess. of twenty Years of Service. 

(2) Public Safety Participant 

(a) Wtth respect to Public Safety Participant$ who r~aches ,a Tei·mination. Date 
on or ~terJµly ·1, ·2021: • 

(i) 2.5% multiplied by the Public 'Safety Partidpant's. Finai 
Averag~ Ea.rnµ1gs, th~n multiplied by the number ofYeiil'S of Service (and fractional 
y~ar~) e~ned by a,.e P1,1 l?lk Saf~t.y P~ticip?,nt,. plus· 

(ii) one percent,,muitiplied by the Ptiblic .SafeW Participant's Final 
Aver"'-g~ Earnings; ·if th.I:! :Public S~ety P~ti,eip~t earned atJeast 5:06, but ·Jess th~ 90:0 
hours 'cif unv.sed sick leave a'i; of his· or l:let: Tertn:µ,~tion DaJ:e,. pl~s . . art atj.ditioi1;tl .Q.1 % 
multiplied by the ·Public Safety Participant's. Final Averag¢ Ear.rungs fol' each additi'onal 
100 hours .of earned~. but unused,. sick le~ve; p:tovided,. however, that ·the Public Safety-
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Participant's ·annuai retirement incb:me .-shall ·.not .increase-by more than :fow: p·erc:ent 
multiplied by Final AveragfE~gs, by virtue of this Section 4.l(C)(2)(.a)(ii). • 

(b) ·wi:ttt resped-tri Pul;>lic·S~efy P~_tidpants who reaches aTefrnination Date 
'prior fo-Juiy t-2021: • 

(i) twq percent multiplie~ oy tµe Public. Safety Partjclpai'!-t' ~ Fjnal 
Ayera:g~ Earnings) ~ . m~tiplied ·by th~ nutnbe.r of Years of Servic~ (and· fracticii1al 
years) .earned lzy the Public Safecy Participant plus 

•.(ii) .oh~- pert;ent, mulijplied by thf.l P~b.lic Safety Parti.ctp~t' s_.Final 
}\verage Eatnings; if the Public Safety Patti~pant earned at least -500, but less than 600 

·hours of unused· sick leave as of his or- her·Te:rnunation. D.a.ter plus ·an additional .0.1% 
-1nul!ipUed l;,y the Publjc Safety :I'cµ:ticipane.·~-FinaJ Aver&ge· Eanungs_for each a,dditional . 
1.00 ·hqui:$ of ea+i;u~~, Qui .l.1,1.l.~~d~.:;k~ le~ve; .provide4, l1owever; that the. Public S~ety 
Participants annual retirement income shall not increase by· more· than four percent 

. muitiplied by ·'.Finai A vera.ge Earnings, by virtµe Qf this Sei;;tion 4.l,(C.)(4)(b) (~). 

(3) . Atrlinal Control Services Public.SafeJ¥ Participant 

(a) ·with respect to Animal Control Services Public Safety Partkip..:mts who 
reach~ .T~minatiqn Di;ite Qn or ;titer July 1~ 2024:. 

(i) 2.5% multiplied by the Animal Control Services .Public Safety 
PariiG!pane s Fil1~ Average .. Earning:s1 then multiplied by 'f:1:1E;! • I\Umber of ·Yeai:s .qf Service. 
(and .(ra<.µ.oncµ ye@rs) earned i,-,y the Al1i~~ Cpntl'ol.'Ser:vices P~l:>lic $.afuty- Participant, 
pl~s- • • • 

(ii) one percent,. m.uitij>iied by the Animal Controi S~rv.kes Pu.bile 
Safety P~l:icipapt' s Fipal AveragE! Ea,rningsj if the A,ruinal Control _Services. Pul,lic Safety 
P~ticipant earhf;?d at Ie~t 500~ but less· than QOO hours-of unusec;· sick leave:·a,$ of !:rl,s. or her 
Teri:ninatibh Date; plus an ·additional 0.1 % multiplied .by the Animal Conbioi Services 
Public Safety Participant's Fmal.Ave111ge.Eamings,for,eacil additio11ai 100 hours of earned, 
bU..t1.n1useq., _sick lea.v~; p.rovi<;ied,.bowev~, that the AniinaI•C()ntrol Services Public S.arety 
Participant's annual retire~ent mcome· 94~ not facr~~se by. mol'e .than four: p~rce~1t 
.multiplied by·Fmal.Avetc1:ge Earnings; by virtue of Hus.Section 4.-1(C)(3)(a)(ii). 

( 4) Dual Service Patticipa:rits 

Th.~ a,.nnual rew:ement inc9me for Dual Servii::e Participants shall b.e. 
ga,lcitlated a~dollqw$: 
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{a) The. anmial retirement. benefit 'deterrrtihed pursuant. to Section 
4.l(C)(1), 4.l(C)(.2), or ·4".l(C).(3) hereof,. whichever reflects. the Dual' Servike Partlcip.anfs 
status as a Public Safei:y: .Participant, Animal Control Ser.vices Public Saf~ty Participartt, -or 
Non-Public .. Safety Pa.rtici~t at .~e time. c;>i• .limes the Du91 Service Participant c;hanged 
status, determined ·on the. basis ·of the Dual Serv.fr:~ Parti.cipant's .• FfualAvera.ge Eanring~ as 
if the Dual Service.. Participru::,:t: s ·Retirement t>ate·were·the date of the P1ange Qr cha.ng~s m 
status,a~.a Puoli.c Safety Participant, A1um~ Cpnq,ol Services Pu:bliG ~afety PaiticipB:nt/QJ;· 
Non-Public;.Saf~ty Paiticipant;. plus .. 

{b) TI1e annual retirement. benefit determu,ed ·pursuant· to Sectio.p. 
4.l(C)(~), 4.l(C)(2..), 9r f.1.l(C)(3) hereof, whichever l'eflec~ tlie Dual Service. Participant'$ 
status -as a Public Safety 'Participant,./utlmal C()ntrol Services Puplic Safety Participant, ·or 
Non-Public Safely Participant as of the Dual Service Participant's .Retixentent ·oate, 
4.~h:?rm.iped .01.'l 'the basis.:Qf the D~ .Sezyice P<1rtjcipc:int' s. ,V:inal. :A verc,'lge E<;U:nings as o'f the 
Partitipane s. Reti:r~ertt Date, pl1,1S 

( c). TI1e Dual Servi<;:e .Parp.cipant' s. credit fQt accrued sick . leave~ 
determirw4 pursµant tq Sectio11.4,1 (q(2)(a)(ii), 4.i(C)(2)(b)(ii)r or·4.1(C)(3)'(a)(ii)Jf tii.e Du~l 
~~r-vice Pai.tidpant is a Pµbllc S(Uety' Participant or Arum~l ·Corttrol Setvices.Pl.ll;;lic Safety 
Parlicipant'as·of the Dual Service Participant's Te1minatiort Date, ·or determirted pursuant. 
to Section,6.S if the Dual Service Participant is-·a Non"PU:blic Safety .Partidpant as of the 
Dual ~rvice Piµ.ti,cip.ant's Ter-minatj.opJ)ate. 

(D) Maximum Benefit 

(1) No:twi~ta,nding the. foregoing, in no event will a .Non-P~bHa Safely 
P~·tidpaii.t's annual retil'ernent incom:e· cakul~ted 'pu.tsu,.frit to this Section 4_.l(C)(l) as of 
the. N:on~Public Safety Participant's Ref:i.temeiit Date. exceed 65%. multiplied by 'the Non,. 
Public Safety l'~'f:idpant' s Final Average Eai11ings. 

(2) Nol'withstanilirtg the: foregoing, irt no event will a Public ·$afety 
Participant's or .Animal Con:trol Se'l'Vice -Public Safety Pal'tic:ipaitt'S· annual. ·retirement 
Jncome eaJculated pursuant to Seclfur.t.4;1(C)(2) Or:Sed:ion 4.l(C)(a) f!S of the·PublicSafety 
. Pa;rtiq.pap.t' s or Aru,p:wl Conti;ol S~rvke-:f'ul;>lic Safety .farticipanr & Rd;\rem~t pate e~c~ed 
75% multiplied by- the Public·Safety P~rticipaht' s or. Animal C6ntrol'Service Pqblk Safecy 
Parl:icipa.nt".s Final Average Earrung-s. 

NINTH CHANGE 

Section 5 shall be amenq~d by the ad<;lition oi th,~_following subsection 5.4; 

5.4 Provisions. Applicabie to Animal Control Services ,Public Safety P&1·ti.cipants 



The. provisions of this Section: 5· shall apply t0 Animal Cortt:i"ol Services Public 
S~ety Participants ;effective.July 1,.2024. 

°TEN'tH CHANGE 

Section 6.2(E) shall-be amended to i¢_ad-as' foll6½7s.: 

(E.~ Mi.lit· Setvice ) .. axy .. 

(1) If ·a Participant's·serv.ice w.ith the Em_ployer is n1tetrupted. by Military 
Sel'V,i~e, the· PEi;rticipant "(ill receive credit tor Years o'f Seniicf: W the e~funt. of. the amount. 
c;,f .Mµitary $~nr.ice ·{to a ~x1axu:nu.ril qf .five-Y~ar~- of Senz.ice with re~ect. to a Non~Public. 
Safety Participant and fo a hiaximum of thre·e Years. .of Service with. respl.:!ct ~ -- a Public 
Safet.y Participant or Animal Co11trol Services Public f3afety Pattidpan~, Ui1less a greafer 
amount of service c.redit is r.eqi.ureq., by liiw~) prQvid,ed th4.t the Pa~·ti<:;iparit .resumes 
employment. with the County W'itlifn 011e y.ear. ·of .<;lis~ge :fro¢.Mifitary Servic~, and. 
provided "th~ Pru:tiq.pant repays to the Plan·the- amount of any ·cash-Out, made. to the­
Pa;rnqpant .Qn account of .the Pa1·tid.pant' s Military Service,. plus. interest compounded 
mq1.1thly-at.U1e r~te. of 7.25% per year. • 

7.4 i'i&-Up Corttn'butrons 

T;.ln4~r limited circ~µll).Ces .d~s.cribed _below, P.~tio_pant contributions and 
n;10nies from other rem'etn~nt pl~ µ-1.ay be traxwferred._to tb,.e F1.J11d, 

(A) County Pick-Up Contributions-

h1·. actord~~e- with rtµ~n~s~blished by the County, each ·1'Jon-Pt:tbli.c Safety 
Participant shall make conu:ibutions .to the Plan equal to 4:% of ~~i'riir.igs. In. ac;cordance 
with rµl~s .established by -the County) each Public Safety Participai1t shall make 
~onttibution.s.to the Pian equal -t,q 7%· qf Eru.'J.Ul1gs. Effective:for·1;h~·fust full_payxoll period 
begi11ningt)11'ot ~r.July 1; 2.021, anq."in acc~r4a,nce with n:ues e~~plished by the County, 
·each Public Safety .Patti.cipant .shall make cbntdbutio1,s fo· the Plan equal to. 8% of 
:aru.n41gs. Rf(ectiv~-for. theJirst.full. payroll_ period be~g-on ·or after. July 1, 2024, and 
in .aq:ordance with ,rulf~ ·estab~hect py ·the -County-, ea!=h. ~l. Cont:i:ol--Services-Pub1ic. 
-Safety Pat:ticipant. ·-sha:ll ni:ake t!oht!'ibutiops: to the Pl.µl equl;ll tQ 8.% of B~ungs, .The 
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Participant conttibutions referred to .in this· Section 7:4 shall be. picked. up.·~y the County, 
as described in Code· section 414(h>.(2), deducted from the pay· of. the contributing 
P~ticipants as ·sa.laiy· repi.i~ti.on q:mtributions, and paid by the Co.unty to the. Fund _with 
.reasoi1a1,le -p.romph1e_ss aft~r the total .qf ~µ~h contributio1:1,$ d).t.ri.ng ari.y IiiQnth has been 
detei'mitied, ai1d in any eve1t by the end of -the succeeding month. ·TI1.e .Pa.tticipant will 
not have the. option of·choosing to .. re~eive the ·contributed runounts· oir~ctly ~l'ead of 
h1:1.ving them pa,id clire(:tly by the ·County·-to tji.~ Plan, The-CQIJ.t.r.ibutions made pursu.ant tti 
this Secti~n 7,.4 shall .be made ~- part of ~ Participant's Employee Coi,ttibuti.ons Benefit; 
and as such, a part of the ·Participant"s.Accrued Benefit 

m) Suspe~sfon bf Qonliibutions· 

A Pai·ti.dpant'.s salary reducti.o:n contributlo~- shall be auto.matically 
susp~nded·for any·payrollper:µ:id during,w:hich he:cr-she ii;; not.emplqyed a~ a,z:t-.Emp~ye~ 
in. an Eligible Cass or during whkh the Employee is oh ·an unpaid leave of absence, A 
Non..:P.ublicSafety Particip.ant's sruary reduction contributions shall autotnatic~y cease as. 
qf the first payr·o.11 "P~riod· foUowing_ the. d<!-te the. Non-P\lblic Safetr fai:tidpant 11~. 
receivli!4 cre~µ.t for $1Ye.u:s o(Servi,ce,. exclusiv~-~f a:edit I!.Wat¢1.ed.pursuant to 6.5; Except 
as otherwise provided in this· Section 7.4(B) or in this Plan, a Public· SafeW Patticipane·s or 
Anintal Control Services. Public Safety Participant's salary reduction contributions shall 
-not c:ease ,until :the .Public Safe.ty. Partidpant-or ..A.ni.mal Contr.oJ Services Parti.dpan·t·reaches 
a Ternµ1:iationDate~ • 

(C} Withdrawals o£Pick-Up Contributions 

. .A P~Fticip~t who h~s. reacl_led a Tei:::tl).~~µon Date 11_1ay elect, ata11y tim,e, to 
receive a Cash-Out by filing a ·written notjce of such election with the Plan Administratdr. 
Such Cash-Out shall constitute full·:p~y:ment.of'all benefits due .to .such Participant·tinder 
thePlail. 

(D) Eorfeitw:e-6£ Remaining Accrued Bene.fit' 

.ht the event of a Ca,sh-Out to a Pa1:ticip~t l'ursuant ·to this Seci:io.n 7A, then, 
th_e· entire re_mairii.r).g portib~ of the Par.1ic;ip~t:.s Aceiued Beqefit·sl;utllpe f9rfeit~d. 

(E} Vestmg:of Picl<~Up Corstributlons 

Np~ithstahdfartg .~'l.y _prov~iops. of ~ -'P.l~ to ~e conlia,cy{ Par:ticipatit 
contribufions, picked. up by tl1e Cotinty and made or transferted to· the Plan, shall be folly 
vested at all limes. 

(F) Paym$.1.t of Benefits 
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Subject to the right·of withdrawal described· ab.ove, the be;ni;fits• _pttrehi;lsed 
n;om:the Pa.rtitjpant'.& c~mtribt.J.tions shall be·p~yable-at the same ti,me, fa. th,~ -same marinet1 

-~14, m. the ·eyerit of ~e Participant's. 4eath, to tlj.~ same. Benefi¢i~ or Beneficiaries,: as. is. 
the temainder'of the Participant's Accrued.Benefit. 

(G) Plan Te.rm.4tatl011 

in the eyent of a termination of the Plan, distrlbutl.on to each Pi¼rticlpant ·Qf 

·the.portion of his o.r• ·her Accrued Benefit attributable ·t9 c;o:ntributions ·picked up by the 
County sha,ll, notw:ithsta1'Lqing. any i;>l:h.e:r provision of Sectiqh 14, be b:eated _as .a. priority 
disb:ibutioh filieaq of -~y c.ther clis\:ribution. fo Participants ba:sed upon the r.emainder of 
the FundJ other than those attributable to c.ontributions.m;;lde pursuant to.Section 75 

1WELFfH CHANGE· 

.8.i 'Prere.tirem~nt.Spouse Ben~t 

.(A) EligibUity-· Nbrl-Pttblic S.afety Participant 

U.po~ ~e death. of a N~rt-Publle2 Safety ·Patticipant prior. to his -or· her 
Retirement Date or Normal Retiremeiit'I:>ate, wltlcheveds:·eadier, the Non.;Publit Satefy 
Pa.tt;icipant!..s $po~se will r~oeiye a Prer,etfre;me11~ Spouse). Benefit a,s de~crib~d below, if 
all of the-fqllowing _applic~ble r~qttirem~nts ·were met on U1e. date of the Non-Public 
Safery- Participant's .death~ 

(1) The Non.:Public ·safely Participant had n.ot attained his or her 
Retirement D.1;1 te pr Normal Retireme:r;it b.a:te, whichever is. ea1•lier,. 

(2) The Non-Public Saf~ty P~rtj.cip'~rit had b~ell' titarri¢i1 tQ ·a Spouse for 
at least one-year! 

(3) . The Non-Public Safety PaJ:tidpant had no·f terminated Sertjc.;e for 
~e Employer in a.n El~gibl(;! C1~ss1. 

(~) The Non7P~b}lc S~ety- P.arti°:J?a.i.1t had attajned age 55, and 

(5)'. The Non-Public .Safety Partidpai1t had completed five Years of 
Senrice including, ·for these purposes, service transferred pursuant to Section.6'.'2 

(B.J Amo"Qnt.of Benefit'- N-0n-Public Safety Participapt 

The y¢E¢~y amol;!,nt of #1e P.r~r~tjt~me11t.$p9us.e. Beh~fit ~ll be equa,l to 
50% ·of the retirement income the Non,.Public'.Safoty Participant·would have received in 
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a.ccordance.-w,ith.Section 4.1 of this: P.lan, .based on Serv.ii;:e earned as of the firs~ clay .of 
the month on or next pr~ceding tl1e d_ate of the. Npi:i-PubUc· Efaf~ty P~rti.c.ipartt's 4eath 
and without. taking mto account the actuarial reduction .. for payment prior to Norina:1 
R.el:h'ement Date. 

If Ehe surviving Spou~e js t.en or more. yea:rs.-y91,lllger Uum i;he Non-Public 
Safety· Participant, the benefit p~yable to the surviyirig Spouse will be 1;educes; :by .one 
percent.for each ·full year. in excess of nine years. that the surviving Spouse is younge1\ 
thaµ-the Non,-Pµblic ·Safefy' Partiopant. 

(C). Payment of :S~nefi~ - No_n-Publi~ Safe.t}• P.artjcipant 

The· Preretfrenie1'lt Spouse Beri'efit will be pay.able on a monthly.basis and 
.ea:ch payment w.ill be. ~qual to 1/12th of t:he annual .benefit. determined pursuant to 
Sectiop 8.,1{~). The initial monthly payment -will be made· as of the first day of the 
month r\ext following .the Non-P.u.blic S~ety P~rticipa:nt's de~~, with subsequ~~t 
monthly payments being made a·s of the. first day of the month thereafter, until th~- da_t~ 
.cif .th~. Spouse's.deatli. 

When the f.in~l. r~tiveqient .in~ome pay-men~ has_ been made ttndel' the 
Preret:ifement Spo1-1-se Be1;1efi.t; :the Non-Pub Ht-. Safety Par-ticip.~:rit' s, .or Spouse's 
Beneficiary·will receive. a refund-equal to the e~cess, 1f-any1 of (:.1.) over (~),·below, where: 

"(1)" I~ the Non-Pu,blk .S~fety Pai'.!;iclp~p.t" s. Empl~ye~ 
Contributio11s ·Benefit together with. interest co~puteq ~hereori to f:l)e clat~ of. the Ndri­
,Publk Saiety Participant's deatb,.and. 

''(2)" Is. the.sum ofthe·reti're.ment.in:con;i.e payments. 

However, no such refund. will ·be paid .if t11.e Non-,-Pt.i:blic Safety Participant had 
previousiy elected to_receive:a .Ctish-Out of his or.·her Employe·e Contiibutions Benefit. 

(D) Eligibility· - Puqlic S~ety Paxtj.cip•aµt ruiq -Animal Control S-en,;ic~~ Public 
·safety Patticipant 

Upon the death: of a Pubiic Safefy Participant or· . .AJ.1ima1.Control Services 
·Pu:bU<;:. $aj'¢cy. Parl:icipant-pdor to ·his• 01 her. ·J.{etir.em~t .bate -o:r Normal Retirement 
Date~ whichever- is eadier; the Public SafeW P&i:!:ic;;ip€!-Ut' s. or Ani:mi;i..1 Control Serv.kes 
Pubtic Safety Partidpant's ~peruse. will .receive a Preretirement Spouse ·B~mefif a$ 

describe<;l below, if _all of the following ~pplicable r.equir.~ments were met on the date·of 
the Publiq S~e,fy Parf:icipant' s o.r Ai1.i'ma~ Ci;mtrol Serv:ices 'Public Safety .Participa11t'·s 
~~ • 
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(lj The Publfc Safety •Partic~pant or Animal Contr.ol Se.rvices :Public 
•Safely Participant: ha,d not attained ltis or -her. Reijremep.t Pate 01· Normal Re:tir~ment 
D.ate; w,hichever ~ eadier, 

.(2) The Public Safety Patticip~11t. or ·Animal Co'ntr.ol .Services Public 
-Safety Participant ha.ct bee:n married to a Spouse· for ~t foast ·o;n¢ ye.µ-, and 

(3) lµe. Public Safety Partjctp~nt or An~m~l Cont;rol Seryices Public 
.Safety ·P~r1icipant 1~ac.t .@t term.4lated, Service £qr. the. Em:plqyev in ~ Eligible· Ciass. 

t,Tpon the dea:tl.1.--ofa Public Safety Participant 01· Animal Control.Services·Public Safety 
·Participant wl,0se. Spouse does .not surv:ive. . .hitn or her, or· fu the event of tl.1e· Spouse's 
·death ·4fte;r· th~ ··pup,li~ Safety: Par-ti.dp_apfs· o~ Anim~J .C~ntrol Serv.i~es Puhlic: S~ety 
Fai:~pal;lt"s death, .each DependenfChi)4 shall be elig~le to. hav~ an equal share of the 
Spouse Bene.fit p·rovided foi• him or her. 

(E) Am:ount of-~enefit - Pul:/lic Safety P~rticipant 01: A.mm~ C.ontro:l Services. 
;ru~lic S~e.~ .Parl:icipant • 

!i-:i the ~ase ·of a Public; ·Safety ;pa~ticipaitt or .Animal Control Services Public 
·Safety Participant Whose death .is' directly· refated to an oh-duty cause, the- annual 
retirement income wil1'be equai to ·66:-2/3% .of the Public Safe:ty· Participant'~ or Animal 
Om.1:rol Ser-vic~s Pti}?lic Safeo/·.Pai:tidp.an_t's Fit-lal Average·Earn,ings,. Te~s any SJU'Vivor 
beriefits payl:).1:~le u11der fhe federal Soda.:1 Se~ity Ac~ 

' 
Jn :the case of a-Public Safoty Participant or Ahimai Controi-Serv.ices Public 

:safety Participant-whose :death is nt>t directly re1a~ed. l:o an on,-ch.i.fy ca:µse, the yearly 
fl.nt;Ount will be eq1,1.al to·.100% of tt,e·refue::ro,ent income-the Pu'J?lic $a{ety Pa.1·tj:cipapt or . 
,A.ilirhal Col)trol Service~• J;tibljc $a.fety Parµdpant 'Wci~ld_ li~ve received in. accord~ce. 
with Section 4.1 ·of this Plan,. based 011 Service eanied as·of the first.day of the·.month on 
or next p:receding the date of death, 

: If fhe s~1•viving Spouse, is ten o-,: 1l1Q:fe years y.01,U1ger- than the. _Pupliq 
. Saf~ty Pa,rt:itjp8:rJ;t or Artimal. Co:ntrol. Service~ .I:ublic Safety Participant, the .l?enefit 
payable. to the -sutvivihg Spouse will be 'reduced. by one peJ:ceht for each full year in 
excess of n:l.n~ years· that the survivmg Spouse •is younger than the ·.r.ublic· Safety 
fartitjpant or, ,Animal Conq•ol.Sel'vi~s Public Safely Participant. 

If the Pi:eretireme:t:i,f ppo~e Berte.fi't is to be ptoyided to more than one 
Dep·endent:Child; the benefi.t'shtill be divided equaliya:mong·theDepende11tChildren. 

(F) Payment. 0£ J3enefit - Public:: Safety Participant or A:oi:fl1al Control Servic~-s 
Public: .Safety Participa:q.t. • • 
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the Preretfremen~ Spou~e Benef~t will be payabl~ o~ a montl,1ly .b~sis· and 
.e~ch _payment will be equal to 1/12th of the· annual benefit. The. ·wua.I monthly. 
paym~t will p~ made as of .fhe .first day· of the month next £6Uowm}~ th~- Public Saf~fy 
Partitj.panf s· .or A_nimal (;o:q.trol Servk:~~ Publk Safety Pt;i,1:tj.dpanes or $poqse's·death, 
as the case may be, with. subsequent 'inontN.y. paym~.n.~ b¢ing ina4~ as of the:firs.~ day 
of the month there~r, :until the earlier of the followihg 'dates: 

(1) The date of -tp.e ·spous.e~s death, but only if the. Public Safety 
Participant or A:ninlal Cqntrbl S~vice(; ];>ubUc Saf~ty Particip<U't is not su_rv,ived by 
Dependent Children, 

(2) 'rl1.e date of the·:Spouse's r.emai:ria•ge, or. 

(3) 'J'he earli~r- of:. (1) the. date a D~_pendent Child teceivirig ·benefits 
ceases to· qualify a:s a "Dependegt Child" pur~ant to. Sectiqn 2, .or-(2) th~ date of such 
Dependent Child's. .dea~ but' .only with respect to paym~~ ¥,mg m~de to f?Uch 
'Depend~t Cluld, 

WJ;\et\. the- p.n.&; retirem_ent in~ome pa.~ent has b.ee:n, .ma.de under ·the· 
Preretirement Spouse Benefit (including pay-Q.le,n1:s .tq DepeI)dent-Childten, ·if any). the 
Public Safety Participant's or Animal Control S~rvit'=:S Public S.µety Partic{p~ts 
Beneficia1y '\Vill rece'ive -~ :refund equal-to the excess,.ifany, of (1) over (2),."b~Iow, where: 

"(1f Is the ~ployee·<'.:oJ,'\t:dbul;ioll,$ Benefit tq_gether with mter~st 
comp1.1.te.d Urt=:reon to the date 'df death, and 

the date ofcieath.-
'' (2)'' Is the sµm. of .th~ retirement incoI,rte _payments. tnade·tlu-.ough 

'How eve~ no such refund wiII.'be ·paid if the Pubik Safety Participant ot· A:riimal Control 
.~1-vices· Pi,lblk Safe.ty Patticipant had previously elected to l'~ceive·:a- Cash,..,Out.0£. hi'.s or 
her Btnployee Contributions B(!nefit. 

(~_) ·Qui!lifi~ci Domestic Relations·Qr.del'S: 

m the event_~r,1t, as a result of.ii.nplement~t;ion o{a QµaJified Domestic-Relati0ns 
Ord~r, as defined in Code section 4'.).4(p), .p:_iQre-th,an.o~e i.t:idiyidual is to.'11~ treated as 
the ·sp,ou~ of a Partic~pant for·purposes of this ·Pretetiretnent Sp·ou~~ Bene.fit, ·1:he total 
amount· t4~t will he--p~d' as ll. Pn~1·etire1)11mt Spouse Berte:fit to .such indiv'iduals ·will .pot 
exceed. the amount payabl.e ·u: there w.e~e only·one $po.use. 

THIRTEENTH CHANGE 

Sectibn.8.2shail-be amended to read as.follows: .. . . . .. 
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8.2 Other-D.eatli .Benefits. 

(A) Death Befo1·e Refu~ment D~te - N,;m-PublicSafety ~articipa1:tt 

(1) If a Non-Public Safety ~a.rtidpant dies b.efore- 'his or her R·eti.rement 
Date o'r Nbrmal'Retitement Date~- w~ichever js_ e~r],ier, a1;1.d i~ ma).ned a~. of the .date of 
4eath, :fl'1e· Non-Public Safety· Patticipant'-s Spouse will be eligi.ble>ui receive, retirement 
inc_Q'.!I\e if.-the ,Preretirem~t Spouse. Bene.ftt.describ,ed in Section a·.1 is.in eff~ct, 

(2) lf a ·Non-Pµb.lk S~ety Participant d,ies before·Ws or hei• ~e'lirement 
Date or Normal Retfr.ement Oate, whichever is earlier, and is. not man:ied ot the Non­
J?~blic Saf~ty f~rµcipant's Spouse i,s not.el~gible. to receiYe retirement 11'\COIU~-.P-~yn\ents 
unq.~· the P.i:ei:etµ;em~t $poiu1e Ben~fi.~, the Non-P~blk S~ety Partk:tpanfs Beneficiary 
will l'eceive· a- Cash-Out of his or h~r Emplqyf:}e Col)t;ri~uµ~ns ·Benefit ~gether with 
interest c0mpu~d. thereon to. the date of the Non-Public Safety Pai'ti.dpijnt's· death. 
·Howey~, no such r~d will be_ p~fd. -if. the Non-Public Safety- Participant had. 
prev:iously elected ro. receiye,a Cash-Ou.:t of bis or her ~mpioye~ Conll)l:;>ut;ions BeJ.1efit. 

(B) Delitth: After N.ormal Retir.entent Date - Non-Public-Safety Partidp~nt 

(1) The p~·ec~dirig provision.s qf thi~ Section ·s ·notwithstanding;_ if' a 
N<m-Public :safety Particip•a:nt ·dies oh or aftei• _his .or h~- Nor~al Retireme11.t Date 
(4etermin1;1d without- rega~:d as to. ·whether· the NoR .. P'ublic Safety Participant had 
rea~l::ted -a Ternµri4tion. Date),. but 'before his · pr· her Retirement Date ·and an ·op.tiortal 
form of payment is. in effect upon sµch N:oI'l-Publtc $~fety P.articip.;1.nt' s q.ea th pw·s~ant 
.to Section 1-0; any- ·.benefit payable will be paid ifi a~ccir~ance wj.th.!>tith form. 

(2) (~) If.a Non,.P4blic.Safety Participant wh(j is not married dies on 
-Oi• after his ·or her ~formal Retire¢l~nt Date (determined without r~gard cl.s·to whethe.r 
the Particip•ant had 1'.ea.dted a-Tertnirtaifi.011 Date), but before ·I:us ·ot iwt late .l.{etirement 
Date· and no -optional form ofpay.ment is, in .effecf,. the Non-Public Safety ParJ:icip~t' s 
~eiJ~fjctar.y will recf;ive. a Cash-Out of th,e Non-Public ;Safety Par:titjpant' s· 'Employee 
Cohtdbutions B-en.efit tog~ther with i,nte1·es.t ~o:mputed thei:eon to t;he ·da~--of ·1.he N'on~ 
Public_Sclfety-Participanf.s death. 

. . (b) Jf a- Non-Publfe Safety Participant: who is married dies on or 
·after his. o'r her Not:Ii:l.al.Relir.emetit Date (detern'u:ned. witho.1,1t rega-r.d ai:;. to whether f:he 
Non,Publi,c.Safety Participant had reached. a Tei'minalion 'D~te); bu~·p,efpre .his or her 
late ~etir.ement D11te and·no optional form.of P,aymeilt is· in effect:, the Non..:Public ~afety 
Partidpant's .Spo1;+_se will teceive a benefit equal.to f:he qenefit the.'.Spouse would.have 
1·eceiv.ed if' the Nort~Publk Safety Pa.rtic;ip~t ljad reat';,he4 ij 1'.ermin,;ttion Date on the 
day before his or her. -death~ J::?lected to receive pay.merit of beriefits, ifi tl)e • fqrm of a· 

15 



Contingent I~ensione~· Opti.on with a 100%. b.enefit ·continuing to the Non-Public-Safety 
:earti.cipan:e~ Spoµs,(;?.. • • 

(C) Death. ·B"efo1·e. Retirement Date - Public Safety Participant or Animal 
Contrql Servic~ Public Safely l'artid,Pclllt 

(1) If a Public Safety Participant 01· Animal Co11trol Service~- _Puqlic 
Safety Participiint dies hefo1·e his or her· Retireme·nt Date or Nor-rrial Refuement- Date, 
whi;:hever is ~arlier; antj. ls marl'ied ~ of ·the dai:e of dea:th, the Public Safety 
Partidp~nt'.s ·o.r A,ni.mal Ccmtrol $_eivices· Pµ.~lic. Sa(ely Par.ticipant's Sp.oµse -will be­
~gible to receive retfrement income· if the Pteretire:nient Spouse· Be:i;iefit descdbe_d • in 
-Section.8;1 -is ir).. effect, 

(2) If a Public Safety .Particip.ab.t or Ani.mai Q:n:i.trol. Services PubUc 
Safefy" Patti.dpant .dies before his br her Retii:emerit Date ·or Normal Retit'emenf Date> 
wluch,ey_er is ·ec!-Ilier,. an4 is- not mar.1;'-ied or the Public Safety· J?articipant'·s or· Animal 
Conb:ol Se~ic~s. Public Safety ~art;tcip~nfs $po~se is. not· eligible tq rec~ive- retirem~nt 
ici.tome payments under the- P1:etetiremel'1t Spouse· l}enefit, J:1.1e Public _Safety 
Participants or Animal Control Services Pu:blie- .Safety Partk~pant' s Beneficiary will 
rece~ye a Ca~lv-Out of. his. or. her :Employee Con'fdbutions Bene.fit together -with "interest 
·computed -the.reon to the qate .of de~th.· I:rowever, no such.,:ef~nd will l;)e .paid if -the .. 
Public Safety P~ti~ipru:it. or Anim?ll Controi Servkes Publjc Safety ,P!ll"tk:~pant had. 
prevfously elected to xeceive:a Cash-Out.bf-his: or-her Employee Cbntributiorts B~11efit 

(D) ·ne~ili ~~t- ·_Nori;nal R:etireinen~ Da,te - Pµblie Safety Pai:ticip.mt or 
Animal Control Services Public Safety .Pa:rticipari.t 

(1) ff <\, Public. Safety Participant or Animal :Control Services Public· 
Safety Pat.ticipant dJes oi;i or -after, his .or her Nonn~l Retirement Da,te (d¢t~rmined . 
without regar.d as to. whether the Public Safefy Pai·ticip~t pr_ Artim.at Co:pt:rol .Servkes: 
Public Safety Participant had reached a Termination Date), but 'before lus or her 
Retirem~nt -Oa~. r;i.nd :an optfon,al form of payment .is fu:. effect upon sud1. P"tiblic Safety 
P,a_rticipM,it's .or _.Ari:imcll ·C:9i~trol ~ei·vices Pu'bµc Safety _Pai~tl~p,!)nt's death pursuant to 
Section 10,·any benefit payab1e will be pa~d in accord~c~ with sµch form. 

(~) . In. addili.on, if. a Public Sa,fetr, Parti~q,ant or Anin1al Conttol 
Service!? _PuJ;,lk Safety Partiqpant w~o ts not mc;1rri~d." dles qn 0.r.-·afte.r "his or her NQl'.mal 
Retirement Da:te· (detetmined witl.1out-regi-U'd as to whether tht? Public S~fety Participant 
or Animal .Chntrol Services Public.Safety Participant-had -teache·d a Termination Date), 
·J?ut pefore his or her Refuem.ent D~~ and no optional form of-payment is in. ·effect, the 
Public Safety Piu:tidpant's 01: Anii;naj Control S.ervices- Pv.b.lic Safety Pa,rticipant's 
Beneficiary will receive a: Cash-Out nf the Employee Contributions Bem~fit toget;hE)r 
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with interest computed ther.eon to the date of tl1e Public Safel;y Pa.rticipa:rtf's ot Animal 
C<;>ntrnl $ep;ices.Fublie. S_eµety P.,articipan( s de.~th. 

(a) If a Public Safety Participant or Animal Conti:ol S~1vices Public 
.Sa.fety Participant who is married dies on or after his· other '.Normal"Retireinent ·Date 
( detex;min.eµ wi~wutregard to. whe.ther the ·p-µbllc-S~ety ~articip.ant or. .Animal ·control 
Services-Public Safety ]?-articiparit ha,d reached a Ter~nhat;ion._Date)1 .l:mt hefore lus ·or· 
"J;\er "Retirement·Date artd no optional form .of paylitent is in effect, the Publi't Safety 
fru¼iopanfs. or A~.al Cqntr.ol S~rvices Pµblic Safety Participant'.s Spouse will.receive. 

, a b~nefit eqµal fu the benef:it the. $pq~~~ w9ultl ha.v:e receive(\ if the Pµblk :s~ty 
Participant- or Animal Control Services Public $afety Participant ~d ·reached ~ 
Terminfltion Date on the day befo:t:e·his- or her death and had-elected to receive paym:e11t 
Qf ~efits ·in. th~ form of a Jomt Mei, Survivor Benefit Option with a 100%- benefit 
continuing to the P~bli~ Safe.t;y Partiqpa_nt' s or A.nim~ Cqntrol S~.rvkes Pu.blic $afety 
Participant's Spouse; 

FQU~TEENTFJ: .CHANG.E 

~ctiqn-8.4·16 ~mended to r_ead ijS'follows: 

:s.4 Death Benefits Following Disability. 

(A) lf a Public Safety Participant 01: Anb:nal Control ·sel'\rices P"ubifo· .Safety 
Participant-dies while receiving disability benefits pur$µ_a_nt tq Sec;:tion .5. oi tl:cl~.Plan, 
one-half qf the anm-1,al disability retiren1en t income will continue to·be. paid: 

(1) ·To the Public-SaJe.ty P~ticipant's or Animal Control'Services Public 
Safety. Participanes· Spouse if the Public Safety Par_ticipant o:r· An;i~al Co~1fl·ol S.ervkes 
~u.blic.Safety Participant is married on the ·date of' death, until the firs~ aay- of th~-~on!:b 
prececµng the e~rli~r of: (a} ihe·Spo.u~'s death, or~) the.Spouse's remi,m:iage prior·to 
his·.br );let ·attail;1irig age ~Q, 01· 

(2) If the Public-.Safety Par.licipant or Animal Cop.tr0l Setvlc~s Public 
Sa(etr-·pa~tfcip.a;nt is noJ ·q1arried ·on the date_ .of dea~, ·or if the· Public Saf~ty 
Part:id.pant' s -or .Afumal C,ontrQl 8¢rv;.ces Publie .S~ety Participanrs Spouse dies after 
begirming to receive .the.annual disability teti.tEµnent.h1com,e;, but.:b.efore a)J. of th~ P~blk 
Safety Participant's-or Animal Conttbl Services Public :Safety Participant's .Dependent 
Cliildren ijttain a,ge 18, the ~ual disabili,ty retirement-income will -be equally divided 
:among the surviving children under the age of t~ a,11.d -p!;\id to the ·surviving .child1·en 
under the age of 18 until .the yourtg_est . of J:h~ Depend~nt Children at!;ains .age 1&. 
Payments to .-a surv.iv:inS child of th~ Public· ~faty· Participant or Animal Con~ol 
SerVk~s-Publi~ Safety Pa:i:ticipant wfil-.c,e~se· .as qt the first day ·of .the month prececUrtg 
·such·cluld's.:eigbteetitl:1.'bitthday. anq. the .anriu:~1 disabilitr·retirement.incQ~e will then 



be paid to the_ tem~g child ot'di:vided among the remaining clril~en qf .the Public 
'Sc)fety fart;i9ipa:nt :_c;>~' Anip:t~l Control Servi~es Public .Safety Partictp·ant who··is or- are 
under· the ·ag~ pf 18. Payment of the a,ru,1ual disability rei:itement-incolli.e will continue 
until the -first. d~y of the month preceding the date the youngest p:rl.1,d attains pge 18. 

~) lf a Public Safety Participant or Animal ControfSetvices Public-Safety 
Participant dies while· recei~g disability 'bei1eflts p.w:sµant to ~ct;iorvS of this PlaiJ,. 
and is not survived by eitt1er a Spouse or· a least .. one child under the .age of 18, no dea1;h. 
J:>en~fits wiU Qe payable, 

FIF.TEENTH·CHANGE 

Section 12.3(R). ·shall be amended to read _as follows: 

(R) Grant or-depy a ?u~lic $afe\:y ~articipant!.s. or. Animal Control Services 
Pub.lie ·:safety. Pa-rtidpant's irtitjal claim fQr-di_s~bilj'ty benefits, Vfhicl:L ·pow.ers· w.ill be: 
granted to-a·oisabilily Review Board. 

18 



The County Commissioners of Charles County, Maryland hereby cause this 
1h 

Atnendment 2024-1 to the Charles County Pension Plan to be executed this -1J..: day of 

<Tune . ~cBt/ . 

Re . 

. · .. • ~;:;rr =-
E. Patterson,, 11, M.A., Vice President 

Gilberto. Bowlin , 

~~ 
Thomasina 0. Coates, Commissioner 

46~ 
135046a3.v2 
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AMENPMENT 202~-1 
TOTHE 

CSARLES COUNTY PENSION.PLAN 

· Effective Novei:nber 1, .2018! the County Co1'i:1I:russioners of Ch~rles County1 M~ryland 

~ended an_d restqted_.the \:Jlarles Counzy Pension Pl.an (!h,e ''l:'lar().. 

The Plan, as amended and restated1 ·and as' subsequentJy a.inentled, is hereby furthe1· 

amended effectiv·e Ju{y 1, 202~, as follows: 

FIRST CHANGE 

The definition of.~'Employe~·Conll'.ibutlons Benefit" in. Secn0n i is amended to read qs 

follow$: 

EmL,lo~.ee Contributions Bei1efit - The su~ of th~ follqwiµg 81).tQunts (:1:1et ·of ~ny _pi;evious 
dJ.stributions): 

(A) The-contrjbution~.m~de by.fuePart:i.dpanftbroughsa.lary reduction anc.l"picked up° 
by the. En1ployer; as qesc.ribe~ in S~tion 7.4;.pluts 

(B). The.contributions made by lhe . .Pa1ticipartt through sala~y reduction p1:ior-to Jam1~ry 
11 1992 which were.not 1'picl.<.et;l:u1:( by·the Employe,,·; plus 

(C} The· contributions; plus eab:dng~-previously cre.ditt.?d on. ~ch cqritributions mcJ,.de.by 
the Participant, pursuant to Section 6'2(A)'; .and p.icked up by another Go:venunertt Employ~~ all·of 
which.are th~r~aftei' fransferred to· the. f>h!n; plus·. 

(D) Th~ conb'ibutibns~ plus ea1;nings pi•~viously ~ted 01,1 such c:im□ib:u.tiQI:tS made by 
the Par~cipant, pursuant to Section iti(A), th.roltgh transfer from another Government Emp1oY,er 
Retitem.ent Plai1 whic,frwer¢ not picked 1,1p l;>y such Goverruneni: :EmPloyer;-plus . . . 

(E) The contributions •made' by. the Pattidpant to piu:chase ·se.rvicf:!, pt1.rs~"nt to 
Sec~on 6.$.i plus 

(F) ~ubj_ect to $ection4A(q, ~te;i~~~t of nve percent•on the aJ'XlQ:unl:s .described in· {.A) 
thro1.1~h (E) above computed on July 1 of each year -and compotinded annually.-

SECOND C:fIANGE 

3 .. 2 Re-Employment 

(A) Re-Employmen~ a& El~c.te4 O#j9aJ 
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If a Participant whose Tei:mination of Service has occurred is te:.;e~ployed in the 
Eligible Class .\Vi~i,it,eig1).t y.iarsfolloWir~g hi~ Term.in.atj,011. of Service and._is re-employed by-the 
County as an eleo.ted' official,-the normal re.tii'ern:ent income as deter.mined'.in Section 4, and the 
Service which hag been aq:rµed·qy .him.at the,:lim!2 (;).f his prior Termination shall be reinstated 
·upon sucl11'e:-employ:rnent p1·ovided that he then m~ets the following req1,tirement$: 

(1} At or aft~r stieh Termination, either. (a) he d,i4 ·no_t 1·eceive· a 1·eftUtd of his 
Emplqy~e tonqibutions Benefit, o:i; (q.) if he did .l'eCelv:e .. a refund of his Employee Cohb'ibul'icms 
B.~nefit,he· repi;iy.$ the full amount of the Ql~h-Out,. plu~ -n)ti,-est from the dat~ of.di~b'ibuijon fo the 
date·,-of repayment at- the rc!.te of five percent-per annum oompottnded aruiually i'lo later than the 
three ,montp, ~v~rsary of the-dat~ of sµch ·x:e-employ-1nent;, and 

(2) He elects to again make employee. contributions under _this Plan within 31 
days of such i·e;employment~ an4 • 

employment .. 
(3) He has not atf,line_q, lµs Norgi~l R~tirement Date. p,;ioi- to SIJ.ch 1·e-

(~) Re.-Employinentin an Eligible Class·.(other than-Elected Official} 

Subject to Section 6.2, an Employee wh~se Seryiqa £i;,r the Employer ·ce~ses,. but 
who:is-subseq\lentJy re-employed by the Employer in an.Eli~ble Class 011 a date which.is tnore 
than ty.,elv~ mopt11$. following._ the d_ate the Participant c~ased to peJimployeci. by the .Employer, 
shall be considered a n~'w' Employee'for tl1e purposes of Uris Pian. However, ~n E~ploye·e whose 
Service for the Employer teases, bu,t who· is subs~q1,1ently· re.;employed by the Employer in an 
Eligible Class on a date·which is tw~ve months 01· less follo'wing the. date the PartjcipaI1,f cea~e~ 
to be :employ~d by the Empklyer, shall not ·be considered a new Employee for the purposes· of 
this Plan. 'J:n 110 ·eveht will an ·J;:~ployee forfeit any previously Acc;rued.Be,;,~fit-if eitl1er: (1)' he 
does not receive a refund of'his Employee Contributions Be.nefitducing·the· cessation of Sel'vice, 
01· (2) if hEl repays the full amount of the Gi:lsh~~t, plu~ interest-from the date of disttibution to the 
date-of repayment at the rate of five petcent per ann'U.I(l compou.ridec;i iinnually no later than tpe 
i:h~·ee month ?UIDiversary Qf the date of-such re-employment. 

(C) ,Re-Emplo.yment by 'Employ!i?r 

"cease~rto .be· ·e!~:ytv; Jt~;'E~:rciy~i"(;:~:~~:~llii 1~~:!t-ia;::~~ci:::i::~?:o .. ~!,· 
Plan imd (3). w~s re"'en-tpieyed by· the. Employer. .on a date which is -more than twelve months 
following th¢ date the Partitipant ceased :to be emplqy~d by tb~ Employer,. ~h:all l;ie .ac,ijusted so 
th~t the benefft earned durin•g the period. oHhe Participants re--employment shall not exceed the 
Participant's Einploye~ Cc;intdbu tio~ .Bendit eiµ:,Q,ed duri1'g the period of r.~.;employment 

THIRD CHANGE 

Section 4.4 is -amended to read as follows: 
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4.4 Ql:l,"l,et Termin<1,tiqns. of Bmplo_ym.en't 

(A) I( a P~rticipant reaches a Terrrunation Date ·before.- reaching an Early or Nm'!Pal 
Retirement Date, _or ~or re~so~ other thai:i geat:l'~, !he l'arttdpan~ may eled fQ re(:eiv.e ,a Cash-Out 
of his or her Employ.ee Conn·lbutiorts Benefitr as provided ul'Section10.4 in ~hidt ¢ase such Casl!­
Oµt-~hall be :p:1ade w(thin an.administratively rea~011,1hle period of time foll1.1wing: the Paiticipat1t1.s 
TehruruH:ion .Date and the P~,t.idpanl' s election. • 

(B} Alte.inatively, eac~ Partftjpant ~~ho teaches ~ Termii;latian ·pate b~q,r_e rea,ching an 
Early or Normal Retire.men~ Date ·or fol' ,:eason other' than death will be "eligible to receive a vested 
r~tir~n,:ieilt mcome tomme_nc~g µp,on ,his N cgmal Retirement D&te, provided . 1:1)~ . Participa11t' & 

Vested Percentage is-gte~ter than 0.% and· he ot she did not elect to 1;eceive a ·cash-Out of the 
Empfoy¢e Co~bi.butipns Ben~it. 

,At ar\y-time witl;tln the.10-year_period immediately ptececUng_ hls· or her Normal 
Retirement Date;; a Paxtieipant ~y inste~d elei::t .\0 receive .re'l;fre~ent incc;>me ·coQ1mend.1,1g· c;,;n the 
fjrst-day of.any montb'followi:!)g the date the .election is made, provided he bas· completed five Years 
of Service. Such election must.specify ,the ~ate t;h_e retirement fu,come will commence; 

TI1e.year.Iy a:qi.ount ofv~ted.retirement income payable. to SQth Partictpru.1t will be 
equaJ.to the:amount described in SectiD:n 4-as-in ~ffe¢ton his Ternunation.Da_te; b~sed·on.. th~ Y~ai-s 
ofSer-vice.~amed thr.ough the·~·te of the Patticip.artt's Tel':minalion Da.t~, and then adjusted by 

(1) multiplying by the Participant's Vesting_ Perc:erttage, and 

(2) m:ul1:[plying by the appropriate.early retiieinent Adjustment factqr se_t ~o~tl't 
in.Tabl.e~ 

(C) ·Effective July 1, 2025, with re~pect to~ Participant who reache.s a 'fer.mi.nation Date-
without recehtii1g. er.edit. for Years. of Ser-<tke sufficient t.o provide . ~he Partidp,i.nt with too% 
ve~Hng ~red.it in the portion of the Partfotpant' s Accrued Benefit not attributable to the· 
Partidpartt'.s,Ei:ri.pfoyee_Contdb~tJons._Benefit, the interest.o:edit on su.ch Parti<;ipan,rs·Employee 
Co:nfributions Benefit described ih subsection (F) of the ·definition of "E~ployee Cci_ntributions_ 
Benefi( in SeGtion 2 wi,11 cease being added tq the Partk~pant' s Employee Contt-ibutioris- Benefit 
as. of .the July 1 ·:iirim.ediately· following the Participant's Ternµriation P.~te. ·In th~ event a 
Participant_r~ache~·.a;.T~rrrl.:qation Date anp is s:ubs~qtlently. i'e.en\ployed as-art l3mple>yee; whether· 
. or' .. 'l.10Lem.ployed: .,in.· ~-Eligib]e. Class ... the, ... fotel'est .. cr.edit.,•OJ;\. ··SUcil -Pijt•tie,jpai."it!.s -E'mploy~a .. , 
Contributibns_.. Benefit will ·resume ·as of the first June 30 followii1g the Participant's 
Reemploy~ent Commenc_ement Pat!=!, . Fqr purpo.s.e~ of clarit;y, _!;he proviskms of this Section: 
4.4(C) shall no.t ap_pgr to a •Partidpaht who c~ases to be employed b'y the E;mp1oy.er in im Eligible 
Clas:s, but .contj.nu.es in the employ of the: Employer as· pr.ovided in Section ·3_3., 

(P) Notwithstanding thefabov~~ if th~val1:J:e ~,f:the I;mployee Cpnu'.ib.utipns ~ene(it of 
a.P~ticipantw):to h~s.·teached a Termination Date without receivil.1:g·tredil:for Years of-Service 
·•sufficient to provide _the Pa1ti.cip~t with 100 % vesµng credit .. in i:he pqrtion:•pf the 1'"1rtidp,ant' s 
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Ac9w~d Behefit not attribu:table 1:9 the Partitjpanf s _Eritploye~ Conhibu ti,on,~ Benefit ~k,es not 
exce~d $1;000, the Participant-will receive a Cash-Out.distribution .of the Employee Contributions 
Seneftt. l! the. P~rticipa_nt does .. nµt..elect to ha:ve s1,tc~1 :djs,tdbution Pi:!id directly to· ,,m 11eligible 
r.etirement plan° specified by the Participant irt a '1direct i'()llover1

'· in accoi-.dance with-Section 10.3 
o,: t9. n~ceive the distribuJ:fon·d.irectly,. t~e Plan.Administratqr-shail dir.ed that the entire 
distribution be: paitlt0 such Participant in a single lunip-sitm as so9I1 ~$ pracµqtl with<;>ut r~gard 
tp the co'.!,'\Sent ·of tne·Participant. If tlw v~ue of the· Employee Contributions Benefit of'a 
Partk:ip~t. w~6 has ieai::tied a Termination Date with.out,receiv:irig. credit fol' Year~ of Service 
stt.fficient to ptovide the Par:tidpant With 100% -vesting cred.i t in the .poi'ti.on 0£ the Participanr s 
Accrµl,!d Bepefit not attril:;ruJabie .to .the. Par~i9ipant' s EmplqyeE,! Cont.i:ibutions Benefit·is gre~ter 
than $1;000 but does not exceed $7,000, the Pai:ticipantwili receive a Cash-Out distributkii, of.the 
Employee.Contributions. 'B.enefit, if. the .Piul;ic~pani-.does not elect. to have such distribution paid 
diiectly to an· "eligible tetirement plan11 specified-by lb~ Pru:t:icip~.nt in a Qdirectrplloveru in 
accQrdanc~ with-Sect;ion 10;3 or to 1·eceive the distdbtition directly, then-the Plan Administratb1· 
will directly transfer ·such ~moti~i~ to .atj.. indiyi4~!ll.retire¢ent.~c~ou;nt d~o-ibed u}Cpde s408(a,) 
q.esignated by the Plan Admiriistrator to the extent l:he cltosen-provide· w"ill:acce.pt the assets. If 
U:te· cyiosen p.rovidei'-will t;lOt accep~ the. C;\SS~ts., .no mantj.atory di.strjbµ tiQn will be··n;tade for ·~e 
P.a.rticipartt.. Ho:v-,evet, if the·.Pa1~ticipant elects lo receive the distribution directly or iri.!3,~e a: 
11diiect ·roU_ov~r", then the Plan Ad1nini~tr;;\to.r i;hall directtlJ,e T:1'\J$tee. to cause !:he entire 
Employee Contributions Benefit to be -paid 10 sudt Participant ·m a single l-ump sum, 01· make ~ 
"~ect.rollo.ver!' pµrsuant to Se.ca.on 10;a, 

FOURTH CHANGE 

Sec.tion 6.2(C) is i3.men~ied to tead as folloi«s: 

(C) Reserved. 

·111FI'H CHANGE 

Section 7.4 is,amerided to read as.follows: 

7.4 Pick-Up Cont:ributi.Ops 

•• •• Undei· 'limited: circ~tt\~tail~;s"·c1~ci:jl:)e·d--bel~~f Pru:ticipanl c6ntt1butions and morrl~s ·.~o~···· • 
oth,er retireII).Elnt plans.:qiay be a,ansferi"¢d to the Fund. 

(A) Coµ,nty Pick-U.p .Contribt;ttion~ 

'In ac~ordarice with rules es.tablished by the. County, Eiadt Non-Public Safety 
:Parti.cipai.it shall ~e contributions 1:6 th~.~lan equal ~ 4.% .of E~rnipg~. ln accord~i::i.ce with rules. 
established ·by-the County,. eacll. Public Safety Partidpant·shall. make contributions to the Plan equ:~ 
tc;, 7% .cfEarnmgs. The :Parti!=ipant co11-h1.putiqn~ refer.re~lro hi:th:is S~ctfon. 7.4 shall be picked up 1;,y 
:the Coutity, as desc:ribed in Code sectiort 414(h){2), degucteq. .from the pay of the <;ontribU:ti.ng. 
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Paiticipant:s as salary reduction Contributi~~s, and paid ~y the Cou11ty to the.Fuw.lwith reas9pabl~ 
promptness after the-total·of ~tt~h contributions during·any:month has been dete1•mme·d, and ih ·any 
ev.ent.-'by l:he···enct of th~ s~cce~g J+l.()nth. ~e ~.)ai·.~c;jpa:rJ.t will 1:to.~:have the opf_ion,of choosing to 
re(:eive the contributed amo:unts directly instead ·of havu1g-the1n paid directly by· the ~aunty to ·the 
P~. 'f.~e cc;,11.l:ributio~ n,ade: pursuant to, this .'Secti.o.n '1.4 ~hall be II}ad~ ~ par.t of t'he .f>articip,ant's 
Employee Conb:ibuoons Benefit, and as ·sue~, a p'att· oftbe· Par.ticipant''~; Acciu¢d. Bene.fit. 

(B) Suspension of Contributions 

A Participant's s~la1y·reduction c6ntrib1.itions sh~ be-!:lti.tomatiq:1.lly suspended for. 
any payroll period during which l)e or she is·no~•employed as an Empfoyee·fu an Eligible Class or 
d~rhig Which th~. Employee :ts o.n an tp1paid; leav~ .of ~bsence, A Non-Public· Saj:ety • Pi:Jr.ticipant' s: 
s11la1y1·~uction contributio.ns·shall ai.ttGmatkally cease as of.the- first payroll p~iod following~ 
l.U)te the N9~1..:Pµb:µc Safety :P~rl:ici.pantlms i:ecajvc.d ·crei:lit for31 Years ·of $ervice, ~xcl~sive ofcredit 
awatded putsuant to. 6:5. Except as· otherwise pr'ovided in this Section 7.4(a) 01• in.this Plan, a Public 
Saiety·P~ti.cipant' s salaryredµction coritributkins shall nqt ceas~ un~il' th~ Public Safety Partidpant 
reaches a Ter.iniruiliOn Date. 

(C) 'Withdrawals·of_Pi<;:k-Up Contril;m.tipns. 

Subject to.Section-4,4(0) anq subj~ct to the ngn.t ofr.epaymenn>f a Ca$h-Outpu-rsuant 
to Section·3.2(D), .a. Partkipantwho has r~~ched a Tel'min~tion'Date may elect,,at any time, to receive 
a Cash-Out by filing a written .noti~e of such electicm with. the Plan Adtniliistratot. Such Cash-Out 
shall-c01-u;;tittjt'e full payme~t-.of .all b~fits d.µe. ~o suf:h Paitici,pant u.1c1d1;1•. fue Plan. frt the-event.a 
Partidpartt.repays the Cash~O:ut:, plus )nter.est; in accol'dance with Section 3.2~ the Pµticip.artt's: 
Acaµed B_enefit shall be re~tor~d. 

(D) .I?orfeitt,tre qf_R~maini~ Ac:crued Benefit. 

In the _event of a. Cash-Out to (I Participant pui'suant t6 this Section 7.4, then, the 
entfre r~mainµig portio~ of ~e Participant's AG:q:ued Benefit shaJlbe forfeited. 

(E) V~_sQ.11.g.of~ick-U:p Contdbµtiqns. 

Notwithstanding arty p.rovis.ionS' of this Plan to , the CC1ntTatyl Participant 
contr.ibuticfns, pickeifi:iJfby.the County and made or.n·~fe:irec'!. to the.Plan~ sp.allbe ft.illy v~ted ~t 
·aUtimf:!.s, 

{F} Payin<fnt ofB.enefits. 

Subjed to the right t:if withdrawal des<;:ribed·a.bove~ tl,.e bene_fi.~s-:pu~c\!1~d (r9m_ the 
P.art.idpant's-contributi,ons shaJlbe p~yabie at. the same ~ , in the same:ma1u1er, and,.m; the event 
of the Participant's dea:th,i fo the sam_e. Benefici4ry or ~~~fidaries, a$ is the ·1~maindei: of the 
'Parl1tipant!s Accrued af;!ne.f.it; 

-SIXTH CHANGE 
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S~c~Qn 7:S is amended to l'ead as.follows: 

7.$ Other ParticipantContributions 

fn·accotdance with-Sc:etion 6.-, of this Plan, other Pattic:ipai'i.N::ontribution:s m!;\y be accepted 
by the Plan. 

(A) Cha:rac~rization 

The co.ntribu.tions made pti.rS\lant to. this S-ectit>n 7.5 shall be dislfoct from those· made 
~st.tat-it tb $ed:i.on_'7.4 ;as tq-th~·cl1~·a~1• of ~~h e9nt;dbuti~. Wher~as Sectjon 7.4 contributions 
shall be classified as O>unt,y. contributions picked up frort1 the pay of Par.titipants, "tontributioiJs' 
~ad~ pu-rsuEµJ,t to -fu.is ·Section . 7.5 slwl ·be ~~er-tax contribut;ions eith~r-made· clir~cti.y 'by the 
Partici,pantorj in:some.cas·es, trarisferted from ·a retitemertt plan :Spbnscfred by anothel' governn;iertt 
employer, 

{B) Procedm:es 

An-Participru.1t c◊nt:l'ibutfo:ns or traiii.fers made pi.u:'stwnt to this Section 7.5 shall be 
p.:liclt<:> the Fw,.1d cir:, in the·q3.s~ qf Participant con:trib:uJ:i.ons mai;le . .in th~.fon;n·of ·payi:oUdeduc.tions, 
withheld by the County arid remitted to U,e ·Fund. 

(C) Sep~r-~~~ Accounting 

Pa_rti~pant. ~qntributions, whe~er .made <;l.iredj.y or rransferr~d: frqm ~nother 
retirement plan shall be.:m.ade a part of the Participant's Employee Contributions Benefit.. which shall 
be -~ part: of dle Acc11,ted ~en.efit of the P!lrlidpant. 

(D) Withdrawals:of Participant Conb'ibutions. 

:subject to· Sectfon-4 .. 4(~), a Partid.p-artt who,has reached a Teintination'Date may 
elect, atany tbne, -~ receive c1 Cash-Out of the Pc\l'p.cipantl.s -~mploye!a"C0,1;\tci:but:iol;lll Benefit, by filing 
-a written notice- of suth election with the Plan A~h-ator, Such Cash-Out shall c:onsti~te f'4ll 
µayme:ot oI all benefits dug_ to such .Participant under the Plan. 

(E) .Fo.rfeiture of Remaining-Accrued Benefit 

••• ·,subjecf to··sectiori"4.4{D); ·ancl ~ubjed ·to·the 'itght'.of ·repaymeri_t =ara Cash~ut 
pl,l.rsuant to Sec!:ion ;3.2, in tbe. event'pf a Cash-Out to.a ·Participant pursuant to this Sectit>n 7.5, th.en 
the e11tire•1-et1iaining portion of the Partidpant'-s Accrned Benefit shall b¢.fot_feited. In the ev¢nt a 
P,artidpa:t:\t. repays the Cash-Out, J>lus interest, in i'J,ccordance with Section 3.2,. the .Pa1ticipanfs 
Accrued. B~ne.fitstlall be te~tored. 

{F) Vesting of Partjdpant C!:mtributiqns 

No!;wiil1standing_ any provi!iiions pf this· Plan ~o the ·contrary, Participant 
contributions made-to the .Plan pu1•stian(to this 6e('.t:i01t .7.5 ~ail be ~Il y ve$t~d at .ali timei:;, 
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{G). Payment of Benefits 

. . Subject fo the right of withd1'awal described abovei. the b~1efi 1:$ .Puicha~~ from the 
Parl;idpa1:1t's c;ontribu.tions shall .be· .p~yable .. a.t the:·same· Jin:l.e, in• .thE' same 1l'l.annet; and,. -in ,the event 
of his or.her death:, to the same Benefici~y or Beneficiaries, a$ is· ~~- r¢mainq.er of the .Partidpap.t's 
Accru~d Ben~fit·. 

(H) Plan Te.nrunation 

In the event ·of a terrrtinatiot1 of the Plan, distribtttioh of the poi'l.'.iort o( ~a:cli 
.Participant's Accr.ued aenefi.t att;ribti~ble tQ :PlUlicipant conhibutions shall, nptwithstandfug any 
other provision of Section 14, be treated as-a p11c:>rity dis:tribtttj.cin, a]:iea.d .of -any 9ther ctis:tr:ibuuonto 
Particip~ts hclSed upqn the re.mafudet of !:he Fund. • 

SEVENTH CHANGE 

Sect;iop_8.;l~ amended to.rea~.i. as (ollQ.ws: 

8.2 Q.ther Death-Benefits. 

(A) De·ath Before Retirement Date.- Non:.PubiicSafety Participant 

(~) rf a·Non-Public Safe.Ly Pru.·ticipant dies be.fore I:tjs ·or her Retireme.r:it Dat~ .OJ 
Normal E~f:4-ement D~t~, wl1j~ever .is ~arliey, .. an:d.is :rnarrjet,i as 0f'the·date of death, the Non~ 
Publit .Safety Participant's Spouse: will be_ eligible to re<;eive retir~ent incpme if .the 
.P.rereti.rement Spouse 13eneiit describ.ed il'd:iecti:on ·8.1 · is in effott; 

'(~) If a Noi,,.PUblicSafuty Participant dies before his 01· her' Retirement Date qr 
J\form~~ Retirement Daie, which~:ver is· eadie.l', apd ~ not tl;tar.ried or the Non:-Public -Safety 
.Patticipant' s ·Spouse is not • eligible to recave retir~ment h.1come pay~ents UI}der the. 
P.1:er~tirement Spouse Benefit, the No11.-Publk 5afoty Participant's .Ben.efitiary will teceive.a Cash­
Out of his 01: her Employee ·conµ-ibqti9l,is Benefit. Ho:we.ver, n9 !>-uoh .refund will be pa.i:4. if.the 
Non-Public -Safecy- ·Pattidpan't had p1:~viousiy elected· .to :receive. a Ca:sh-Otif ·of ~s qr her 
Employ'ee Con;ttibu.tio1:is. Ber;t~fit. 

·.. .. • •• ·--·(a)-" ••• • ··Peatlf:Af tetNe>r~·R~t'iremenlbate·;.; ·.Non::.Pttqhc Safety Pa1-titipant .. 

(1,.) The precedfag·provisions-oi tbis,Secliori.8 notwithstanrung~. if a No-:n-Public 
Safety Pa·rticipant die~ on or ~fteJ· hi!i.C?fher Normal .Retir~m.ent Date ( determined without.regeµ·d 
as to whether the N611-Public Safety Participant. had -reached a Tenninatioh Date),. but before~is 
.qr her·Retiremei~t Dat~ ~ an pptiona}fonn.of pay1nent is jn effeq upon st;1d1Ncn~Pl.l.blk..Saiety 
Participant,.s death ·prusu.ant to· Section 10,. any benefit payable· will be_ paid in accor~iance-with 
suc;:hform.. • 
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(2) (a) If a, Non-Public Sa,fefy Participant who is not mar.l'ied dies on or 
after.his or her. Normal Retil'ement Date ( det~ritrined'witho.µt_re~rd as to whether the'Partitipant 
had rea¢1).ed-c':! Termination.Date), but be.fol'e his or her late Retirement Date and rto optiorial form 
cif payrneitt is in effect, the Nort~Pµblic; S~.f~ty P,arl;icipa.n,l's .Benefidary will receive a ·cash:.Out of 
the No.n-P\;blic Safety ·P.artidpa:nt'.s.-Empl!:lyee Contributions 'Benefit. 

(b) If a Ncm~Public Safety Pa'rticipant w:~o ~ ma1tie~ ·dres on or at:tex 
his qr' h.er·No1'Qla:J. Retirement-_ O~te (determined without 1·eg~rd as to whether the Non-Public 
Safety Participant had: r·eached a' Tefm:ina~on D~te)r·b_ut -~efore hj$ pr -her Jate Reti,rement D~te 
arid no opti<;mal ~01m of payment is in effed, -the Non-Public Safety Partici_pant'.s: Spouse will 
:receive a ·benefit equal to the b~e~t the Spous_e would havt;? .r.~c~iv~d if the.Non-Public S.afety 
P.ar.ticipanthad reached a Terro.ination· Date on the day befor:e his ,01; het death, eled!:!d to tec¢ve 

• p~yi:nen:t qfberi~it~dn thef<ltil').of ~ Co:nting~t f~_n$ioner Option W:ith a i00% benefit contii.1umg 
to the·Noo-Public $afety Participant'.s Spouse; • 

'(C) Death Before Retirement Date ,.. Public Safefy Parµc:i.pant 

(1.} If a Public· Safe.fy Pa:tticipani; gji:!~ bef~1·e hJs pr hel'· Retiremen~ bate· o.r-
Norm.al.R~tirement DatG?, whi:ch.ever is eatliei', and is ni.artii:?d as ·of the date of death, -t:hf.! Public 
.Safety Parl:idpanlf.'s Spouse wiJl pe e4gil?le to receiv~ :reth'.ement . iJ,1E:o:i;ne. if the Preret'irement 
Spouse Benefit-.desc:ribed.in Section: 8.1 isfa effect. 

(~) If a Pl.lblic. Safety Participant dies befo.i:e h~ or _her R~tirement Date or 
Normal Retirement.: Pate, whichever is earlier; and is 11ot manied or· th_e P\1-blic Safety 
Partidpanlf.s ·Spouse is n¢t eligi}?le· to: recl:!ive_ retirement incl;)me- payments under the 
::r.r~etirement:Spouse Be:nefft, the Public.'Safoty Participant'·s B1=t1eficiary' will r~ceiv~ a Ca{lh-Out 
ofhi$ or·her Employee Cpntrib\:ltions Benefit. However, no sµch refund will.be paid it the Public 
·safety Pa.rticipant had :pFevibusly elected .to receiv~ a Cish-Qut pf h~ .or her Employee 
CoA.tribu lions . Benefit. 

(P) De~lh After N:orm.al Retirement.bate -- Public Safety Par.ticipai1t 

{1) If a .. Public Safety Partidpantdies on or aftet his. or h_er ~o~mal Retirement 
Da~e (4ete,;<µunetj. wit;hout r.~gard -as to whether-~e Public Safety .Participant had ·1<eache.a a 
Termination Date)_, buthefore his ~r her ~eti.1·eir\ent Date an-4 an op.tiom~.l form of p/:1-y,~ent urin 
effe~tu:ponsuch Pi:tblic ~afety Participant':s death pursuant tb-Settio'n 101.any benefit payable will 
be paid in accordance with sud;,. fo.r:m. . .. _ .. _ _ __ .. 
•• • • · ~•, o ,,•- • , .,, , ,, .. ~ . >" •• • ,- •-··• • ••• • ·• •-• •· ·- • , , •• ••·•~~. , , ••· • • M~, -••~•""'"•~ • - • ·• • ---•· • - • - - ••- • " - • •• .. • • • M • • • -·'- • • • •••· • •• 

(2) l.tl additj.9_n, if a Pubi.icSaf~ty Participa.+1t who is notmarrie.d dies on or after 
his or her Normal Retirerne1tt Date (determined without regard as·to wh~ther the Publid~afety 
Paxtidpant-h~q 1·eaclie.d a Temiination:·Date), but before his Qt her Retirement Date and 110 

optional form of payment is in :effect! the Pub1ic S~fety Participant's. Uenefici,py will :receive· a 
~sh-Oµ-t of.the-Publlc S~fefy Participant'.s Employee Contributions B·enefit. 

:s 

·-



(3) If a Public Safety Participant who is married dies on or after his or her 
Normal Retirement Date (determined without regard to whether the Public Safety Participant 
had reached a Termination Date), but before his or her Retirement Date and no optional form of 
payment is in effect, the Public Safety Participant's Spouse will receive a benefit equal to the 
benefit the Spouse would have received if the Public Safety Participant had reached a Termination 
Date on the day before his or her death and had elected to receive payment of benefits in the form 
of a Joint and Survivor Benefit Option with a 100% benefit continuing to the Public Safety 
Participant's Spouse. 

(G) Plan Termination 

In the event of a termination of the Plan, distribution to each Participant of the portion 
of his or her Accrued Benefit attributable to contributions picked up by the County shall, 
notwithstanding any other provision of Section 14, be treated as a priority distribution ahead of any 
other distribution to Participants based upon the remainder of the Fund, other than those 
attributable to contributions made pursuant to Section 7.5 

The County Commissioners of Charles County, Maryland hereby cause this Amendment 

2025-1 to the Charles County Pension Plan to be executed this 13th day of May, 2025. 

11885534 

COUNTY COMMISSIONERS OF~, ~ARYLAND 

~ President 

h E. Patterson, II, M.A., Vice President 

Commissioner 

./Ii~~ 
Thomasina 0. Coates, M.S., 
Commissioner 
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AMENDMENT 2025-2 
TOTHE 

CHARLES COUNTY PENSION PLAN 

Effective July 1, 2018, the County Commissioners of Charles County, Maryland (the 

"County") amended and restated the Charles County Pension Plan (the "Plan"). 

The County entered into a collective bargaining agreement with the International 

Association of Firefighters effective July 1, 2025 through June 30, 2029 that provides for 

special early retirement provisions for certain public safety employees resulting in the need 

to amend the Plan for the special early retirement provisions. The County also wishes to 

update the Plan to reflect changes to Maryland law governing service transfers. 

Therefore, the Plan, as amended and restated, is hereby further amended effective 

July 1, 2025 as follows: 

FIRST CHANGE 

Section 4.2(A) is amended to read as follows: 

(A) A Participant may elect to retire on any date on or after the first date which 
qualifies as an Early Retirement Date, in which case the Termination Date shall be deemed 
to be the Participant's Early Retirement Date and the Participant shall be entitled to receive 
an annual early retirement benefit equal to the benefit computed pursuant to Section 4.1 
(based upon the Participant's actual Years of Service and Final Average Earnings at his or 
her Early Retirement Date), but subject to Section 4.7, subject to actuarial reduction for 
payment prior to the date which would have been the Participant's Normal Retirement 
Date. 

The actuarial reduction for these purposes shall be in accordance with Table I, 
attached hereto and incorporated into this Plan by reference. 

Early retirement benefits shall commence on the first day of the month coincident 
with or otherwise next following the Participant1s Normal Retirement Date, unless the 
Participant elects to have his or her benefits commence on the first day of any prior month 
coincident with or following his or her Early Retirement Date. 

The benefits payable pursuant to this Section 4.2 shall be payable in the normal 
form provided by Section 4.1, unless an optional form of payment has been elected 
pursuant to Section 10. 



SECOND CHANGE 

Section 4. 7 of the Plan is amended to read as follows: 

4.7 Early Retirement Window 

The Plan shall provide for a special early retirement window for Public Safety 
Participants, other than Animal Control Public Safety Participants, beginning July 1, 
2025 and ending June 30, 2029, unless otherwise reflected in the collective bargaining 
agreement implemented between the County and the International Association of 
Firefighters. 

(A) Definitions: The following terms, as used for purposes of this Section 4.7 
shall have the following meanings: 

(1) 11Window Program" means the special early retirement provisions 
set forth in this Section 4.7. 

(2) 11Eligible Participant" means a Public Safety Participant, other than 
an Animal Control Services Public Safety Participant who has 
earned at least 19 Years of Service, determined for purposes of 
determining the amount of a Participant's retirement benefit 
pursuant to Section 4.1, as of the July 1 of the Plan Year during 
which the Participant applies to participate in the Window 
Program. 

(B) Window Program Benefit: An Eligible Participant who elects to 
participate, and is accepted for participation in, the Window Program will 
receive the Early Retirement Benefit described in Section 4.2, without the 
Actuarial Reduction for payment before the Eligible Participant's Normal 
Retirement Date, determined as provided in Section 4.2. The Early 
Retirement Benefit, without the Actuarial Reduction, will be payable over 
~~~cl~~~~m~~cl~~~~~~ 

Contingent Pensioner or Beneficiary named in accordance with Section 10, 
as applicable. 

(C) Eligibility to Participate in Window Program 

(1) Limitation on Eligible Participants: Between July 1, 2025 and June 
30, 2029 and except as provided in subsection (C)(3) below, a 
maximum of eight Eligible Participants may participate in the 
Special Window Program. 

(2) Further Limitation on Eligible Participants: No more than two 
Eligible Participants may participate in the Special Window 
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Program during any period beginning July 1 and ending on the 
following June 30 (the "Annual Election Period"). In the event 
more than two Eligible Participants apply to participate during any 
one of the Annual Election Periods, the eligibility will be 
determined on the basis of seniority with the County in terms of 
years, months, and days of employment with the County. In the 
event applicants have the same number of years, months, and days 
of employment with the County, eligibility will be determined on 
the basis of age with the oldest Eligible Participant being awarded 
participation in the Special Window Program. 

(3) Exceptions to the Limitations on Eligible Participants: The County, 
in its discretion, may allow more than eight Eligible Participants to 
participate in the Special Window Program between July 1, 2025 
and June 30, 2029 and more than two Eligible Participants to 
participate in the Special Window Program between any Annual 
Election Period upon the majority vote of the Director of 
Emergency Services, the Director of Fiscal Administrative Services 
and the County Administrator, or the designee of any of those 
positions. 

(4) Timing of Election: Once a Participant becomes an Eligible 
Participant for purposes of this Section 4.7, he or she may elect to 
participate in the Special Window Program between July 1 and 
September 30 and submit a binding letter of resignation as of the 
July 16 of the year following the year the election to participate in 
the Special Window Program is made. 

(D) Irrevocability of Election: If an Eligible Participant applies to participate 
in the Special Window Program and the Eligible Participant is accepted as 
a Participant in the Special Window Program, the Eligible Participant's 
election becomes irrevocable. 

(E) Termination of Special Window Program: The Special Window Program 
will terminate effective June 30, 2029 with the need for further action by 
the County. 

THIRD CHANGE 

Section 6.2(C) is amended to read as follows: 

(C) Reserved. 
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The County Commissioners of Charles County, Maryland hereby cause this 

Amendment 2025-2 to the Charles County Pension Plan to be executed this 11th day of 

July 2025 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

Reuben B. Collins, II, Esquire, President 

Ralph Patterson 11 (Jul 10, 20:;?5 13 34 EDT) 

Ralph E. Patterson, II, M.A., Vice President 

Gilbert 0. Bowling, III, Commissioner 

Thomasi na Coates (Jul 10, 202514.37 EDTI 

Thomasina 0. Coates, M.S. Commissioner 

Amanda M. Stewart, Ed.D., Com.missioner 

4913-5515-4755, V. 2 
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AMENDMENT 2026-1 

TO THE CHARLES COUNTY PENSION PLAN 

Effective July 1, 2018, the·C::ounty Cominissfo11er11 of Charles County, lVIaryland (the 

"County") amended and r.estated the-Charles O:runty Pension Plan (the ;,Pla1i1). 

The Cou:nfy wisJ1es to ame_nd the Pla;n as follows: (1) tQ ch~ge the·eai;ly retirement 

benefit for Non-Public Safety Participants in order to provide urtteduced benefits-when a 

participan~ has contriputed tq. the Plan for S1 years and has: reached age ;56, (2) to require 

employ·ee cortttibutions-contihue for Non-Public Safety Participants who work more than 

31 years, and (3) to permit employees to purchase service with· a Maryland governmental 

efrtpl6ye1· un~~r certain drcums~ances. Therefore, t:he f>lan, as ame_nd_ed and resta~ed, is 

hereby further amended effective July 1, 2026, asfollows: 

FIRST CHANGE;, 

Section 4.2(.A) is amended to re.cld as follows: 

4.2 Early Retirement Benefit 

(A) A Participant may elect to r~t;ire o.n any date on or after-the first date which 
qualifies as· an Early Retirement Da,te, in which case the Termination Date s;hall be deemed 
to be.the Participant's.E~rly Retirement Date and the Participant shall be entitled to reGeive 
an annu~l eariy retirement benefit_ equal to the .benefit computed pursuant ta Section 4.1 
(1:,ased upon the Participant's act:ctal Years of Service- atid Final Averagf;! Earning$ at his or 
her Early Retirement Date), but subjectto achtarial reduction. for payment pripr to lhe date 
which would have been the Participant's N o:rmal Retirement Date 

The actuarial reduc·tion for these pui:poses shail be irt accordance with Table l; 
attached hereto and mcorporated into this Plan by reference. Effective July 1, 2026i no 
a_c;tuarjal r~duction is applied for a NQ1;1-Pq.blic Safety Participant who·has -attained age 56 
with atleast'3lyears ofServi~e. • • 

Early retirement behefits shall co.rmnence 9n the first d!=i-Y .of th~ i;nonth coiµtident 
with or otherwise next following the Partidpantts Normal Retirerheµt Date, unless the 
Participant elects to have his or 1,erbenefits commence oh the first day-of an:y pdor month 
coincident with or following his or her Eatly Retirement Date. 



The benefits payable-pursuant to thi:s·Sectiori 4.2 shall be _payable in the normal form 
provided by Section 4.1, u:riless an optional form of payment has been elected pur$uanf to 
Section 10. 

SECOND CHAN.GE 

The titltrto Section 6.3 of the flan is amentjed to read as follows: 

6.3 Purchase of Servke- Hi'storical .Pr-ovisions 

THffiD CHANGE 

A new provisio:n is·added to the Plan immediately after S~cti.on 6.3 

6.4 Purchases of Service .. current: Provision 

(A) Effective July 1, -2026; a Participant mi;\y elect to receive credit for ~p to 3 years of 
se;rvice performed with _ap.pther Government Employer, provided that such service has 
not been previously recognized "in secttoris 6.1 through p.3 abov.e( that the Pi:'!.rticipa_nt is· 
not eligible for a benefit from the 'plan of the· othet Government Employer, and that the 
Participant completes the purchase of service within the time fra_me setforth in s.ub.sec,tion 
(B) below .. 

(B) An individµ-al w.ho, is -a Participant on July 1, 202.6 must complete the purchase 
described in this section 6.4 no later than July l, 2027: An individual who becomes a 
Participant af.ter July l, 2026 must complete the purchase within .one year of the date the 
individu.al fu~t becomes. a Participant. 

(C) Cost of purchase. 

'the cost to· a Pa.rti.cipant who elects· to purchase credit .for service under this Sectio11 6.4· 
will be: the sum of the employee contribution cost as ralculated. in paragraph (1) below 
plus the e111,ployer contribq~fop cost as calculated in paragraph (2) below. 

(1) Employe·eContribution-Cost 

The ·e~nploye¢ contribution <:;Ost for each month of service being purchased ~qual's foux. 
percent (4%) multiplied by-~ne-twel_fth (l/12) ot the.'Partidpant's annual ba~e pay 'frqm­
the priot Gov·ernmertt Employer as reported to the County'~ D~partment of Human 
Resources by the prior Government Employer as of ]tlly 1 of each fisca·l year duringwhkh 
service is being purchased, accumulated with interest .at the Tate of 5% per year, 
compounded annually .. 



(2) Employer Contribution Cost 

The employer-contribution cosdo:r-each month of service equals the actuadal present 
value of the additional s~rvice to be calculated by the Actqa1y using the actu~ial 
assumptions \I.Sed to c:l~termine-the ActuaJ;iaJly Determined Contribution in the ye~r the 
service is purch~sed. 

(3) In no event may the cost to the Participant exceed the t'l.mount 
necessary to fund the benefit attributable to.·suchservice. 

(D) Methods of payment for pur-cl1as~d service. 

TI1e ]?~rticipa1i.t1s electic;,:n. to purcli.ase qredit for service shall -also include an 
irrevocable electioh of tl.1.e_methqd by w_hich tp.e_'Particjpantwill purcha~e the cr~dit for 
service. The .Partidpc.1,:i;i.t 1µay pay over to t~1e plan the amounts. talcula:ted pmsuant to 
subsection (B) hereof-hy·either: 

1. a lump surn cash payment to the 'Plan, provided that the amount of the 
payment does not exceed the limitation described in Section 415(n) of the Code. 

2. a rollov~ from another·employer-1s qualified retirement plan; 

3. a rollov'=f from an irtdividual.retiremei1t-ac;count to tl1e-exte·nt permitted under 
section 408(d)(3) 6f the Iriternal Revenue Code; 

4. A rollover or direct trustee-to-trustee ·transfer from ·a deferred·co:mpensation 
plan established by a Governmental employerpursuaht to section 457(b) of the 
Internal Revenue Code to the extent provided for by sec.tlons 457(e)(16) ahd 
457(e)(17) ohheln:ternal Revenue Code; or 

5. A direct trustee-to-trustee transfer from a tax def erred. annuity established 
pursuant to section 403(b) of the Internal Revenue Code to the extent provided 
for .by section 40~(b)(19) of the. Internal Revenue Code. 

(E) Termination Date before. or after Normal Retirement Date. 

Unless an adjustment is required to comply with Section 41-S(n) of the Code, the 
Partidpant's benefit will not be adjusted if the Participant reaches a Termination· Date 
before or after the. Participant's Normal Retirement Pate. 

(!") Participant elects return of payments. 



If a Pa1:ticipant reaches a Terininatioh Date after having been credited with at !east 
five (5) Years of Serv:ke ai1d prior to his Normal Retirement Date, the Participant, 
orthe.Partid.pa:nt's BeneHdary, may eiecno receiv.e a return ofthe·payments made 
pursuant to this section. plus interest at the rate specified in (C)(2) herect ih a 
lump sum payment 

(G) Mandatory rehi):nofpayments. If~ Participantreachesa Terrpjnation Date 
before havil)g been creruted wi_th five· years of eligibility service, the Ppr~icjpant, 
or the Participant's benefidary, shall receive a return of. the payments made 
pursuant to this section plus interest at the rate specified in (B)(2) hereof, i11 the 
form of a lurhp sum payment. 

FOURTH.CI:JANGE 

Sec_tions. 6.4 and .6.5 ar~ renumbered tq 6.5 and 6;6. 

FIFTH CHANGE 

Section 7A (B) shall be amended to read as follows: 

(B) Suspension of Contributions 

A l'~ticipant's sa,lary reduction (:ontribtitions shall be automatically sv.spen4ed 
.for any payroll period durip.g which he. or she is not employed. ·c:!s an Employee in an 
Eligible c:Iass or during which the Employee is on an.unp~~:Ueave. ofabserice. 
The salary reduction contributions of a Non-Public Sa~ety Participant who reached Sl 
years ofservke prior to July 1, 2026 shall automatically cease as of tlle first payroll 
period following the date the Non.:Public Safety Partidpi:lnt_ ha·s received credit for 31 
Years ofService, exclusive of credit awarded pursuantto 6.5. Except as otherwise 
provided in this Section 7.4(B) a-Participant's salary reduction contributions shall not 
cease until the Participant reaches a Termmation Date. 



The County Comm.is-sioners of Charles County, Maryland hereby causes this 

Amendment 2026-1 to the Charles County Pension Plan to be executed this 14th day of April 

2026. 

COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

_:~fflm,~dmt 

Ralph E. Patterson, II, M.A, Vice President 

n,;1ctlned to Sign 

Thomasina 0. Coates, M.A., Commissioner 





BYLAWS 
OF THE 

CHARLES COUNTY PENSION PLAN 
RETIREMENT PLAN COMMITTEE 

ARTICLE 1 

MEMBERS 

Section 1. General Provisions. The members of the Committee are those set 

forth in Section 12.2(A} of the Plan, as amended from time to time. Each member shall 

hold office until the member's successor is duly elected or appointed by the County and 

qualifies or until the member's death, resignation or removal in the manner provided in 

the Plan. 

Section 2. Committee Chairperson. As required by the Plan, the County 

Administrator shall serve as Chairperson. The Chairperson presides over meetings of 

the Committee, implements Plan policies as determined by the Committee and 

administers the business affairs of the Committee. 

Section 3. Vice-Chairperson. The majority of the members of the Committee 

shall elect from among the members a Vice-Chairperson. The Vice-Chairperson shall 

serve as Chairperson in the event that the Chairperson is temporarily unable to perform 

his or her duties. The Vice-Chairperson shall serve as such until a successor is elected 

by the Committee or until he or she is no longer a member of the committee, whichever 

comes sooner. 

Section 4. Secretary. The majority of the members of the Committee shall select 

from among the members a Secretary who will perform the following duties: 

a. Keep written minutes of Committee proceedings. 
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b. See that all notices are given as required by these bylaws, by law, or as 
the Chairman may direct. 

c. Keep a list of the post office addresses of each Committee member. 
Members are required to provide current addresses to the Secretary. 

d. Prepare all agendas. 

e. Perform other duties assigned by the Committee. 

The Secretary, with the approval of a majority of the Committee, may appoint a 

recording secretary, who need not be a member of the Committee, to assist in the 

performance of his or her duties. 

ARTICLE 2 

COMMITTEE MEETING. QUORUM. VOTING 

Section1. Periodic Meetings. The periodic meetings of the Committee are called 

by the Chairperson. 

Section 2. Special Meetings. Any member may call for a special meeting of the 

Committee. However, a special meeting may not be called to consider matters voted on 

by the Committee in the preceding 12 months. This limitation does not apply if newly 

enacted legislation (or government policy) requires the Committee to reconsider a matter 

voted on in the 12 month period. 

Section 3. Notice to Members. The Chairperson must provide notice to each 

voting member between 5 and 60 days before each meeting of the Committee. The 

notice must be in writing and state the time, date and place of the meeting. In the case 

of a periodic meeting, the notice must state in general terms the matters proposed to be 

acted upon at the meeting. In the case of a special meeting, the notice must include the 

particular purpose of the meeting. 

Section 4. Notice to the Public. The Chairperson will provide notice to the 

public of all meetings between 5 and 60 days before each meeting of the Committee. 
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The notice will be in writing, will state the time, date and place of the meeting and will 

include a statement indicating whether any part of the meeting might be conducted in a 

closed session. Notices to the public will be posted in a public location at or near the 

place of the meeting. 

Section 5. Quorum. A quorum exists when 4 Committee members are present at 

a Committee meeting. If a quorum does not exist, the voting members present may 

adjourn the meeting and reconvene on another date. Notice of the reconvened meeting 

shall be given in accordance with the notice provisions contained in Sections 3 and 4. If 

the reconvened meeting is a periodic meeting, any business properly before the meeting 

may be acted upon. lf the reconvened meeting is a special meeting, the Committee may 

only act upon the business scheduled for the adjourned special meeting. 

Section 6. Proxies. A member may vote either in person or by a proxy executed 

in writing by the member to another member of the Committee. Every proxy must be 

filed with the Chairperson of the Committee before or at the time of the meeting. Proxies 

may be general or specific to one or more issues, but must be limited in duration to 30 

days. 

Section 7. Conduct of Meetings. Committee meetings shall be open to the public 

unless the Committee determines in accordance with the procedure of Section 8 below 

that all or a portion of the meeting shall not be open to the public. Any member of the 

public may attend any open meeting of the Committee, but shall not participate in any 

discussions unless requested to participate by the Chairperson or by a majority of the 

members who are present. 

Meetings of the Committee shall not be audio or video recorded except under the 

direction of the Chairperson and with the consent of a majority of the members present. 

3 



Section 8. Closed Sessions. 

a. Purposes. The Committee may meet in closed sessions (or 

adjourn an open session to a closed session) for any of the reasons in SG §10-508(a). 

b. Procedures - Before going into closed session, the Chairperson 

shall conduct a recorded vote on the closing of the session and make a statement of the reason 

for closing the meeting including a citation of authority and a listing of topics to be discussed. 

As an example, the Chairperson may state that "The Committee will go into closed session to 

discuss a personnel matter affecting one or more specific individuals as authorized under SG 

§10-508(a)(ii)." 

C. Minutes. The Committee shall keep separate minutes of actions 

taken in closed session. If the Committee meets in a closed session, the minutes of the next 

open meeting must include: 

(1) a statement of time, place and purpose of the closed session; 

(2) a record of the vote of each member as to closing the session. 

(3) a citation of the authority for closing the meeting under the Open 

Meetings Act, and 

(4) A listing of the topics of discussion, persons present and each action 

during the session. 

Section 9. Voting. Each Committee member is entitled to one vote on any matter 

which properly before the Committee, provided that such matter does not specifically relate to 

his or her own participation in the Plan. Approval by a majority of the votes cast by its members 

present at a meeting of the Committee, duly called and at which a quorum is present shall be 

sufficient to approve any matter which is properly before the meeting, unless more than a 

majority is required by the Plan. 

Section 10. Action by Committee Without Meeting. The Committee may take 

action without meeting provided: 
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a. The action is described in a written consent document provided to all 

Committee members. 

b. Each Committee member eligible to vote signs the consent to take action 

without meeting, and records his or her vote. 

c. The consents are filed with the minutes of Committee proceedings. 

Section 11. Voting by Ballot. The Committee may take voice votes unless the 

Chairperson or any member demands voting by ballot. 

Section 12. Minutes. The Secretary shall keep written minutes of Committee 

proceedings. Minutes of open meetings (or portions of meetings which are open) shall be open 

to inspection by the public, during the regular business hours of the Department of Human 

Resources. 

ARTICLE 3 

CONTRACTS 

From time to time, the Committee will recommend the execution of contracts or 

other instruments by the County. The Chairperson will present the information to the County 

Commissioners or have the document executed by the appropriate authority on behalf of the 

Committee per the normal purchasing procedures of the County. 

ARTICLE 4 

INDEMNIFICATION 

Section 1. General. The Plan shall indemnify any present or former member of the 

Committee made a party to any proceeding by reason of service in his or her capacity as a 

member of the Committee, unless it is established that: 

a. The act or omission of the member was material to the matter giving rise to the 

proceeding; and 

1. Was the result of his or her own willful misconduct; or 
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I, 

2. Was the result of his or her own gross negligence; or 

b. The member actually received an improper personal benefit in money, property or 

services; or 

c. In the case of any criminal proceeding, the member had reasonable cause to believe 

that the act was unlawful. 

Indemnification may be against judgments, penalties, fines, settlements and reasonable 

expenses actually incurred by a member in connection with the proceeding. 

The Committee shall procure and maintain the necessary insurance to indemnify the 

present members and former members of the Committee as herein provided. 

The Committee may in its discretion extend the indemnification provisions set forth 

above to any employee or agent of the Committee. 

Section 2. Advancement of Expenses. The Committee may recommend to the County 

Commissioners the payment or reimbursement of reasonable expenses of a member (or agent 

or employee) who is made a party to any proceeding, suit or action. This includes a threatened, 

pending or completed civil, criminal, administrative or investigative proceeding. Reimbursement 

or payment may be made before the proceeding is completed. 

ARTICLE 5 

WAIVER OF NOTICE 

When a notice is required to be given, according to the Plan, Committee Bylaws or 

applicable law, a waiver of the notice will be considered the same as giving the notice. The 

following applies to such a waiver. 

a. The waiver must be in writing and signed by the person(s) entitled to the notice. 

b. The waiver may be signed before or after the time stated in the notice. 
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.. 
c. The waiver does not have to state the purpose or business to be transacted at a 

meeting, unless this is required by the Plan or Committee procedures. 

d. If a person attends a meeting, this waives notice of the meeting. The exception 

is if the person is attending specifically to object to the meeting because it was 

not properly called or convened. 

ARTICLE 6 

AMENDMENT OF BYLAWS 

These Bylaws may be amended or repealed, or new Bylaws may be made and adopted, 

at any meeting of the Committee called for that purpose, by the vote or written assent of a 

majority of the members of the Committee. 

The foregoing are certified as the Bylaws of the Committee adopted by the Committee 

on f'/Clj 7 , 2015 

Secretary 
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COUNTY COMMISSIONERS OF CHARLES COUNTY, MARYLAND 

RESOLUTION NO. 2015-23 

WHEREAS, the County Commissioners of Charles County. Maryland. approved and 

adopted an amended Charles County Pension Plan effective December 1. 2004; 

WHEH.EAS, the Charles County Pension Plan necessitates the establishment of a 

Disability Review Board to review claims which may arise under this plan: 

WHEREAS, the County Commissioners have approved the rules and procedures to 

govern the Disability Review Board. which are attached to and made a part of this Resolution: 

NOW, THEREFORE, BE IT RESOLVED, upon motion made. duly seconded and 

carried. it is this 3rd day of November. 2015. 

I. That the Disability Review Board is hereby created, authorized. and empowered to 

operate in accordtu1ce with the attached procedures and may take any action 

necessary to carry out the intent of this resolution . 

2. That with the exception of the requisite two sworn employees appointed by the 

Sheriff and the puhlic: safety representative, members serving on the Disability 

Review Board under the Sheliffs Office Retirement Plan shall concurrently serve 

and facilitate review of all claims submitted under the Charles County Pension 

Plan. 

Finally. BE IT FlJRTHER RESOLVED. that this Resolution shall take effect on the 

3rd day of November, 2015. and apply to all applicable disability claims arising on or after 

December I. 2004. 

County Commissioners of 
Charles County. Maryland 



Ken Robinson. Vice President 

, (.)/ 

. E<l. ,. --"7 

/::....__; - ~-----#~-
Bobby Rucci 

ATTEST: 

'/ , - 1· ,,:, - 1,_. - ,-_ .. 
-· ~- I . 1'_..__:.,.__I.,;,,,, _;,( ___ _;_· - ·---=--- ----- -
D,mielle Mitchell. Clerk to the Commissioners 



CHARLES COUNTY PENSION PLAN DISABILITY REVIEW BOARD 

PROCEDURAL RULES 

1. GENERAL PROVISIONS 

A. These Rules shall apply to all proceedings before the Disability Review 
Board for the Charles County Pension Plan. 

B. The Board shall meet as many times as it deems necessary to consider the 
applications for disability submitted to the Board. 

1. Meetings shall be held on Wednesdays or on such other days as the 
Board may deem necessary. 

2. The Board shall meet at 7:00 p.m. in the Commissioners Meeting 
Room, Charles County Government Building, unless otherwise determined. 

3. A quorum shall consist of seven (7) members of the Board. 

4. In the absence of a specific request by an applicant, hearings and 
other proceedings before the Board shall not be open to the public. 

5. Except as otherwise provided by law, whenever an act is required 
or allowed to be done at or within a specified time, the time fixed or the period of 
time prescribed may, for good cause, be extended or shortened by the Board with 
notice to all parties. 

C. An applicant appearing or having the right to appear before the Board at a 
hearing shall have the right to be represented by an attorney of the applicant's own 
choosing. 

1. If it appears to the Board that the issue or facts in the matter before 
it are so involved or intricate that, in the interest of justice, or conservation of 
time, or of facilitating the preparation of an adequate record, an applicant should 
be represented by an attorney, the Board may urge such applicant to procure the 
services of an attorney, and, if agreeable with the applicant, it shall allow him or 
her a reasonable period of time in which to do so. 

2. The Board shall, in any case in which an applicant represents 
himself or herself, take such action as may reasonably be necessary to ensure that 
all information material to the case be developed to the fullest extent possible, 
commensurate with the Board's function of sitting as an impartial body. 



II. HEARINGS 

A. All testimony at hearings before the Board shall be under oath or 
affirmation. 

B. Hearings shall be recorded under the supervision of the Chairperson. 

C. A hearing may be continued in the discretion of the Chairperson of the 
Board. 

D. Applicants, expert witnesses, and other persons g1vmg testimony or 
having the right to appear before the Board shall have questions directed to them first 
by counsel for the applicant and then be subject to questions from the Board. 

E. Decorum and good order shall be maintained at all times during hearings, 
and the Chairperson may, in the enforcement thereof, exclude or have removed from 
the hearing room any person violating any reasonable order of the Chairperson. 

F. Hearings shall be conducted on an informal basis. The technical rules of 
evidence do not apply. 

G. Any hearing may be adjourned by the Board and resumed at a later date. 

III. DECISION 

A. The decision of the Board shall be in writing and shall include findings of 
fact and conclusion of the Board. 
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1. The Board's decision shall be signed by the Chairperson. 

2. A copy of the Board's decision shall be distributed to the applicant 
or the applicant's counsel, as applicable, and the Department of Fiscal Services 
within ten (10) days of the date of the decision. 

3. The original of all decisions issued by the Disability Review Board 
shall be retained by the Charles County Director of Human Resources as the 
official record of the Board's action. 

2 



CHARLES COUNTY PENSION PLAN BILITY PROCEDURES 
Adopted Effective __ .......,_~+-,!--!I$;;;;__ __ 

A. Scope 

The purpose of these Disability Procedures is to establish and set forth 
administrative procedures for disability retirement income claims which may arise 
under the Charles County Pension Plan (the "Plan") as amended and rested effective 
July 1, 2004, and as further amended from time to time. All terms and provisions of the 
Plan are hereby incorporated by reference into these Disability Procedures. In the event 
of any conflict between the terms and provisions of these Disability Procedures and the 
terms and provisions of the Plan, the terms and provisions of the Plan shall control. 

B. Definitions 

1. The definitions set forth in the Plan are hereby incorporated by reference 
herein. 

2. "Medical Evaluator" shall mean a qualified person under contract with 
the County Commissioners to review and evaluate medical and other relevant 
documents submitted pursuant to a claim for disability retirement income and to make 
recommendations thereon to the Disability Review Board regarding the percentage 
rating of any disability. 

C. Disability Review Board 

1. A Disability Review board is hereby established to hear and decide all 
claims for disability retirement income for an employee under this Plan. 

2. The Disability Review Board will consist of nine members in the following 
representative capacities: 

a. Director of Fiscal and Administrative Services, or designee; 

b. Director of Emergency Services, or designee; 

c. County Administrator, or designee; 

d. Doctor in General Practice; 

e. Attorney; 

f. Two County citizens; and 



g. Two Public Safety employees. 

3. The two Public Safety employees shall be appointed by the County 
Administrator. All other members shall be appointed by the County Commissioners. 

4. One of the two Public Safety employee members must be equal to or 
below the rank of the employee who is the subject of a proceeding before the Board. 
The County Administrator shall rotate the Public Safety employee members as 
necessary to fulfill this requirement. 

5. The Chairperson of the Disability Review Board will be selected by the 
County Commissioners. 

6. The County Commissioners shall appoint an additional Attorney and an 
additional Doctor (General Practice) as alternate members of the Disability Review 
Board for emergency situations. 

7. All Disability Review Board members shall serve at the pleasure of their 
respective appointing authorities. The members' terms of appoinbnent shall be for four 
(4) years, but not to exceed two (2) full terms. In order to provide annual rotating 
appointments for the members representative of the capacities of Attorney, Doctor 
(General Practice), and two County citizens, the County Commissioners may appoint 
such members on a staggered basis for terms of less than four (4) years. 

D. Procedures for Disability Retirement Review 

1. An employee may apply in writing to the County for a disability 
retirement benefit provided under the Plan (an "Employee Application"). 

Employee Applications 

(a) An Employee Application must contain the following 
information: 

(i) a statement that the employee is seeking disability 
retirement benefit under the Plan; 

(ii) a description of the disability, the nature of the injury 
underlying the claim of disability, and the date or dates on which the 
injury was incurred; 
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(iii) whether the disability was incurred in the line of 
duty; 

(iv) the date of any preliminary or final findings of the 
Worker's Compensation Commission relating to the injury claim; 

(v) a complete medical evaluation report prepared by a 
licensed medical practitioner, including all examination reports, test 
results, and all other supporting empirical data, containing a description 
and recommendation of disability in accordance with established 
guidelines recognized by the American Medical Association, and/ or the 
Worker's Compensation Commission; and 

(vi) a completed release providing that the employee 
consents to the disclosure of relevant personal medical records and to 
further medical review as may be deemed necessary by the Plan's Medical 
Evaluator. 

(b) Upon receipt of a complete Employee Application, the 
County shall forward the entire application, with all attached documents 
and materials, to the Medical Evaluator for review. 

(c) The Medical Evaluator, utilizing established guidelines 
recognized by the American Medical Association, Insurance Industry 
and/ or the Worker's Compensation Commission, shall independently 
review and evaluate the Employee Application and prepare a written 
recommendation of disability. The Medical Evaluator may, if deemed 
necessary to make a reasoned recommendation of disability, request the 
submission of such additional medical data from the employee as 
required. All required additional medical data must be obtained and 
provided by the employee at the employee's sole cost and expense. 

(d) The Medical Evaluator shall submit the final report to the 
Human Resources Department of the County, who will promptly forward 
copies of the report to the employee and to the Disability Review Board 
for a hearing date to be scheduled. 

(e) The employee may withdraw the Employee Application at 
any time prior to the final written Decision and Order of the Disability 
Review Board. 
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E. Disability Review Board Hearing 

1. Subject to subsection E.7. below, upon receipt of an Employee Application 
which includes the final report of the Medical Evaluator, the Disability Review Board 
will serve notice on the employee informing him or her of the date, time and location of 
the disability hearing and informing them that they may be represented by legal 
counsel at this hearing. 

2. A hearing will be scheduled within sixty (60) days of issuance of the 
notice described in E.1. above, unless all parties agree to some other time period for the 
hearing. 

3. The Disability Review Board will conduct a hearing at which witnesses 
may be called to testify, testimony may be presented, witnesses may be cross-examined, 
and all medical and other evidence provided by the employee will be reviewed. The 
hearing will be recorded and all exhibits received by the Board maintained in the 
Board's record of the hearing. 

4. Upon the close of the hearing, the Disability Review Board shall make the 
following determinations: 

a. The extent of the disability; 

b. Whether the disability was incurred in the performance of 
duty; 

c. Whether the disability permanently prohibits the employee 
from further performing the duties required for the employee's position; 

d. Whether the disability permanently prohibits the employee 
from all gainful employment in any occupation; and 

e. The appropriate and applicable disability benefits, if any, 
payable by the plan. 

5. A final Decision and Order of the Disability Review Board will be 
prepared and signed within thirty (30) days from the date of the final hearing. The 
Decision and Order will set forth: 

a. the required determinations of the Board; 
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b. whether and what disability benefits are payable under the 
Plan; 

c. the date disability benefits will commence in accordance 
with the Plan; 

d. how often and how long the employee will be required to 
submit future supplemental information to the Board; and 

e. additional information regarding the responsibilities and 
obligations of the employee. 

6. The Decision and Order of the Disability Review board may be appealed, 
on the record, as an administrative appeal pursuant to Rule 7.201, et seg., of the 
Maryland Rules of Procedure. 

7. Notwithstanding the foregoing prov1s1ons of Section E. of these 
Procedures, the Disability Review Board may grant an employee's claim for disability 
benefits without holding a hearing and issue a final Decision and Order in accordance 
with Section E.5 of these Procedures based on the report of the Medical Evaluator. 

F. Post-Retirement Obligations 

1. The Disability Review Board will submit an annual report to the County 
Commissioners providing the status of each individual receiving a disability annuity 
and any pending Employee Applications. 

2. Each annuitant shall be required to inform the Disability Review Board of 
the annuitant's recovery from disability or other material change in circumstances 
which affects the annuitant's entitlement to continued payments under the Plan. 

3. Monitoring of continued annuitant entitlements shall be performed by the 
Human Resources Department of the County. The Department will annually mail 
verification documentation forms to annuitants which will require the following 
information from each annuitant: 

a. current mailing and residence address; 

b. name of current spouse; 

c. medical verification of continued disability; 

d. verification of non-employment or re-employment; and 
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e. verification of earned income as stated on most recent tax return. 

4. The Disability Review Board may require an annuitant to appear before 
the Board for a re-evaluation of disability status if the need for such re-evaluation is 
indicated from the verification documentation annually submitted. 

5. Any annuitant who fails or refuses to provide the annual verification 
documentation shall be served with written notice that failure to fully respond within 
thirty (30) days from receipt of that notice will result in the suspension or termination of 
disability payments. If the verification documentation is not provided in thirty (30) 
days, then the matter will be forwarded to the Disability Review Board. The Board 
may: 

a. Suspend further payments until the annuitant can be 
recalled for a re-evaluation hearing; or 

b. After confirming that the annuitant actually received notice 
of the required response and sanction for failing to respond, and upon a 
finding by the Board that the annuitant is knowingly failing or refusing to 
respond, terminate payments under the Plan. 

6. Investigations may be conducted from time to time by the County 
Attorney to verify reported information or to uncover possible evidence of deception or 
fraud regarding any claim for disability retirement income or continuing entitlement to 
such income. Evidence of possible criminal acts shall be reported to the Board for 
referral to the State's Attorney for further investigation and prosecution. 

G. Effective Date and Amendment 

These Procedures are adopted by the County Commissioners of Charles County, 
Maryland r I the Charles County Plan and sha!l be effective as of 

1 l 3 15 . These Procedures may be amended from time 
to time by ac on of the Retirement Plan Committee. 

2116773 

6 



DISABILITY BENEFITS - SECTION 5 

5.1 Disability Benefits - The Plan shall pay disability retirement benefits to Public 
Safety Participants determined in accordance with the following provisions: 

(A) Line of Duty Total and Permanent Disability: If a Public Safety Participant 
(regardless of the number of his or her Years of Service) reaches a Termination Date by 
reason of a Total and Permanent Disability, incurred as a result of an accident or injury 
which has been determined to have been sustained in the line of duty, the Public Safety 
Participant shall be entitled to receive an annual disability retirement income equal to: 

(1) 66-2/3%, multiplied by the Participant's Final Average Earnings for 
the three years prior to the Public Safety Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amounts the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Total and Permanent Disability, plus 

(c) 100% of the amounts the Public Safety Participant receives 
by virtue of participation in any long term disability plan sponsored by the Employer, 
plus 

(d) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the position or rank and grade, if applicable, in which the Public Safety Participant was 
employed as of his or her Termination Date. 

If less than three Rates of Earnings are available, the average will be determined using 
the Rates of Earnings that are available. 

(B) Line of Duty Permanent Partial Disability: If a Public Safety Participant 
(regardless of the number of his or her Years of Service) reaches a Termination Date by 
reason of a Permanent Partial Disability, incurred as a result of an accident or injury 
which has been determined to have been sustained in the line of duty, the Public Safety 
Participant shall be entitled to receive an annual disability retirement income equal to: 
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(1) a percentage, as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 50%, multiplied by the Public Safety 
Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Permanent Partial Disability, plus 

(c) 100% of the amount the Public Safety Participant receives by 
virtue of participation in any long term disability plan sponsored by the Employer, plus 

(d) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the position or rank and grade, if applicable, in which the Public Safety Participant was 
employed as of his or her Termination Date. 

If less than three Rates of Earnings are available, the average will be determined using 
the Rates of Earnings that are available. 

(C) Non-Line of Duty Total and Permanent Disability: If a Public Safety 
Participant reaches a Termination Date by reason of a Total and Permanent Disability, 
after earning at least five Years of Service, and the Total and Permanent Disability was 
not sustained in the line of duty, the Public Safety Participant shall be entitled to receive 
an annual disability retirement income equal to: 

(1) a percentage, as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 40%, multiplied by the Public Safety 
Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 
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(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Total and Permanent Disability, plus 

(c) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the Eligible Class and the rank and grade in which the Public Safety Participant was 
employed as of his or her Termination Date. 

Notwithstanding the foregoing, no benefits shall be payable pursuant to this provision 
until the Public Safety Participant is no longer eligible to receive benefits by virtue of 
participation in any long term disability plan sponsored by the Employer. 

(D) Non-Line of Duty Permanent Partial Disability: If a Public Safety 
Participant reaches a Termination Date by reason of a Permanent Partial Disability, after 
earning at least five Years of Service, and the Permanent Partial Disability was not 
sustained in the line of duty, the Public Safety Participant shall be entitled to receive an 
annual disability retirement income equal to: 

(1) a percentage, as determined by the Disability Review Board, which 
shall be dependent on the extent and degree of the Public Safety Participant's disability, 
but shall be no less than 15% and no greater than 40%, multiplied by the Public Safety 
Participant's Final Average Earnings for the three years prior to the Public Safety 
Participant's Termination Date, reduced by 

(2) the following offsetting income: 

(a) 50% of the amount the Public Safety Participant receives in 
the form of disability benefits under the federal Social Security Act, plus 

(b) 100% of the amount the Public Safety Participant receives 
under the Maryland Workers' Compensation Act as compensation for the accident or 
injury underlying the Public Safety Participant's Permanent Partial Disability, plus 

(c) 35% of the amount by which the Public Safety Participant's 
annual earned income exceeds the Rate of Earnings the Public Safety Participant would 
earn from the Employer if the Public Safety Participant were still actively employed in 
the Eligible Class and the rank and grade in which the Public Safety Participant was 
employed as of his or her Termination Date. 
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Notwithstanding the foregoing, no benefits shall be payable pursuant to this provision 
until the Public Safety Participant is no longer eligible to receive benefits by virtue of 
participation in any long term disability plan sponsored by the Employer. 

Notwithstanding the foregoing, a Disability which is not a Total and Permanent 
Disability and which is not sustained in the line of duty, shall not be deemed to be a 
Permanent Partial Disability unless it is determined to be a Catastrophic Disability. 

5.2 General Provisions Pertaining to All Disability Benefits 

(A) Unless otherwise required by law, disability benefits shall not be payable 
on account of any injury or disease which: 

(1) Resulted from or consists of stress, chronic alcoholism or addiction 
to narcotics; 

(2) Was contracted, suffered or incurred while the Public Safety 
Participant was engaged in, or resulted from his or her having engaged in, a felonious 
act; 

(3) Was intentionally self-inflicted; or 

(4) Was contracted, suffered or incurred while the Public Safety 
Participant served in the armed forces. 

(B) Definitions: For purposes of this Section 5 and interpretations of this 
Section 5, the following terms shall have the meanings set forth below: 

(1) "Blindness" means, at a minimum, a physician's diagnosis of 
blindness within the meaning of Code section 63(f)(4), or any successor statute. 

(2) "Catastrophic disability" means 100% loss of use of a limb, total 
loss of hearing in both ears, or Blindness. 

(3) "Disability" means the Total and Permanent Disability or 
Permanent Partial Disability of a Public Safety Participant. 

(4) "Disability Review Board" means the Committee appointed by the 
Commissioners as a named fiduciary of the Plan in accordance with Section 11 to 
determine Public Safety Participants' entitlement to disability benefits under this Plan. 

(5) "Permanent Partial Disability" means a medically determinable 
physical or mental impairment which can be expected to be permanent or result in death, 
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and by reason of which the Public Safety Participant will be prevented from performing 
the essential requirements of his or her position with the Employer. 

(6) "Total and Permanent Disability" means a medically determinable 
physical or mental impairment which can be expected to be permanent or result in death, 
and by reason of which the Public Safety Participant will be prevented from performing 
the usual duties of any occupation for gainful employment. 

5.3 General Provisions Pertaining Solely to Line of Duty Disability Benefits 

Unless otherwise required by law, disability benefits shall not be payable on 
account of a disability which is the natural and proximate result of, or an aggravation 
of, a physical or mental condition which existed at the time the Public Safety Participant 
commenced Service in an Eligible Class. 
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